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Abstract:- Decentralization to the village demands that 

village financial management be accountable. This 

study aims to determine the effect of human resource 

competencies, commitment and society participation on 

the accountability of village financial management with 

Makassar’s Bugis culture as a moderating variable. The 

population in this study is the village community who 

participated in overseeing village financial management 

in Sinjai District. The sample selection method used is 

purposive sampling, so that a sample of 134 villagers 

was obtained. The data obtained were analyzed using 

absolute difference values. The results of this study 

indicate that (1) the human resource competencies have 

a positive effect on the accountability of village financial 

management, (2) the commitment has a positive effect 

on the accountability of village financial management, 

(3) the society participation has a positive effect on the 

accountability of village financial management, (4) 

Makassar’s Bugis culture can be moderate the effects of 

human resource competencies on accountability of 

village financial management, (5) Makassar’s Bugis 

culture can’t be moderate the effect of commitment on 

accountability of village financial management. 

Therefore, the government should consider these 

aspects of formulating strategies to support the 

accountability of village financial management. 
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I. INTRODUCTION 

 

Application of Law No. 33 of 2004 on Financial 

Balance between the Central Government and Local 

Government brought great changes to the financial 

manager. Implementation of revenue sharing between the 

central government and local governments is reflected in 
the government and public services based on the principle 

of decentralization. Based on Government Regulation No. 

22 The year 2015 on the Village Fund resources from the 

state budget to explain that part of the equity of the central 

and local funds received by the district/city to the village, at 

least 10% proportionate distribution for each village. 

Understanding of the management of funds in the rural 

village into an important and fundamental aspect that must 

be owned by all stakeholders at the level of the village 

government, especially village officials in realizing 

financial transparency and accountability of the village. 
 

Act No. 6 of 2014 on a big opportunity to manage the 

village self-government and the implementation of 

development to improve the welfare and quality of life of 

rural communities, is shown with a budget allocation of 

funds the village that began  in 2015. Act No. 6 of 2014 

defines that accountability in the financial management 

village as a principle that specifies that all activities and the 

final results of the activities of government administration 

must be accountable to the village of rural communities by 

the statutory provisions. 

 
Village financial management is further described in 

the Minister of Home Affairs No. 113 of 2014 which states 

that the management of the overall activities of the village 

financial that starts with the planning, implementation, 

administration, reporting, and financial accountability 

village. Village financial management accountability 

demands associated with the need for transparency and the 

provision of information to the public to fulfill the rights of 

the public. Village financial management can be said to be 

accountable, if the dimensions of the establishment of 

accountability can be met. 
 

Several studies in the field found that the level of 

accountability of government in the village is still very low. 

Irregularities in the financial management of villages 

conducted by the village government apparatus became hot 

news are rife discussed lately. Some of the problems related 

to the financial management of the village are also 

presented in the results of a study conducted by the 

Commission in 2014. In relation to the management of 

village finances, the Commission reveals some problems 

that arise are tough budget management time frame 

observed by the village, the preparation is not completely 
illustrated APBDes necessary requirement village, and 

transparency and accountability APBDes planning low 

usage and financial accountability of the village has not 

been standardized and prone to manipulation (Son, 2015). 

 

Some of the described phenomena suggest the 

existence of financial management that deviates from the 

dimensions of accountability particularly related to legal 
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accountability/honesty and financial accountability. The 

village head who was suspected of financial management 

that is not in accordance with the provisions of the law and 

acts of corruption so that this is contrary to the essence of 

accountability itself. This phenomenon is also contradictory 

premises stewardship theory which is used in carrying out 

the accountability of the financial management of the 

village. As stewardship theory assumes that management is 

not motivated by the goals of individuals but is intended for 

the benefit of the organization. In that sense, the village 
head must put forward the interest of the villagers than self-

interest. 

 

Findings Indonesia Anti-Corruption Forum (IACF) 

2017 mentions the potential misuse of village funds caused 

by competencies held by village officials. Makalang et al. 

(2017) state that a financial management resource 

competencies village is the main obstacle in implementing 

accountability. This is supported by several previous 

studies such as Atmadjaya and Saputra (2018), Herrera et 

al. (2017), Novianti and Novie (2014), Mada et al. (2017), 
Indriasih and Poppy (2014) stating that the competence 

affects the accountability of financial management. These 

results contrast with the findings of Widyatama et al. 

(2017) Rofika and Ardianto (2014) who found that does not 

affect the competence of accountability in financial 

management. 

 

The competence of village officials is absolutely 

necessary so that the management of village funds for the 

development of various aspects can be done by using 

intelligence, knowledge and skills and behavior to promote 

optimal village development. Given the number of funds to 
be managed by the village government has a high enough 

risk in managing it, so human resource competence is 

needed to manage the village finances well. 

 

In addition to human resource competency, 

commitment also affects the implementation of the 

accountability of the financial management of the village. 

Cavoukin et al. (2010) state that organizational 

commitment is required in the implementation of 

accountability. This implies the ability to be the 

responsibility of the work entrusted to give someone in the 
organization. Individuals who have committed 

organizations tend to develop a greater effort on the job for 

the success of the organization, including in terms of 

financial management accounting. 

 

Several previous studies have examined the influence 

of variables such as commitment to accountability, Kitta et 

al. (2014) and Mada et al. (2017). Research results show 

that there is influence between commitment and 

accountability. But result different from the findings of 

these studies Aimbu et al. (2017) which shows that there is 

no variable effect commitment to accountability in financial 
management. 

 

In addition to the competence and commitment of 

human resources, public participation also affects financial 

management accountability village. Community 

participation begins with community participation in the 

planning process of budgeting. According to Kim and 

Schachter (2013), participation will encourage the 

exchange of information between the community and 

government officials. Society as a nearby neighborhood 

village government is a strategic subject to oversight 

village fund management. Society's participation is needed 

given the sensitivity village fund management is 

susceptible to misappropriation. The success of 

management village funds can not be separated from the 
active participation of rural communities as an integral part 

of the governance system. 

 

Public participation not only involves the community 

in decision-making in any development program, but the 

public also be involved in identifying problems and the 

potential that exists in society (Tumbel, 2017). Village fund 

management requires community participation, for priority 

use of village funds one of which is community 

empowerment. To empower the community in various 

activities or activities of the village, the participation is a 
mandatory thing to do. Community empowerment is 

achieved when the community was only able to actively 

participate in village activities. 

 

The results of research conducted by Mada et al. 

(2017) show that community participation and a significant 

positive effect on the financial accountability of the village. 

However, the results of different studies disclosed by 

Kazimoto (2013) which stated that the financial statements 

were produced and distributed to members of the public do 

not show the actual activity when the financial planning 

process involves the community. Kazimoto research (2013) 
shows that community participation has not had a positive 

effect on the performance of the organization. 

 

This study differs from previous studies because of 

their participation and cultural variables were added to test 

their effects on accountability in the financial management 

of the village. The relationship of these two variables to the 

accountability of the financial management of the village 

can be assessed with attribution theory. As assumed in the 

attribution theory that a person's behavior is caused due to 

internal or external attributes (Malle, 2011). 
 

