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Abstract: Amid evolving educational challenges, teachers continue to demonstrate resilience by adapting 

to change and making a lasting impact on students and communities. This qualitative study explored the 

success stories of eight graduates of teacher education programs from one of the higher education 

institutions in Ozamiz City, selected through snowball sampling. Data were gathered using a semi-

structured interview guide and analyzed through the Appreciative Inquiry 4D model—Discover, Dream, 

Design, and Destiny—using Hyper Research software. Findings revealed four core themes: (1) Discovering 

the Significant Milestones and Achievements of Graduates in their Professional Careers as Educators, (2) 

Dreaming of Continued Growth and Future Contributions to the Field of Education, (3) Designing the 

Pathways of Professional Success and Impact in the Workplace, and (4) Fulfilling Destiny by Inspiring 

Colleagues and Future Educators Toward Excellence in the Teaching Profession. Graduates succeeded 

through professional recognition, research contributions, and active community engagement. They 

envisioned further growth by embracing leadership, innovation, and technology; they extended their 

impact by initiating meaningful programs and building professional networks; and they inspired others 

through mentorship and developing collaborative learning communities. The study recommends that 

teacher education institutions and alumni associations strengthen mentorship networks by engaging 

successful graduates in guiding new teachers and recognizing their contributions through awards and 

leadership initiatives. 
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I. INTODUCTION 

 
Success in education is more than just earning good marks 

and academic distinctions. For graduates of teacher education 

programs, success is a dynamic path that involves overcoming 

challenges, promoting personal growth, and accomplishing 

milestones that show dedication and perseverance. Teachers, 

whose accomplishments are evaluated by their significant 

influence on pupils and the community, will find this expanded 

definition of success particularly pertinent. Given the growing 

need for qualified teachers, it is imperative to comprehend the 

elements that led to the success of these graduates. 
 

Teachers represent the dignity of their profession and are 

frequently regarded as unsung heroes (Garrucha, 2022). 

However, the constantly shifting social, political, technological, 

and economic environments have changed education, bringing 
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with them new difficulties, shifting expectations for 

professionals, and rising demands (Ancho & Bongco, 2019). 

Educators must impart knowledge and ideals to help pupils deal 

with life's challenges (Franklin & Harrington, 2019). Despite its 

great sense of fulfillment, this labor can be emotionally and 

physically taxing (Magtalas & Eduvala, 2024). Teachers 
continue to show perseverance and adaptability in the face of 

these obstacles, accomplishing fantastic success and making a 

difference in the lives of their pupils and the larger educational 

community. 

 

Supporting teachers' development and retention requires 

defining what a "successful career" entails (Gubler et al., 2019). 

Good policies draw in teachers and provide them the tools and 

drive they need to succeed (Béteille & Evans, 2021). Higher 

education establishments in the Philippines are essential to 

preparing teacher education graduates, who propel the country's 

economic and educational advancement (Pentang et al., 2022). 

These schools give teachers the fundamental information and 

pedagogical abilities to engage students, establish productive 

learning environments, and boost students' self-esteem using 

successful tactics (Drouet et al., 2022). TEIs equip graduates to 

implement teaching strategies that cater to the unique needs of 
students in a range of classroom environments by fusing theory 

and practice (Olvido et al., 2024). 

 

Beyond the classroom, teacher education graduates act as 

"change agents," encouraging development via introspection 

and teamwork to meet changing community and school 

demands (Henson, 2023). Academic success and professional 

accomplishments bolster their influence; some have won 

important scholarships and honors like Most Outstanding 

Teacher and Most Outstanding Young Professional (Paguio-

Aldea, 2019). The dynamic relationship between teachers and 

students is essential to this transformative function since both 

parties are equally important to properly executing the teaching 

and learning processes (Delos Reyes & Torio, 2021). 

