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Abstract:- This study investigated the attitudes of Grade
2 teachers towards multiculturalism and the extent of
approaches to address cultural diversity within their
educational milieu. Utilizing a quantitative research
approach, a survey gquestionnaire was administered to
Grade 2 teachers, assessing their attitudes towards
multiculturalism and perceptions of various indicators
associated with cultural diversity. The results reveal that
Grade 2 teachers exhibit very extensive approaches
towards addressing cultural diversity, signifying a strong
commitment to promoting multiculturalism through
policies, representation, intercultural communication,
diversity training, and inclusive practices. Furthermore,
the study demonstrates that Grade 2 teachers possess
extensive attitudes towards multiculturalism,
highlighting their openness to diverse cultures,
willingness to learn about them, and tolerance of cultural
differences. This research underscores the
interconnectedness of educators' approaches to cultural
diversity and their attitudes towards multiculturalism,
emphasizing the significance of institutional efforts in
promoting diversity and fostering positive attitudes in
educational settings. Additionally, the findings reveal a
strong positive relationship between teachers' approaches
to address cultural diversity and their attitudes towards
multiculturalism, underscoring the pivotal role of
institutional policies, diverse representation, and
inclusive practices in shaping positive attitudes within the
educational context.
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I INTRODUCTION

In today's increasingly diverse world, the importance of
understanding and embracing cultural differences cannot be
overstated. Culturally diverse environments can provide
many benefits, such as increased creativity, improved
problem-solving, and better decision-making. However,
cultural diversity can also lead to misunderstandings, biases,
and conflicts if not managed properly. Therefore, it is
important to explore approaches to address cultural diversity
in different contexts, such as workplaces, schools, and
communities. Additionally, examining people's attitudes
towards multiculturalism can help us understand how
receptive they are to cultural diversity and how they can
contribute to creating inclusive environments.
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The literature on approaches to address cultural
diversity and attitudes towards multiculturalism highlights
the need for more research in various settings, both
internationally and locally. Cultural diversity can provide
numerous benefits, but it can also lead to misunderstandings,
biases, and conflicts if not properly managed. Understanding
effective strategies for promoting cultural understanding,
respect, and inclusion is essential for creating more inclusive
and diverse environments in schools, workplaces, and
communities. By exploring approaches to address cultural
diversity and attitudes towards multiculturalism, this study
aims to contribute to the growing body of literature on this
topic and provide insights into effective strategies for
promoting cultural understanding and inclusion.

This study, titled “Approaches to Address Cultural
Diversity and Attitude Towards Multiculturalism of Grade 2
Teachers" aimed to explore approaches to address cultural
diversity and attitudes towards multiculturalism in various
settings, with the goal of identifying effective strategies for
promoting cultural understanding, respect, and inclusion.

The study on approaches to address cultural diversity
and attitudes towards multiculturalism has potential benefits.
Specifically, The DepEd can inform the development of
policies and guidelines aimed at promoting inclusive
practices and behaviors in schools. The study can provide
school heads with insights into effective strategies for
managing cultural diversity in their schools, such as
promoting intercultural communication, inclusive practices,
and positive attitudes towards multiculturalism. The study
can help teachers understand the importance of promoting
inclusive practices and behaviors in their classrooms, such as
valuing and respecting cultural differences, promoting
intercultural communication, and building positive
relationships with students from diverse backgrounds. The
study can help promote a more positive school environment
that values diversity, reduces discrimination, and promotes
equity, leading to improved academic performance, well-
being, and sense of belongingness among students from
diverse backgrounds. Future researchers can also benefit
from the study by providing a basis for further research on
cultural diversity in education.

In conclusion, this study aimed to explore various
approaches to addressing cultural diversity and attitudes
towards multiculturalism across different settings. Through
this exploration, the goal was to identify effective strategies
that promote cultural understanding, respect, and inclusion.
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The findings highlight the importance of implementing
comprehensive and context-sensitive strategies that foster an
environment of mutual respect and appreciation for cultural
differences.

1. METHOD

The research design for this study was a descriptive
correlational research design using a survey method. This
design was chosen because it is suitable for exploring the
relationships between variables and describing the
characteristics of a population. The survey method is
particularly useful in collecting data from a large sample size
and enables the researcher to gather information on a wide
range of variables from participants.

The use of a descriptive correlational research design is
particularly suitable for this study as it allows for the
examination of the relationships between the different
variables of interest, such as attitudes towards
multiculturalism and beliefs in cultural diversity, among
Grade 2 teachers. This is important in understanding the
factors that may influence Grade 2 teachers' attitudes towards
multiculturalism and beliefs in cultural diversity.

The respondents for this study were 50 Grade 2 teachers
from Cadaatan, Sta. Maria, Davao Occidental. Quota
sampling was used to select the participants for this study.
Quota sampling is a non-probability sampling technique that
involves selecting a sample based on pre-specified
characteristics or quotas. In this case, the participants were
selected based on their teaching experience, -cultural
background, and school location. Quota sampling is a suitable
sampling technique for this study as it enables the researcher
to select participants based on pre-specified characteristics
and ensure that the sample is representative of the population
of interest. It is also a cost-effective and efficient sampling
technique, which is appropriate for studies with a small
sample size.

The research instrument for gathering data on the
approaches to address cultural diversity of Grade 2 teachers
is adapted from Cox’s (1993) Cultural diversity in
organizations: Theory, research, and practice. The teacher-
respondents answered the questionnaire using with responses
from Strongly Agree to Strongly Disagree.