In this study, the culture of being a moderating 

variable due to the culture itself is not a major determinant 

variable that affects the village's financial management 

accountability, but this variable into a supporting variable 

depending on the circumstances or certain views of each 

village head. This resulted in the cultural level between 

each individual differently depending on their view of the 

particular situation. Therefore, the culture in this study 

serves as a moderating variable that will be expected to 

increase the influence of the independent variable on the 

dependent variable. 
 

Based on the findings of researchers in the field and 

the inconsistency of the results of previous studies, it 

motivates researchers to investigate further and mapping-

related factors that affect accountability in the management 

http://www.ijisrt.com/


Volume 4, Issue 11, November – 2019                                  International Journal of  Innovative Science and Research Technology                                                 

              ISSN No:-2456-2165 

 
IJISRT19NOV075                                                  www.ijisrt.com                     67 

of village finances. It is important for the understanding of 

these factors is the first step to develop the right strategy in 

integrating these factors to increase the accountability of 

the financial management of the village. 

 

II. LITERATURE REVIEW 

 

A. Stewardship Theory 

Stewardship theory is part of the agency theory that 

describes a condition in which the management is not 
motivated by the goals of individuals, but primarily for the 

benefit of the organization (Donalson and Davis, 1991). 

Stewardship theory assumes the existence of a relationship 

that describes the maximization of principal and 

management functions (steward). In the development of 

stewardship, theory can be applied to public sector 

organizations to meet the needs of information for customer 

relationship management (stewards) and principal. 

 

This study discusses the implementation of the 

accountability of the financial management of the village. 
The village head acts as a steward who received the 

mandate to manage the funds of the village. Village fund 

management can be said to be successful if it is done 

accountable. Implications of the theory of stewardship to 

this research may explain the existence of the village head 

(steward) as someone who is trustworthy and act in 

accordance with the public interest in carrying out its duties 

and functions appropriately it make accountability 

management of village fund mandated by him, so that the 

goal of economic, public services and welfare society can 

be achieved optimally. 

 
The concept of stewardship theory is based on the 

principle of trust in the party who were authorized. Steward 

is seen as a good steward entrusted with the full 

responsibility. Good stewards can be realized if the 

stewards have the competence and commitment. 

Competence is required by the stewards to be able to carry 

out the duties and responsibilities entrusted to him. While 

the commitment required in order steward to act 

cooperatively to achieve organizational goals. Therefore, 

stewardship theory in this study is used to explain the 

variable competence and commitment of human resources 

in relation to the financial management accountability 

village. 

 

B. Attribution Theory 

Fritz Heider introduced the attribution theory in 1958. 

This theory assumes about how someone explains the cause 

of the behavior of others or himself. Attribution theory 

learns the process of how one interprets an event, learn how 

to interpret a person of reason or cause behavior. This 

theory is directed to develop a description of the ways to 
judge people differently, depending on the meaning of 

which is connected to a certain behavior. Basically, the 

attribution theory states that when individuals observing 

someone's behavior, they try to determine whether it is 

caused internally or externally (Malle, 2011). The research 

conducted by Malle (2011) states that there is an internal 

attribution (personal attributes) and external attribution 

(environmental attributes) which together affect human 

behavior. Behavior caused internally is behavior that is 

believed to be under the control of the individual's own 

personal or derived from internal factors. Whereas behavior 
caused externally is behavior that is influenced by outside 

or from environmental factors. 

 

Attribution theory in this study is used to explain 

community participation and cultural variables as 

influencing steward attribution of village financial 

management accountable. Community participation as 

external attributes that will promote the exchange of 

information between the community and government 

officials. Participation of the public to monitor what is 

being done by the village government in the financial 

management of the village, from the village budget 
planning through financial accountability. In conducting 

this surveillance, knowledge, and ability of the community 

to assess the accountability of public funds is required. 

Culture is the internal attributes that form human mind cal 

funds that are intrinsically motivating yourself and others 

so it has the feeling of a better survival (McCuddy and 

Pirie, 2007). The existence of the culture would lead to 

steward proper financial management and accountability. 

 

C. Hypothesis 

 

 
Fig 1:- Conceptual Framework 
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Competence is a person or organization authorized 

capital to realize the achievement of organizational goals. 

Public sector organizations rely heavily on the ability of 

good service to the public, so that public sector 

organizations have a good performance and accountability 

in the sight of the public. An understanding of the financial 

management of the village becomes an important and 

fundamental aspect which must be owned by the village 

especially village heads. The concept of stewardship theory 

is based on the principle of trust in the party who were 
authorized, the steward. Steward is seen as a good steward 

entrusted with full responsibility. Good stewards can be 

realized if the competent steward. This is because the 

organization will speak the right man in the right place. 

 

Several previous studies have examined the 

relationship of competency and accountability in financial 

management, such as Atmadjaya and Saputra (2018), 

Herrera et al. (2017), and Nofianti and Novie (2014). 

Research results show that the competence of local 

government officials a positive influence on the 
implementation of accountability in financial management. 

Neither the research results Indriasih and Poppy (2014) who 

found the result that the competence of local government 

officials was adequate in terms of quality content will 

increase the value of information in the accountability of 

local government financial reporting. But the results of this 

study contrast with findings Widyatama et al. (2017) and 

Rofika and Ardianto (2014) stating that competence does 

not affect accountability. 

 

According to Spencer and Spencer (1993: 10), 

competence consists of five characteristics, namely, 
knowledge, skills, motives, traits, and self-concept. The 

research conducted by Syarifuddin (2014) found that 

competence does not affect the quality of the financial 

statements of the village. Meanwhile, the results of research 

conducted Karuniawan (2014), Wati (2014), Rulyanti 

(2016) show that the competence of human resources 

significantly affects the quality of the financial statements 

of the village. The competence of human resources is 

higher than the village government, it will produce a quality 

of financial reporting increasing village. Based on the 

above, the proposed hypothesis is: 

 

H1: HR Competency positive effect on financial 

management accountability village, 

 

Commitment is the key to success that must be 

observed by all employees in achieving organizational 

goals. As stewardship theory assumes that the steward was 

of mutual interest and behave by the interests of the 

principal considerations for the steward more rational look 

at efforts to achieve organizational goals (Raharjo, 2007). 

The model of man on stewardship theory assumes that the 

steward would replace and switch self-serving to act 
cooperatively. Therefore, in the context of this study, as the 

village chief steward must commit to the organization so 

that organizational goals can be achieved, one of which is 

by the village fund management accountable. 

 

Allen and Meyer (1990) state that organizational 

commitment is a commitment that will work dedicatedly, 

where employees have a desire to give more power and 

responsibility to support the welfare and success of the 

organization. Organizational commitment also affects the 

implementation of accountability. As said by Cavoukin et 

al. (2010) that organizational commitment is required in the 

implementation of accountability. This implies the ability to 

be the responsibility of the work entrusted to someone in 

the organization. Several previous studies have examined 
the relationship of organizational commitment and 

accountability in financial management, such as Kitta et al. 