 

Education graduates profoundly impact policy creation, 

program implementation, alternative education, and traditional 
classrooms. They have brought literacy programs and life skills 

training through their commitment to the Alternative Learning 

System (ALS), and their creative teaching methods have 

garnered national praise (Serafica, 2023). Their contributions to 

increasing access to high-quality education are further 

highlighted by their recognition from honors like the ARUGAN 

Awards for Most Inspiring ALS Teacher and the Most 

Innovative ALS Teacher of the Year. The majority of the 

beneficiaries of the ALS program passed the A&E exam and 

obtained a secondary-level diploma, demonstrating the 

program's effectiveness in meeting their basic learning needs 

(Salendab & Cogo, 2022). 

 

Their behavior distinguishes highly effective educators 

from less effective ones (Whitaker, 2020). With years of 

experience, they ensure the seamless execution of educational 

activities by assuming various responsibilities, including 

property custodians and school coordinators (Teologo, 2023). 

Additionally, teachers are essential in ensuring that the 

curriculum is in line with the needs of students and local 

priorities (Alek et al., 2021). Beyond teaching, many education 

graduates are involved in program and policy creation, 

spearheading efforts to improve digital education and socio-
emotional learning. International organizations such as 

UNESCO have acknowledged their achievements and received 

national accolades for creating educational materials for 

underserved populations (Tan, 2023). In order to improve 

educational institutions and processes, teachers are essential 

change agents who ensure that their impact extends beyond the 

classroom to address more general social challenges (Brown et 

al., 2021). 

 

Teachers impact education and community development 

outside of the classroom because of their advocacy and 

leadership (Foxhall et al., 2022). They interact with 

stakeholders to increase learning possibilities, especially in 

underprivileged areas, by utilizing their intelligence and 

communication abilities. In addition to providing necessary 

educational access, their efforts to create schools and learning 

centers have strengthened their position as agents of positive 
social change (Burbos-Gera, 2019). Their function as mentors 

and role models, which shapes students' academic achievement, 

values, attitudes, and life skills, is at the heart of their influence. 

Teachers prepare students for success in various facets of life 

by providing meaningful learning experiences, encouraging 

empathy, and instilling trust in them as some of the first mentors 

outside the home (Aquino et al., 2023). According to research, 

highly successful teachers have a long-lasting effect on 

students' academic performance and significant learning 

outcomes (Bardach & Klassen, 2020). Through their 

commitment to both formal and informal education, teachers 

continue to influence society and education in the future. 

 

The strategies employed in teacher education are crucial 

in ensuring that graduates are ready for success, especially 

while navigating the cutthroat global labor market and 

advancing human capital (Karvinen et al., 2019). Research also 
shows that students who get instruction from highly qualified 

teachers are more likely to succeed, emphasizing the 

importance of comprehending the elements contributing to 

graduates' success in teacher education programs (Engida et al., 

2024). In order to shed light on the qualities and experiences 

that mold these aspiring teachers into leaders in the classroom 

and beyond, this study sought to investigate the significant 

factors influencing their success. 

 

The researcher discovered a methodological flaw in the 

earlier studies. Not many qualitative study designs look at 

teacher education program graduates' success stories. Because 

the majority of the existing literature—such as the 

phenomenological study by Henson (2023) on the success 

stories of distinguished teachers in Capiz, the descriptive 

research by Cruz and Cruz (2023) on the employment and 

employability characteristics of graduate school alums, and the 
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tracer study by Sabando et al. (2023) on job placement profiles 

and related school factors—relied primarily on traditional 

qualitative and descriptive approaches, the researcher 

discovered a lack of previous studies using participatory and 

appreciative inquiry research designs. The current study aims to 

close this gap and offer an alternate perspective by focusing on 
success-driven inquiry based on appreciative inquiry. 

Expanding on previous studies on teacher education outcomes, 

this method seeks to investigate Teacher Education graduates' 

positive personal and professional experiences (Miles, 2017). 