The study employed a quantitative research approach.
Grade 2 teachers were surveyed using a structured
questionnaire that assesses their attitudes towards
multiculturalism. Additionally, the survey evaluates their
perceptions of various indicators related to approaches for
handling cultural diversity. Data collected were subjected to
rigorous statistical analysis, including descriptive statistics,
correlation analysis, and regression analysis. These methods
were utilized to identify relationships and factors influencing
teachers' attitudes towards multiculturalism within the
educational setting.

In conclusion, this study utilized a descriptive
correlational research design, employing a survey method to
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investigate the approaches used by Grade 2 teachers in
Cadaatan, Sta. Maria, Davao Occidental, to address cultural
diversity. By selecting 50 teachers through quota sampling,
the research ensured a focused and representative sample.
The adapted instrument from Cox’s (1993) work on cultural
diversity in organizations provided a robust framework for
data collection, enabling a thorough analysis of the teachers'
strategies and attitudes.

. RESULTS AND DISCUSSIONS

The results and discussions delved into a detailed
presentation of the quantitative results, shedding light on key
trends that emerged from the data. Subsequently, the
discussion section interpreted and contextualized these
results, linking them to the existing body of knowledge.

The first theme presented the extent to which Grade 2
teachers perceive the approaches to address cultural diversity
in their workplace/school in terms of multicultural policies
and programs. The overall mean score for all statements in
the table is 4.23 (SD = 0.36), categorizing the overall
perception as "Very Extensive." This meant that the
approaches to address cultural diversity is always manifested.
This indicated that, on average, Grade 2 teachers perceived
the approaches to address cultural diversity in their
workplace/school positively and extensively. The implication
here was that the school appears to have a strong commitment
to multicultural policies and programs, fostering an
environment where cultural diversity is valued and
celebrated.

The second theme illustrated the extent to which Grade
2 teachers perceive the approaches to address cultural
diversity in terms of the representation and participation of
diverse cultural groups in their workplace/school and
community. The overall mean score for all statements in the
table is 4.16 (SD = 0.35), categorizing the overall perception
as "Extensive." This means that the approaches to address
cultural diversity was often manifested. This indicated that,
on average, Grade 2 teachers perceive the approaches to
address cultural diversity in terms of representation and
participation of diverse cultural groups positively and
extensively. The implication here was that there is a generally
favorable perception that diverse cultural groups have
opportunities for representation and participation.

In the third theme, the extent to which Grade 2 teachers
perceive the approaches to address cultural diversity in terms
of intercultural communication in their workplace/school.
The overall mean score for all statements in the table is 4.18
(SD = 0.34), categorizing the overall perception as
"Extensive." This means that approaches to address cultural
diversity was often manifested. This indicated that, on
average, Grade 2 teachers perceive the approaches to address
cultural diversity in terms of intercultural communication
positively and extensively. The implication here was that
intercultural communication is recognized as important, but
there may be areas where additional resources and support
can enhance communication efforts.
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The fourth theme presented the extent to which Grade 2
teachers perceive the approaches to address cultural diversity
in terms of diversity training and education in their
workplace/school. The overall mean score for all statements
in the table is 4.24 (SD = 0.41), categorizing the overall
perception as "Very Extensive." This means that approaches
to address cultural diversity is always manifested. This
indicated that, on average, Grade 2 teachers perceive the
approaches to address cultural diversity in terms of diversity
training and education very positively and extensively. The
implication here was that there was a strong belief in the
importance of diversity training and education, coupled with
a perception of substantial support.

The fifth theme presented the extent to which Grade 2
teachers perceive the approaches to address cultural diversity
in terms of inclusive practices and behaviors in their
workplace/school. The overall mean score for all statements
in the table is 4.22 (SD = 0.34), categorizing the overall
perception as "Very Extensive." This means that approaches
to address cultural diversity is always manifested. This
indicated that, on average, Grade 2 teachers perceive the
approaches to address cultural diversity in terms of inclusive
practices and behaviors very positively and extensively. The
implication here was that there is a strong commitment to
promoting inclusion and respect within the school
environment.

In summary, Grade 2 teachers' exhibit very extensive
approaches in various dimensions, including multicultural
policies and programs, representation and participation of
diverse cultural groups, intercultural communication,
diversity training and education, and inclusive practices and
behaviors. These extensive approached collectively
contribute to an overall very extensive commitment to
promoting cultural diversity within their educational
environment.

The attitude of Grade 2 teachers towards
multiculturalism was extensive, encompassing beliefs in the
value of cultural diversity, willingness to learn about different
cultures, and tolerance of cultural differences. This extensive
attitude signified the openness and receptivity of teachers
towards fostering an inclusive and culturally diverse
classroom atmosphere, thereby positively impacting the
learning experience of their students.

Teachers exhibited very extensive approaches towards
addressing cultural diversity within their educational
environments, reflecting a commitment to promoting
multiculturalism  through  policies,  representation,
intercultural communication, diversity training, and inclusive
practices.

Teachers possessed extensive attitudes towards
multiculturalism, signifying their openness to diverse
cultures, a willingness to learn about them, and tolerance of
cultural differences. These attitudes contribute to fostering an
inclusive and culturally diverse classroom atmosphere.
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There was a strong positive relationship between
teachers' approaches to address cultural diversity and their
attitudes towards multiculturalism. This finding emphasized
the vital role of institutional efforts in shaping educators'
positive attitudes within the educational context.

The recommendations of this study forwarded that the
Department of Education officials may ensure the effective
implementation of policies promoting cultural diversity and
multiculturalism in educational institutions. School heads
may also be encouraged to foster a culture of inclusivity and
diversity within their institutions. Teachers may continually
strive to develop cultural competence, including an
understanding and appreciation of different cultures. Students
may actively engage in multicultural activities and events
within the school. Researchers interested in this field may
explore the specific cultural and regional contexts within
educational settings.
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