(2014) and Mada et al. (2017), whose results showed that 

organizational commitment positively affects accountability 

in financial management. However, these results differ 

from the findings Aimbu et al. (2017) which shows that 

organizational commitment does not affect the 

accountability of financial management. 

 

Based on the above, although there is research that 

shows that organizational commitment does not affect 
accountability, but this does not correspond to the essence 

of the theory of pro stewardship organization. Steward will 

replace or distract self-serving to behave cooperatively. 

Therefore, a hypothesis that can be developed are as 

follows: 

 

H2: Commitment positive effect on financial 

management accountability village. 

 

Society as a nearby neighborhood village government 

is a strategic subject to oversight village fund management. 

Public participation is one of the mainstays of democracy 
and inevitably affects public policy goals (Carreira and 

Vasconcelos, 2016). Participation refers to the direct 

involvement of the public in the decision-making process 

through a variety of formal and informal mechanisms. 

Community participation is needed given the sensitivity 

village fund management is susceptible to 

misappropriation. The success of the village fund 

management is inseparable from the active participation of 

rural communities as an integral part of the governance 

system. 

 
Community participation begins with community 

participation in the planning process of budgeting. 

According to Kim and Schachter (2013), participation will 

encourage the exchange of information between the 

community and government officials. Based on attribution 

theory, Malle (2001) states that there is an internal 

attribution (personal attributes) and external attribution 

(attribution environment) which together affect human 

behavior. In this study, it is meant the external attribution of 

public participation. Participation of the public to monitor 

what is being done by the village government in the 

financial management of the village, from the village 
budget planning through financial accountability. In 

conducting this surveillance, knowledge, and ability of the 

community to assess the accountability of public funds is 

required. 
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Participation in the active involvement of the 

community in decision-making, planning, implementation, 

and evaluation of their regional development activities 

(Fung, 2002; Samah and Aref, 2009). Some recent research 

results show that community involvement in any decision-

making process a positive impact on the implementation of 

the development. Community involvement in the 

development process showed that there was communication 

between the community and government officials. 

Communication is awakened will encourage the 
government making budget decisions by the priorities and 

the actual value of the community (Franklin, Ho, and 

Ebdon, 2009; Kahn and Kenney, 1997). Moreover, 

participation can increase public trust in government 

(Halachmi and Holzer, 2010), accountability and 

performance (Suebvises, 2018), and sustainable 

development goals. Public participation enhances rural 

development. 

 

The results of research conducted by Mada et al. 

(2017) show that community participation and a significant 
positive effect on the financial accountability of the village. 

Public participation not only involve the community in 

decision-making in any development program, but the 

public is also involved in identifying the problems and 

potential that exists in society (Tumbel, 2017). However, 

the results of different studies disclosed by kazimoto (2013) 

which stated that the financial statements were produced 

and distributed to members of the public do not show the 

actual activity when the financial planning process involves 

the community. Kazimoto research (2013) shows that 

community participation has not had a positive effect on the 

performance of the organization. 
 

Based on the above, a hypothesis that can be 

developed are as follows: 

 

H3: Community participation has positive 

influence on the financial management accountability 

village  

 

Culture is a holistic lifestyle, where humans are 

conscious, which means that he is aware of all the reasons 

for his behavior. One of the causes of human behavior is its 
internal attribution. Culture is an internal attribute in the 

form of values, attitudes, and behaviors that are intrinsically 

motivating yourself and others so it has the feeling of 

spiritual survival (McCuddy and Pirie, 2007). 

As explained previously that culture as an internal attribute 

is closely related to intrinsic motivation. Intrinsic 

motivation is the feeling condition with an interest in doing 

an activity driven by something fundamentally contained in 

themselves, such as beliefs, norms, and ethical values (Fry 

et al., 2010). Individuals who have intrinsic motivation 

involved in the completion of tasks by the authority and 

responsibility. To realize this, the intrinsic motivation 
believed to be the result of an individual's basic needs to 

improve competence. 

 

 

 

A leader or steward who has a good culture can 

engage in behaviors that are congruent with the values, 

beliefs, and positive motivation owned by himself leader 

(Fry et al., 2010). Steward believes that they can complete 

tasks and responsibilities with the standards of behavior in 

financial management. In the sense that, a steward in the 

cultural values of goodwill motivate him to have 

competence by the duties and responsibilities to conduct 

financial management accountable. 

Based on the above, amak hypotheses that can be developed 
are as follows: 

 

H4: Culture can moderate the influence of human 

resources competencies to the accountability of the 

financial management of the village.  

 

Allen and Meyer (1990) revealed that organizational 

commitment has three dimensions: affective commitment, 

normative commitment, and sustained commitment. These 

three dimensions are interrelated to achieve organizational 

goals. As already noted that one of the objectives of public 
sector organizations is the establishment of accountable 

financial management. Accountable financial management 

can be realized if the steward committed to the organization 

to be able to act cooperatively. Meanwhile, to increase the 

commitment to the organization itself required intrinsic 

motivation of the individual. 

 

Culture as an internal attribute is related to intrinsic 

motivation. Also, the steward who has a good cultural value 

will devote maximum effort and act cooperatively, so that 

the commitment to the organization increases (Fry et. Al., 

2010). In other words, culture can motivate a person to 
commit to the organization. This makes the steward was 

involved in the organization and affection have an 

emotional bond with the organization, so the steward to 

carry out its duties and responsibilities by the mandate of 

the principal. In the sense that it can perform financial 

management accountable. 

 

Based on the above, amak hypotheses that can be 

developed are as follows: 

 

H5: Culture moderating influence commitment to 

accountability in financial management of the village.  

 

III. RESEARCH METHODS 

 

This study aimed to determine the effect of human 

resource competency, commitment and community 

participation towards accountability in financial 

management with the cultural village as a moderating 

variable. The population in this study is the villagers who 

participated in overseeing the financial management of 

villages in Sinjai Regency consists of people who are 

considered to have the ability and knowledge in assessing 
public accountability, such as the people of 67 villages in 

Sinjai. Each has as many as two people representing each 

village in the district of Sinjai. The sampling technique is 

done by using purposive sampling technique. Data 

collection techniques in this research by conducting field 
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surveys is by distributing questionnaires. Stages in the 

dissemination and collection of the questionnaire are 

divided into two stages: first, distributing questionnaires to 

village officials and community fund manager who became 

the study sample, then wait for filling out the questionnaire. 

Second, taking the questionnaire that was filled out by the 

respondent to do data processing. 

 

This study uses a questionnaire instrument, to find a 

picture of the financial management accountability variable 
village, human resource competence, commitment, and 

culture. Measurement of each instrument using an ordinal 

scale. Respondents' answers to the questionnaire were 

scored using a five-point Likert scale. Likert scale was 

designed to test how strong the subject agrees with the 

statement using the following five-point scale (have now 

and Bougie, 2016). 