 

The study's conclusions highlighted the significance of 

supporting professional development through evidence-based 

strategies and offered insightful information to educators, 

legislators, and teacher education institutions. Policymakers 

were advised to establish support networks that enabled 

teachers to be empowered throughout their careers, and teacher 

training programs were urged to incorporate tactics that fostered 

educators' growth. Additionally, to improve teaching and 

learning results, educators could implement best practices 

found in the research. The study emphasized how teacher 

education institutions could better support educators beyond 

academic achievements by acknowledging the complex nature 
of teacher success. This would strengthen teacher training 

programs and encourage ongoing professional development in 

a constantly changing educational environment. 

 

II. THEORETICAL FRAMEWORK 

 
This study was anchored on the following theories: Self-

Determination Theory by Edward L. Deci and Richard M. Ryan 

(1985), Social Cognitive Theory by Albert Bandura (1986), and 

Transformative Learning Theory by Jack Mezirow (1970). 

 

Self-Determination Theory (SDT), developed by 

psychologists Edward Deci and Richard Ryan in their 1985 

book Self-Determination and Intrinsic Motivation in Human 

Behavior, provides a foundational framework for understanding 

how intrinsic motivation and personal growth contribute to 

human success. The theory posits that all individuals have an 
inherent drive to grow, overcome challenges, and integrate new 

experiences through self-directed processes (Guay, 2022). 

According to SDT, human motivation is shaped by three core 

psychological needs: autonomy, competence, and relatedness 

(Deci & Ryan, 2000). Caring for these needs is essential for 

personal growth and success because it boosts intrinsic drive. In 

educational situations, intrinsic motivation is a key factor in 

how well and quickly teachers can improve their skills. By 

creating environments that support autonomy, competence, and 

relatedness, teachers are more likely to experience professional 

success and fulfillment (Ryan & Deci, 2019). 

 

Previous studies have applied SDT to explore motivation 

and success across various domains, including education. 

Research has shown that autonomy-supportive environments 

are linked to higher teacher motivation, commitment, and 

professional growth (Niemiec & Ryan, 2009). For instance, at 

Mentari School Bintaro, teachers were more motivated when 

they had a say in decisions and were helped by management. 

This improved productivity and fit SDT's focus on autonomy 

and competence (Riyanto, 2017). Similarly, teachers who are 

autonomously motivated—those who are interested and enjoy 

what they do—are more likely to use teaching styles that 
support student autonomy, creating settings that encourage 

student autonomy (Katz & Shahar, 2015). This supports SDT's 

claim that intrinsic motivation leads to self-directed and 

effective participation in learning and teaching. 

 

 

Furthermore, studies have shown that teachers with higher 

intrinsic motivation employed student-centered teaching 

methods, which enhanced student engagement and learning 

outcomes (Hein et al., 2012). Research also suggests that 

fulfilling the needs for autonomy, relatedness, and competence 

boosts intrinsic motivation in teachers, leading to greater job 

satisfaction, improved teaching competence, professional 

growth, and the adoption of effective practices—all of which 

are key elements of long-term success (Uysal, 2023). 

Additionally, teacher motivation has been recognized as vital to 

quality education and educational reform (Nyakundi, 2012). 
Continuous professional development and autonomy are 

essential factors that sustain teacher motivation, aligning with 

SDT's focus on mastery and self-directed development 

(Bahramnezhad & Keshmiri, 2025). Moreover, a love for 

teaching, a joy in working with students, and a desire to make a 

difference have been highlighted as powerful motivators for 

teachers (Katz & Shahar, 2015). 

 

Building on these findings, highly determined graduates—

those who internalize their goals, pursue them with autonomy, 

and maintain resilience through self-motivation—are more 

likely to achieve sustained success in their professional 

journeys. In line with this, the present study applies Self-

Determination Theory (SDT) to examine the success stories of 

teacher education graduates. In particular, it investigated how 

intrinsic drive and encouraging surroundings enable graduates 

to overcome obstacles, keep moving higher in their jobs, and 
enhance knowledge of how self-determination affects long-

term career success. 