 

 Strongly Disagree (STS) were given a score of 1. 

 Disagree (TS) by a score of 2. 

 Neutral (N) by a score of 3. 
 Agree (S) by a score of 4. 

 Strongly Agree (SS) were given a score of 5. 

 

Data analysis techniques in this study using data 

quality testing consists of testing validity and reliability. 

The questionnaire considered valid if the statements in the 

questionnaire were able to reveal something that will be 

measured by a questionnaire. Is the decision that each 

indicator is valid when r count is greater than or equal to r 

table. As for how to calculate the level of reliability of the 

data by using the Cronbach Alpha formula. 

 
Furthermore, by conducting a descriptive statistical 

analysis, followed by the classical assumption on testing 

normality, multicollinearity, and heteroscedasticity. 

 

A. Hypothesis Test 

The model analysis used to test the hypothesis is to 

use the absolute value of the difference. Regression analysis 

is done in two stages of testing. The first stage is a 

regression that was made without the moderating variable. 

The second stage is a regression performed with the 

interaction between a moderating variable and independent 

variables.The model developed for this analysis are as 

follows. 

 

1. The first stage 

Y = a + b1x1 + b2X2 + b3X3 + e                           .. (1) 

 

2. the second phase  

   Y = a + b1x1 + b2X2 + b3Z + b4X1.Z + b5X2.Z + e ... (2) 
 

Information: 

 

Y : Financial management accountability village 

a : constants 

b1-b5 : Regression coefficient direction 

X1 Competence of human resources 

X2 : Commitment 

X3 : Society participation 

Z : Culture (variable moderation) 

X1.Z Interactions between human resource 
competencies and culture 

X2.Z Interaction between commitment and culture 

e : Confounding variables (error) 

 

IV. RESULT 

 

This research was conducted in villages that are within 

the district of Sinjai, with a focus on the village government 

responsible for the implementation of the financial 

management of the village. Total questionnaires distributed 

were 134 questionnaires, which were represented by two 

people in each village. 

 

 Main Findings 

 

 Characteristics of Respondents 

Respondents in the unit of analysis are the village 

community. The characteristics of the respondent's identity 

are revealed in this research include gender, age, and 

education last. The respondent characteristics are presented 

in the following table. 

 

No. characteristics Criteria Frequency (People) Percentage (%) 

1 Gender Male 64 47.8 

  
woman 70 52.2 

 
Total  134 100 

2 Age <31 Years 89 66.4 

  

31-40 Years 18 13.4 

  

41-50 Years 19 14.2 

  

51-60 Years 8 6.0 

  

> 60 Years 

  

 
Total  134 100 

3 Education SMP / equivalent 4 3.0 

  

SMA / equal 68 50.7 

  

Diploma 6 4.5 

  

S1 42 31.3 

  

S2 14 10.4 

 
Total  134 100 

Table 1:- Characteristics of Respondents Research 

Source: Primary Data Processed (2019) 
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The majority of respondents in this study were female 

with a percentage of 52.2% or as many as 70 people. As for 

the remaining, 47.8% or as many as 64 people are male sex. 

This indicates that people with female gender is more 

dominant than the people with the male gender. 

                

Based on the characteristics of age, the majority of 

respondents were in the age group <31 years, amounting to 

66.4% or 89 people. It shows that at the vulnerable age of 

the respondents already have enough ability and knowledge 
in evaluating and overseeing the financial management of 

the village. Although it is known from these results that 

there are also respondents with a vulnerable age 51-60 

years that as many as 8 people with educational 

backgrounds S1 is considered to have the experience and 

ability to oversee the financial management and the village. 

  

If you view the recent education, the majority of 

respondents' educational background SMA / equal ie with a 

percentage of 50.7% or as many as 68 people. This 

indicates that most respondents are qualified to oversee the 
village and is considered to have the ability to assess the 

accountability of the fund management of the village. 

Moreover, there are respondents in the higher education 

that diploma with the number of respondents as many as 6 

people or 4.5%, Tier One (S1) with a fairly high number of 

respondents that as many as 42 people or 31.3%, and Tier 

Two (S2 ) with the number of respondents 14 people or 

10.4%. A pretty good level of education of the respondents 

of this study, it is expected to understand very well all the 

items statements in the questionnaire. Also, there were still 

4 respondents in this study who had the lowest educational 
background, namely junior high school/equivalent, but they 

were quite critical and considered to have good experience 

in assessing the financial management of village funds.   

 

 Validity Testing 

Results of testing the validity of all the items obtained 

r-count value is greater than the value of r-table. All items 

that have been tested have calculated above r r-table value 

is 0.169, so it can be concluded that all items in the 

instrument valid statement. 

 
 Reliability Testing 

 

variables Alpha Coefficient Standard Cronbach's Alpha Information 

Competence HR (X1) 0.70 0.796 reliable 

Commitments (X2) 0.70 0.868 reliable 

Community Participation (X3) 0.70 0.947 reliable 

Culture (Z) 0.70 .936 reliable 

Rural Financial Management Accountability (Y) 0.70 0.889 reliable 

Table 2:- Reliability Test Results 

Source: Primary Data Processed (2019) 

  

Table 2 above shows that the value of Cronbach's 

alpha variables is greater than the standard value of the 

alpha coefficient of 0.70. It meaning that the instrument 

used in this study is reliable (reliable). 

 

 Hypothesis Testing  

 Regression Analysis before Interacting with Variable 

Moderation 

The results of multiple regression testing before 

interacting with moderating variables can be seen in the 

following table. 

 

Independent variables Coefficient Sig. Information 

Constants 17.552 

  Competence HR (X1) 0.648 0,000 Significant 

Commitments (X2) 0.187 0,032 Significant 

Community Participation (X3) .374 0,000 Significant 

α = 5% = 0.05 

   R square = 0.598 

   Table 3:- Regression Test Results before Interacting with Variable Moderation 

Source: Primary Data Processed (2019) 

  

The coefficient of determination R squareon the 

above test results show the value of 0.598 or 59.8%. These 

results indicate that the variables of village financial 

management accountability by 59.8% influenced by human 

resource competence variable (X1), commitment (X2), and 

participation (X3). As for the rest of 40.2% influenced by 

other variables outside variables examined in this study. 
  

 

Based on the regression test results above, it can be 

prepared the following mathematical equation. 

 

Y = 17.552 + 0,648X1 + 0,187X2 + 0,374X3 + e (1) 

 

Testing the hypothesis in this research is done 

partially by using the t test that can be seen as follows. 
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 Effect of human resource competence (X1) to the 

accountability of village financial management (Y) 

On human resource competence variables obtained 

probability value of 0.000. Because the probability value is 

less than 5% (0.000 <0.050), then  partial human resource 

competence (X1) significantly affects the financial 

management accountability village variable (Y). Based on 

the value of the coefficient (0.648) is positive. This means 

that the higher the competence of human resources (X1), 

the higher the financial management accountability village 
(Y). Conversely, the lower the competence of human 

resources (X1) then the lower the village's financial 

management accountability (Y). 