 

Another theory is Social Cognitive Theory (SCT), 

developed initially as social learning theory (SLT) by Albert 

Bandura in the 1960s and later evolving into SCT in 1986. It 

highlights the dynamic interaction between individuals, their 

environment, and their behavior. The theory suggests that 

learning occurs within a social context, where personal factors, 

environmental influences, and behaviors continually shape one 

another (Burney, 2008). According to SCT, individuals develop 

knowledge, skills, attitudes, and beliefs through observing and 

interacting with others, guided by self-beliefs and expectations 

about the consequences of their actions (Schunk & Usher, 

2012). Central to this theory is reciprocal determinism, which 

emphasizes how individuals' behaviors and cognitive processes 
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are influenced by their social environments, and how they, in 

turn, affect these environments (Bandura, 2012). 

 

SCT has been widely applied to teacher education and 

professional development. It demonstrates how teachers 

acquire new skills, adapt to evolving teaching environments, 
and increase their effectiveness through self-efficacy and 

reflective practices (Nabavi, 2012). The theory also helps 

explain how teachers develop career interests and persist in 

their professional paths by interacting with their personal and 

social environments (Lent et al., 1994). Research shows that 

intergenerational learning—where teachers acquire different 

skills from younger and older colleagues through informal 

mentoring, collegial relationships, and collaborative work—

illustrates the behavioral and environmental interplay 

highlighted in SCT (Geeraerts et al., 2018). Furthermore, SCT's 

idea of learning through social engagement and ecological 

facilitation has been reflected in the favorable effects of 

teachers' contacts with colleagues and access to instructional 

expertise on instructional practices (Sun et al., 2014). 

 

Further supporting SCT, a study identified three vital 

dialogues—dialogue with colleagues, self, and students—as 
key channels for teacher learning and reflective practice (Khong 

et al., 2023). These dialogues represent the interplay of personal 

cognition, social interaction, and situational context central to 

SCT. The relevance of collegial support, especially for novice 

teachers, is also evident in a study's findings that mentoring and 

peer support mediate work expectations and improve teachers' 

ability to manage workloads and administrative responsibilities 

(Pogodzinski, 2014). This atmosphere of support for one 

another and critical thought is consistent with SCT's claim that 

learning and behavior are context-dependent and socially 

produced. Collegial relationships that develop into critical 

discussions also benefit new teachers, as they foster 

professional resilience and greater pedagogical understanding 

(Charner-Laird et al., 2016). 

 

Co-teaching methodologies such as "one teach, one 

observe" have successfully improved instructors' lesson 
preparation and teaching techniques in inclusive contexts. This 

suggests that modeling and collaborative engagement facilitate 

professional development—a fundamental principle of SCT 

(Kayhan & Akçamete, 2019). SCT's focus on the environment's 

formative role in influencing teacher behavior and outcomes is 

further supported by research showing that work environments 

that are encouraging, collaborative, and supportive of 

continuous improvement positively impact job satisfaction and 

teaching performance (Ker et al., 2022). 

 

Social cognitive theory (SCT) offers a solid theoretical 

foundation for this study because it emphasizes how graduates' 

professional accomplishments are co-constructed through the 

dynamic interplay of personal agency, social relationships, and 

supporting settings. Graduates who work in environments that 

offer mentorship, collegial support, and role modeling are 

likelier to thrive in teaching. These contextual factors reinforce 

self-efficacy and foster continuous learning, professional 

resilience, and the pursuit of long-term career goals. 

 

Transformative Learning Theory, developed by Jack 

Mezirow in the late 1970s and rooted in cognitive and 

developmental psychology, explains how individuals make 
meaning from life experiences through reflection and critical 

self-analysis. It is particularly relevant in examining the success 

stories of education graduates, offering insight into how 

personal and professional transformations contribute to their 

achievements. 