 

 Effect of commitment (X2) to the accountability of the 

financial management of the village (Y) 

Obtained commitments on the variable probability 

value of 0.032. Because the probability value is less than 

5% (0.032 <0.050), then partial commitment (X2) 

significantly affects the financial management 

accountability village variable (Y). Based on the value of 
the coefficient (0.187) is positive. This means that the 

higher the commitment (X2), the higher the financial 

management accountability village (Y). Conversely, the 

lower commitment (X2) will lower the financial 

management accountability village (Y). 

 Effect of community participation (X3) on financial 

management accountability village (Y) 

On public participation, variables obtained probability 

value of 0.000. Because the probability value is less than 

5% (0.000 <0.050), then partial participation (X3) 

significantly affects the financial management 

accountability village variable (Y). Based on the value of 

the coefficient (0.374) is positive. Meaning that the higher 

participation (X3), the higher the financial management 

accountability village (Y). Conversely, the participation 
(X3) then the lower the village's financial management 

accountability (Y). 

 

 Regression Analysis after Interacting with Variable 

Moderation 

Results of regression testing after interacting with 

moderating variables can be divided into two interactions, 

namely, the interaction between the variables of human 

resource competencies and culture, as well as interactions 

between variables commitment and culture. Results of the 

regression test for the interaction between human resource 
competence variable (X1) and culture (Z) and the 

interaction between the variables of commitment (X2) and 

culture (Z) can be seen in the following table. 

 

Independent variables Coefficient Sig. Information 

Constants 51,500 
  

Competence HR (X1) 1,099 0,015 Significant 

Commitments (X2) 1,410 0,001 Significant 

Culture (Z) 2,733 0,000 Significant 

Interaction (X1.Z) 1,142 0,046 Significant 

Interaction (X2.Z) -0.578 .294 Not significant 

α = 5% = 0.05 

   
R square = 0.577 

   Table 5:- Results of Regression Test Interactions between Human Resource Competency (X1) and Culture (X2), as well as the 

interaction between the commitment (X2) and Culture (Z) 

Source: Primary Data Processed (2019) 

  
Coefficient of determination R square on the above 

test results show the value of 0.577 or 57.7%. These results 

indicate that the financial management accountability 

variable village of 57.7% influenced by human resource 

competence variable (X1) and commitment after interacting 

with variable culture. Adapaun the remaining 42.3% is 

influenced by other variables. 

  

Based on the results of the regression test after 

interacting with moderating variables above, it can be 

arranged following mathematical equation. 
 

Y = 51,500 + 1,099X1 + 1,410X2 + 2,733X3 + 

1,142X1.Z – 0,578X2.Z + e (2) 

  

On the cultural variables in moderating influence 

human resources competencies to the accountability of 

village financial management obtained a probability value 

of 0.046. Because the probability value is less than 5% 

(0.046 <0.050), then partially cultural variables (Z) can 

moderate the effects of human resource competence (X1) to 

the accountability of village financial management (Y). The 

coefficient on the interaction variable competence of human 

resources and culture-positive value of 1.142. This means 

that strengthen cultural variables influence human resource 

competencies to the accountability of the financial 

management of the village. 

                
While the culture of the variable in the moderating 

influence of a commitment to accountability in financial 

management village obtained a probability value of 0.294. 

Because the probability value is greater than 5% (0.294 

<0.050), then partially cultural variables (Z) can not 

moderate the effect of commitment (X2) to the 
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accountability of the financial management of the village 

(Y). The coefficient for the interaction and cultural 

commitment variable is negative amounting to -0.578. This 

means that the cultural variables can not moderate the effect 

of commitment to accountability in the financial 

management of the village. 

 

V. DISCUSSION 

 

 H1. Effect of Human Resource Competency (X1) of 

the Financial Management Accountability Village 

(Y) 

The regression analysis of the relation between the 

competence of human resources and financial management 

accountability village has a probability value of 0.000 

(<0.050). This value indicated that the relationship between 

the competence of human resources and financial 

management accountability village a significant effect. 

 

Also, the coefficient values for the variables of human 

resource competence of 0.648 which indicates that the 
direction of the relationship between human resource 

competency and accountability of village financial 

management is positive. Values marked positive coefficient 

indicates that the relationship is unidirectional. This means 

that the higher the competence of human resources owned 

by the village chief will result in higher levels of 

accountability in the financial management of the village. 

 

Based on the results of this analysis, it can be 

concluded that the competence of human resources has a 

positive effect on the financial management accountability 

village. Thus, the first hypothesis which states that "the 
competence of human resources has a positive effect on the 

financial management accountability village" acceptable. 

 

 H2. Influence of Commitments (X2) of the Financial 

Management Accountability Village (Y) 

The regression analysis of the relationship between the 

commitment and accountability of financial management of 

the village has a probability value of 0.032 (<0.050). This 

value indicated that the relationship between the 

commitment and accountability of the financial 

management of villages has a significant effect. 
 

Also, the coefficient value for the variable 

commitment of 0.187 which indicates that the direction of 

the relationship between the commitment and 

accountability of village financial management is positive. 

Values marked positive coefficient indicates that the 

relationship is unidirectional. This means that the higher the 

commitment which is owned by the village chief will result 

in higher levels of accountability in the financial 

management of the village. 

 
Based on the results of this analysis, it can be 

concluded that the commitments positive effect on the 

financial management accountability village. Thus, the 

second hypothesis which states that "commitment to a 

positive effect on the financial management accountability 

village" acceptable. 

 H3. Influence of Public Participation (X3) of the 

Financial Management Accountability Village (Y) 

The regression analysis of the relationship between 

public participation and accountability in the financial 

management of the village has a probability value of 0.000 

(<0.050). This value indicated that the relationship between 

public participation and accountability in the management 

of the village finances a significant effect. 

 

Also, the coefficient value for the variable 
participation of 0.374 which indicates that the direction of 

the relationship between community participation and 

accountability of village financial management is positive. 

Values marked positive coefficient indicates that the 

relationship is unidirectional. This means that the higher the 

participation will result in higher levels of accountability in 

the financial management of the village. 

 

Based on the results of this analysis, it can be 

concluded that community participation has a positive 

influence on the financial management accountability 
village. Thus, the third hypothesis states that "public 

participation has a positive influence on the financial 

management accountability village" acceptable. 

 

 H4. Effect of Interactions between Human Resource 

Competency (X1) and Culture (Z) of the Financial 

Management Accountability Village (Y) 

The regression analysis for the interaction between the 

competence of human resources has a probability value of 

0.046 (<0.05). This value indicates that the culture may 

moderate the influence of human resources competencies 

on the accountability of the financial management of the 
village. 

                

The coefficient for the interaction of variable 

competence of human resources and culture-positive value 

of 1.142, which means that strengthen cultural variables 

influence human resource competencies to the 

accountability of the financial management of the village. 

With a sense that, after the cultural variables interact with 

the human resource competence variable, then the effect on 

the village's financial management accountability stronger 

than before these variables interact. 
                

Based on the results of this analysis, it can be 

concluded that the culture may moderate the influence of 

human resources competencies on the accountability of the 

financial management of the village. with this, hypothesis 4 

which states that "culture may moderate the influence of 

human resources competencies to the accountability of 

village financial management" acceptable. 

 

 H5. Effect of Interaction between commitment (X2) 

and Culture (Z) of the Financial Management 

Accountability Village (Y) 

The regression analysis for the interaction between 

commitment has a probability value of 0.294 (<0.05). This 

value indicates that the culture can not moderate the effect 

of commitment to accountability in the financial 

management of the village. 
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The coefficient for the interaction and cultural 

commitment variable is negative amounting to -0.578, 

which means that the cultural variables weaken the 

influence of commitment to accountability in the financial 

management of the village. With a sense that, after the 

cultural variables interact with the commitment variable, 

then the effect on the village's financial management 

accountability weaker than before these variables interact. 

                

Based on the results of this analysis, it can be 
concluded that the culture can not moderate the effect of 

commitment to accountability in the financial management 

of the village. Thus, Hypothesis 5, which states that 

"culture may moderate the influence of commitment to the 

accountability of village financial management "was 

rejected. 

 

VI. CONCLUSIONS 

 

Based on the results of hypothesis testing and a 

discussion of the influence of human resource competency, 
commitment and community participation towards 

accountability in financial management with the cultural 

village as a moderating variable, it can be concluded as 

follows. 

 

 Competence positive effect on financial management 

accountability village. This means increase 

incompetence will be followed by an increase in 

accountability in the financial management of the 

village. These test results confirm the theory of 

stewardship, which is seen as a good steward entrusted 

with full responsibility if it is supported by the 
optimization competency of human resources (financial 

manager apparatus village). 

 Commitment positive effect on the accountability of the 

financial management of the village. That is an increase 

in commitments will be followed by an increase in 

accountability in the financial management of the 

village. These test results confirm the theory of 

stewardship, the stewards felt common interests and 

behave in accordance with the interests of the principal 

considerations for the steward more rational look at 

efforts to achieve organizational goals. 
 Society participation has a positive influence on the 

financial management accountability village. This 

means that increased community participation will be 

followed by increase accountability in the financial 

management of the village. These test results confirm 

the theory of attribution, namely the high level of public 

participation will lead to steward proper financial 

management and accountability because their external 

attributes that influence it, in this case, it is meant 

external attributes of community participation. 

 Culture can moderate the influence of human resources 

competencies on the accountability of the financial 
management of the village. That is a good cultural level 

will optimize human resources competencies to support 

the implementation of the accountability of the financial 

management of the village. These test results confirm 

the theory of attribution, in terms of culture be an 

attribute internally with a high understanding of the 

fund manager the village will be the value of honesty, 

values scholarship, values of decency, the value of 

constancy business value, and the value of shame/pride 

will lead to improvements in the implementation of 

financial accountability village. 

 Culture can not moderate the effect of commitment to 

accountability in the financial management of the 

village. This means that these findings suggest that 

significant cultural influence can not strengthen the 
commitment to the implementation of financial 

management accountability village in the district of 

Sinjai. Indeed the financial commitment of government 

officials meaning villages in this research is the extent 

to which emotional attachment apparatus with the 

organization. Commitment significant effect on the 

financial management accountability village before 

interacting with cultural variables. However, after 

interacting with the cultural variables, it showed a 

negative direction. This means that culture can not 

moderate the effect of variable commitment to 
accountability in the financial management of the 

village. 

 

Based on the conclusions and limitations that have 

been raised in this study, then a few suggestions that can 

help further research are as follows. 

 

 Adding other variables used to determine the proper 

financial management accountability villages that have 

not been included in this study. 

 Apparatus village fund managers need to increase 

commitment in the village financial management, as 
well as the results of a descriptive study found that the 

variable commitments have an average value of the 

lowest. As for the next researcher to maintain 

community participation variable because this variable 

has an average value of the highest of the respondents. 

 Researchers can then view the differences in the effect 

of each variable based on the characteristics of 

respondents. 

 

REFERENCES 

 
[1]. Aimbu, L., David, S., dan Hendrik, G. 2017. Analisis 

Determinan Akuntabilitas Pengelolaan Keuangan 

Daerah. Tesis. Program Pascasarjana Universitas Sam 

Ratulangi. 

[2]. Allen, N. J. And Meyer, J. P. 1990. The Measurement 

and Antecedents of Affective, Continuance, and 

Normative Commitment to the Organization. Journal 

of Accupation Psychology, 1-18.  

[3]. Anto, R. P., Muhammad A. 2017. Competency of 

Village Apparatus in Management of Village Funds in 

North Konawe Regency-Indonesian. IOSR Journal of 

Business and Management (IOSR-JBM) e-ISSN: 2278-
478X, p-ISSN: 2319-7668. Volume 19, Issue 11. Ver. 

VII, PP 66-71.  

 

 

http://www.ijisrt.com/


Volume 4, Issue 11, November – 2019                                  International Journal of  Innovative Science and Research Technology                                                 

              ISSN No:-2456-2165 

 
IJISRT19NOV075                                                  www.ijisrt.com                     75 

[4]. Atmadjaya, A. T., and Saputra, K. 2018. Determinant 

Factors Influencing the Accountability of Village 

Financial Management. Academy of Strategic 

Management Journal, Vol. 17, Issue 1.  

[5]. Aziz, A. 2017. Pengelolaan Dana Desa: Kemenkeu 

sebit 200 Desa Terkena OTT. 

(https://tirti.id/pengelolaan-dana-desa-kemenkeu-

sebut-200-desa-terkena-ott-cBIV, diakses 2 Februari 

2019). 

[6]. Bordieu, P. 1986. Outline of a Theory of Practice. 
Cambridge: Cambridge-University Press 

[7]. Carreira, V., Machado, J., and Vasconcelos, L. 2016. 

Engaging Citizen Participation- A Result of Trusting 

Governmental Institutions and Politicians in the 

Potruguese Democracy. Social Science. 5 (3), 40. 

[8]. Cavoukin, Ann, Taylor, S., and Abrams, M. 2010. 

Privacy by Design: Essential for Organizational 

Accountability and Strong Business Practices. Vol. 3. 

[9]. Donaldson, L. and Davis, J. H. 1991. Stewardship 

Theory or Agency Theory: CEO Governance and 

Stakeholder Return. Australian Journal of 
Management, Vol.16, No.1. 

[10]. Franklin, A. L., Ho, A. T., and Ebdon, C. 2009. 

Participatory Budgeting in Midwestern State: 

Democratic Connection or Citizen Disconnection?. 

Public Budeting & Finance, 29 (3), 52-73. 

[11]. Fry, Louis W., Laura L, Matherly., and J-Robert, 

Ouimet. 2010. The Sprituality Leadership Balance 

Scorecard Business Model. Journal of Management, 

Sprituality, and Religion, Vol. 7. 