 

Learning is a process of revising and reinterpreting the 

meaning of past experiences (Mezirow, 1990). People question 

their presumptions, gain fresh insights, and act with more 

knowledge when critically reflecting (Fleming, 2018). Personal 

identity and professional activity are shaped by this 

introspective process, which promotes development and 

transformation. This concept has been applied in studies 

conducted in various educational contexts, providing valuable 

insights into teachers' professional development (McGray, 

2011). For educators, transformative learning involves a shift in 

viewpoint that alters their knowledge and ways of knowing, 
influencing their decisions and behaviors in the future (Mayer, 

2024). 

 

According to studies, teachers play a crucial role in 

fostering critical engagement and meaningful learning by 

assisting students in applying their past knowledge to novel 

situations (Chand, 2023). Teachers can question presumptions 

and create more inclusive teaching methods by creating 

supportive learning settings that promote introspection, 

discussion, and teamwork (Code et al., 2022). As educators 

deepen their understanding of themselves and their profession, 

they become more empowered to align with their values and 

advance in their careers (Christie et al., 2015). 

 

This theory offered a lens to explore how education 

graduates underwent personal and professional transformation. 

The study examined how critical reflection and transformative 
learning influenced their accomplishments by examining their 

success stories. This approach has been used in earlier research 

on career transition, social change, and holistic learning (Dirkx, 

1998), all of which highlight the value of reflecting activities in 

promoting development. Through this theoretical lens, the 

study highlighted how education graduates continued to evolve 

as educators, empowered by transformative learning. 

 

III. CONCEPTUAL FRAMEWORK 

 
The findings of this study revealed four core themes: (1) 

Discovering the Significant Milestones and Achievements of 

Graduates in Their Professional Careers as Educators, (2) 

Dreaming of Continued Growth and Future Contributions to the 

Field of Education, (3) Designing the Pathways to Professional 

Success and Impact in the Workplace, and (4) Fulfilling Destiny 

by Inspiring Colleagues and Future Educators Toward 
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Excellence in the Teaching Profession. The study also identified 

various concepts derived from these themes, namely: receiving 

recognition and awards in education and research; engaging in 

community development and support; expanding leadership 

and professional development opportunities; integrating 

technology and innovative practices; building strong 
professional networks; initiating and leading meaningful 

projects; empowering others through mentorship and guidance; 

and fostering collaborative professional communities. 

 

Discovering the significant milestones and achievements 

of graduates in their professional careers as educators. The 

professional success of teacher education graduates is reflected 

in key milestones such as effective classroom management, 

measurable student academic progress, and cultivating positive 

relationships with learners and colleagues (Darling-Hammond, 

2021). Graduates also demonstrate adaptability in diverse 

educational contexts and can implement innovative, learner-

centered strategies (Villegas & Lucas, 2002). Sustained 

engagement in professional development and lifelong learning 

further contributes to their growth and continued excellence in 

the teaching profession. An Appreciative Inquiry lens offers a 

strength-based perspective by highlighting and amplifying 
these successes, which serve as evidence of the effectiveness of 

teacher education programs (Cooperrider & Whitney, 2005). 

 

Professional dedication, intrinsic motivation, and a strong 

sense of purpose also shape teachers' ability to plan, organize, 

and implement instruction effectively (Vaso, 2015). This sense 

of fulfillment often inspires long-term commitment to nation-

building through education (Nor, 2020). Nevertheless, it is 

essential to recognize that such successes often emerge 

alongside challenges, including stress and burnout risks 

(Nwoko et al., 2023). Student achievement is primarily 

determined by the quality of the instructor, not socioeconomic 

situation, linguistic proficiency, or minority status (Dubash et 

al., 2020). These achievements collectively demonstrate the 

transformative potential of top-notch teacher preparation 

programs and the enduring impact of their graduates.  