[12]. Fung, A. 2002. Empowered Participation: 

Reinventing Urban Democracy. Priceton: Priceton 

University Press. 
[13].  Goddard, Andrew. 2005. Reform as Regulation-

Accounting, Governance and Accountability in UK 

Local Goverment. Journal of Accounting and 

Organizational Change, Vol. 1.  

[14]. Halachmi, A., and Holzen, M. 2010. Citizen 

Participation and Performance Measurement: 

Operationalizing democracy Throught Better 

Accountability. Public Administration Quarterly, 34 

(3), 378-399. 

[15]. Herry, P., Endar, P., and Biana, A. 2017. Determinant 

of Village Financial Accountability in Sumbawa and 
West Sumbawa District. International Conference and 

Call Paper, Jember. 

[16]. Hutapea, P. And Thoha, N. 2008. Kompetensi Plus. 

Jakarta: Gramedia Pustaka Utama. 

[17]. Ibrahim, Supriadi. 2018. Gunakan Dana Desa Tuk 

Kuliah S2, kades di Bone jadi tersangka. 

(https://sindonews.com/read/4573/4/gunakan-dana-

desa-tuk-kuliah-S2-kades-di-bone-jadi-tersangka-

1517306493, diakses 2 februari 2019). 

[18]. Indriasih, Dewi and Poppy, Sofia K. 2014. The Effect 

of Government Apparatus Competence and The 

Effectiveness of Government Internal Control Toward 
The Quality of Financial Reporting and Its Impact on 

The Performance Accountability in Local Goverment. 

South East Asia Journal of Contemporary Business, 

Econoomic and Law, Vol. 5, Issue 1.   

[19]. Iyoha, F.O and Oyerinde, D. 2009. Accounting 

Infrastructure and Accountability in the Management 

of Public Expenditure in Developing Countries: A 

Focus on Nigeria. Critical Perspectives on Accounting 

21, 361-373. 

[20]. Jensen, M. C., and W. H. Meekling. 1976. Theory of 

the Firm: Managerial Behaviour, Agency Cost and 

Ownership Structure. Journal of Financial Economics. 

3 (4): 305-360.  

[21]. Jewel, L.N. dan Siegell, M. 1998. Psikologi 
Industri/Organisasi Modern. Jakarta: Arcan. 

[22]. Kadir, A., Kiswanto N. W., David I. G., Dani P. 2017. 

The Indonesian Perspectives on Village Financial 

Management Accountability. International Journal of 

Economic, Business and Management Research. 

ISSN: 2456-7760. Vol. 1, No. 04. 

[23]. Kahn, K. F., and Kenney, P. 1997. A Model of 

Candidate Evaluations in Senate Election: The Impact 

of Campaign Intensity. Journal of Politics, 59 (4), 

1173-1205. 

[24]. Karuniawan. 2017. Effect of Competence of Human 
Resources, Information Technology Application and 

Locus of Control on Financial Reports on Credit 

Institutions Village in West Buleleng. 

[25]. Kim, S., and Schachter, H. L. 2013. Citizen 

Participation in the Budget Process and Local 

Government Accountability. Public Performanceand 

Management Review, 36 (3), 456-471. 

[26]. Kitta, S., Rakhmat, Heri, T., and Andi, M. 2014. 

Analysis of Determinant Factors in Regional Financial 

Management Accountability in Local Government at 

Maros Regency. International Journal of Academic 

Research, Vol. 6, No. 3.   
[27]. Kulozu, N. 2015. Participation as a Mean to an End or 

as an End in Itself: The Success Evaluation  of 

Participants. Turkish Public Administration Annual, 

41-42, 83-102. 

[28]. Mada, Syarifuddin. Lintje, K., and Hendrik G. 2017. 

Pengaruh Kompetensi Aparat Pengelola Dana Desa, 

Komitmen Organisasi, dan Partisipasi Masyarakat 

terhadap Akuntabilitas Pengelolaam Dana Desa di 

Kabupaten Gorontalo. Tesis. Program Pascasarjana 

Universitas Sam Ratulangi.  

[29]. Mahayani, N. L. A. 2017. Prosocial Behavior dan 
Persepsi Akuntabilitas Pengelolaan Dana Desa dalam 

Konteks Budaya Tri Hita Karana. Jurnal Ilmiah 

Akuntansi dan Bisnis. 12 (2). 129-144. 

[30]. Mahmudi. 2013. Manajemen Kinerja Sektor Publik. 

Yogyakarta: Unit Penerbit dan Percetakan. 

[31]. Malle, Bertram F. 2011. Atribution Theories: How 

People Make Sense of Behavior. Wiley-Blackwell. 

[32]. Mardiasmo. 2009. Akuntansi Sektor Publik. 

Yogyakarta: penerbit Andi. 

[33]. Mattola, A. G. 2017. Korupsi ADD, Kades Polewali 

Bone jadi Tersangka. 

(http://lintasterkini.com/08/08/2017/korupsi-add-
tahun-2015-mantan-kades-polewali-bone-jadi-

tersangka.html, diakses 2 februari 2018). 

[34]. Makalang, A. J., Grace, B. N., and Herman, K. 2017. 

Akuntabilitas Pengelolaan Dana Desa di Kecamatan 

http://www.ijisrt.com/
https://tirti.id/pengelolaan-dana-desa-kemenkeu-sebut-200-desa-terkena-ott-cBIV
https://tirti.id/pengelolaan-dana-desa-kemenkeu-sebut-200-desa-terkena-ott-cBIV
https://sindonews.com/read/4573/4/gunakan-dana-desa-tuk-kuliah-S2-kades-di-bone-jadi-tersangka-1517306493
https://sindonews.com/read/4573/4/gunakan-dana-desa-tuk-kuliah-S2-kades-di-bone-jadi-tersangka-1517306493
https://sindonews.com/read/4573/4/gunakan-dana-desa-tuk-kuliah-S2-kades-di-bone-jadi-tersangka-1517306493
http://lintasterkini.com/08/08/2017/korupsi-add-tahun-2015-mantan-kades-polewali-bone-jadi-tersangka.html
http://lintasterkini.com/08/08/2017/korupsi-add-tahun-2015-mantan-kades-polewali-bone-jadi-tersangka.html
http://lintasterkini.com/08/08/2017/korupsi-add-tahun-2015-mantan-kades-polewali-bone-jadi-tersangka.html


Volume 4, Issue 11, November – 2019                                  International Journal of  Innovative Science and Research Technology                                                 

              ISSN No:-2456-2165 

 
IJISRT19NOV075                                                  www.ijisrt.com                     76 

Kotamobagu Selatan Kota Kotamobagu. Tesis. 

Program Pascasarjana Universitas Sam Ratulangi.  

[35]. Manopo, D. C. 2016. Implementation of 

Accountability in the Implementation of the Village 

Government (Study In Warisa Village, District 

Talawaan, North Minahasa Regency). Executive 

Journal, Vol. 1, No. 7. 

[36]. McCuddy, M. And Pirie W. L. 2007. Spirituality, 

Stewardship, and Financial Decision-Making: Toward 

a Theory of Intermporal Stewardship. Managerial 
finance, Vol. 33. 

[37]. Mongilala, C. 2016. Juridical Research Fund 

Management and Accountability Regarding Village in 

South Minahasa District. Lex et Societatis, Vol. IV No. 

6.   

[38]. Mowday, R., Porter L., and Steers R. 1982. The 

Psychology of Commitment, Absenteeism, and 

Turnover. New York: Academic Press.  

[39]. Murtiono, Y. 2016. Modul Tata Kelola Keuangan 

Desa. (H. Prasetya, Ed.) (1). Yogyakarta: Retrieved 

from www.infest.or.id. 
[40]. Naimah. 2017. Faktor-Faktor Yang Mempengaruhi 

Akuntabilitas Keuangan Desa Pada Pemerintah 

Kabupaten Serdang Bedagai. Tesis. Magister 

Akuntansi, Universitas Sumatera Utara, Medan. 

[41]. Nofianti, L. and Novie, Susanti S. 2014. Factor 

Affecting Implementation of Good Government 

Governance (GGG) and Their Implication Towards 

Performance Accountability. International Conference 

on Accounting Studies. 

[42]. Peraturan Menteri Dalam Negeri Nomor 113 Tahun 

2014 tentang Pengelolaan Keuangan Desa 2014. 

Jakarta: Departemen Kementrian Dalam Negeri 
Republik Indonesia. 

[43]. Putra, E. K. 2015. KPK Temukan 14 Potensi 

Permasalahan Pengelolaan Dana Desa. 

(https://www.google.co.id/amp/s/m.republika.co.id/am

p_version/npu309, diakses 2 Februari 2019). 

[44]. Raharjo, Eko. 2007. Teori Agensi dan Teori 

Stewardship dalam Perspektif Akuntansi. Jurnal 

Fokus Ekonomi, Vol. 2 No. 1. 

[45]. Rahim, R. A. 1992. Nilai-Nilai Utama Kebudayaan 

Bugis. Ujung Pandang: Hasanuddin University Press. 

[46]. Riskasari. 2016. Akuntabilitas Pengelolaan Alokasi 
Dana Desa Di Desa Bongki Lengkese Kecamatan 

Sinjai Timur Kabupaten Sinjai. Jurnal Office, Vol. 2 

No. 2. 

[47]. Rofika dan Ardianto. 2014. Pengaruh Penerapan 

Akuntabilitas Keuangan, pemanfaatan Teknologi 

Informasi, kompetensi Aparatur Pemerintah Daerah 

dan Ketaatan Peraturan Perundangan Terhadap 

Akuntabilitas Kinerja Instansi Pemerintah. Jurnal 

Akuntansi, Vol. 2 No. 2.  

[48]. Rulyanti, D. 2016. Regulatory Influence, 

Organizational Commitment, Communication and 

Human Resources Performance Against Village 
Government With Financial Management of Village 

as an Intervening Variable (Studies in the Village 

Government in the Regency). Thesis. Master of 

Management Faculty of Economics, University of 

Jember. 

[49]. Riyan, N. 2016. The Village Fund Management 

Analysis (Case Study In the Village Singopran 

Kartasura District of Sukoharjo, Faculty of Teacher 

Training and education, Muhammadiyah University of 

Surakarta. 

[50]. Samah, A. A., and Aref, F. 2009. People’s 

Participation in Community Development: A Case 

study in a Planned Village Settlement in Malaysia. 

World Rural Observation, 1(2), 45-54.  

[51]. Sekaran, U. And Bougie R. 2016. Research Methods 
for Business. United Kingdom: John Wiley and Sons 

Ltd. 

[52]. Spencer, P. M., and Spencer, S. M. 1993. Competence 

at Work “Models for Superior Performance”. New 

york: John Wiley and Sons Inc. 

[53]. Suebvises, P. 2018. Social Capital, Citizen 

Participation in Public Administration, and Public 

Sector Performance in Thailand. World Development, 

109, 236-248. 

[54]. Syarifuddin, A. 2014. Influence of HR Competency 

and Role of Internal Audit on the Quality of Local 
Government Finance Report to the Government 

Intervening Variable Internal Controlling System 

(Empirical Stdy in Kebumen Regency). Business focus 

Journal, Volume 14, No. 02.  

[55]. Tumbel, S. M. 2017. Partisipasi Masyarakat Dalam 

Pengelolaan Dana Desa Di Desa Tumaluntung Satu 

Kecamatan Tareran Kabupaten Minahasa Selatan. 

Jurnal politico, 6 (1). 

[56]. Undang-Undang Nomor 6 Tahun 2014 tentang Desa. 

2014. Jakarta: Kementerian Dalam Negeri Republik 

Indonesia. 2014. Jakarta: Departemen Kementerian 

Dalam Negeri Republik Indonesia. 
[57]. Warongan, J. D. L. 2015. Determinan Efetivitas 

Pengendalian Internal dan Pengaruhnya Terhadap 

Kualitas Laporan Keuangan Pemerintah Daerah di 

Sulawesi Selatan. Disertasi. Program Studi Magister 

Akuntansi Universitas Hasanuddin. 

[58]. Wati, D. K. 2014. Effect of Competence HR, SAP 

Implementation and Regional Financial Accounting 

System on the Quality of the Regional Financial 

Statement. E-Journal Ak Genesha education 

University, Volume 2, No. 1. 

[59]. Wampler, B. 2002. Brazil’s Participatory Budgeting: 
Motivations, Evidence, Claims, and Research 

Strategies. The World Bank. Retrieved from 

http://siteresources.worldbank.org/EXTECAREGTOP

SOCDEV/Resources/WB_finaldraftWampler2002.pdf

. 

[60]. Widarnawati, B. W., Budi S., Lalu S. 2018. Factor 

Affecting of Village Financial Managemen and Its 

Implications for Stakeholders Trust (Study of Village 

in Cental Lombok, Indonesia). International Journal 

of Economic, Commerce and Management. ISSN 2348 

0386. Vol. IV, Issue 3. 

[61]. Widyatama, A., Lola, N., dan Diarespati. 2017. 
Pengaruh Kompetensi dan Sistem Pengendalian 

Internal terhadap Akuntabilitas Pemerintah Desa 

dalam mengelola Alokasi Dana Desa (ADD). Berkala 

Akuntansi dan Keuangan Indonesia, Vol. 2, No. 2. 

http://www.ijisrt.com/
http://www.infest.or.id/
https://www.google.co.id/amp/s/m.republika.co.id/amp_version/npu309
https://www.google.co.id/amp/s/m.republika.co.id/amp_version/npu309
http://siteresources.worldbank.org/EXTECAREGTOPSOCDEV/Resources/WB_finaldraftWampler2002.pdf
http://siteresources.worldbank.org/EXTECAREGTOPSOCDEV/Resources/WB_finaldraftWampler2002.pdf