 
Receiving recognition and awards in education and 

research. Teachers are the cornerstone of academic 

advancement, transferring knowledge and developing students' 

potential who will eventually shape the course of nations 

(Gramipour et al., 2019). Due to their central position, ensuring 

they are constantly motivated and professionally developed 

becomes important. Research shows that awards and 

recognition significantly boost teachers' work morale, promote 

innovation, and stimulate intrinsic motivation, all necessary for 

maintaining high teaching practice standards (Karmila & 

Rohmah, 2024). Recognition in any form—financial rewards, 

public recognition, and training opportunities—enhances 

teachers' self-confidence and motivation and reinforces their 

devotion to professional excellence and peer collaboration 

(Lim, 2021). Aside from the direct psychological effect, 

recognition fosters a culture where teachers are esteemed, 

challenging them to innovate and make more effective 

contributions to student achievement and educational reforms 

(Odhiambo et al., 2023). 

 

Expanding on the individual advantages of recognition, 

studies further say that institutions with effective recognition 

schemes reap a competitive edge through greater teacher 
performance and retention (Khaemba et al., 2024). Positive 

acknowledgment by principals, administrators, and the general 

educational community confirms teachers' professional 

competencies, unleashes their intrinsic motivation, and fosters 

a greater sense of ownership in the institution (Ndirangu & 

Mungai, 2024). Recognition of accomplishments—through 

formal presentation, verbal thanks, or public praise—greatly 

improves teacher job satisfaction and work performance 

(Oyolla et al., 2021). In addition, tracer study findings 

underscore that teacher education graduates who were awarded 

recognition, including academic honors and awards, were more 

employable, had passed the licensure examination successfully, 

and were highly committed to continuous professional 

development (Pentang et al., 2022). 

 

Engaging in community development and support. It is 

becoming increasingly required that graduates of teacher 
education programs act as active contributors to educational 

innovation and community development in addition to 

becoming classroom teachers. Teachers who actively 

participate in community projects develop their professional 

identities and establish themselves as collaborators in 

promoting social change outside the classroom (Banderlipe, 

2022). Research confirms that teachers' comprehension of 

students' cultural settings is enhanced via genuine participation 

in community partnerships, which increases education's 

inclusiveness, responsiveness, and impact (Aspe & Hernandez, 

2024). Additionally, cooperation between schools, families, and 

outside stakeholders improves educational outcomes and 

creates long-lasting learning communities based on mutual trust 

and common objectives (Chasanah et al., 2023). Through 

collaborations, teachers increase their impact, enhance 

professional development, and help democratize education.  

 
Integral to this engagement is developing leadership 

capacities among teachers, empowering them to guide peers, 

lead school initiatives, and champion community-driven 

reforms (Sharar Nawab, 2020). Teachers who assume 

leadership roles within community settings experience greater 

professional growth, job satisfaction, and innovation in practice 

(Daniel et al., 2019). Looking toward the future, teacher 

education graduates envision themselves advancing educational 

change by continually refining teaching methods, integrating 

new technologies, and deepening community ties. Preparing for 

these future contributions necessitates a lifelong commitment to 

building strong, respectful partnerships with families and 

stakeholders (Cruzat et al., 2022). Tracer study findings further 

reveal that graduates who engaged meaningfully in community 

development were more likely to pursue advanced studies, 

occupy leadership roles, and initiate sustainable educational 
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projects, highlighting the enduring impact of community-

centered professional practice. 

 

Dreaming of continued growth and future contributions to 

the field of education. The aspiration for continued professional 

development and meaningful contributions to the field of 
education is a consistent theme among graduates of teacher 

education programs. Research indicates that to improve their 

teaching methods and have a greater influence in classrooms 

and communities, these graduates actively look for chances for 

further education, specialized training, and leadership positions 

(Darling-Hammond, 2021). This pursuit is often driven by a 

commitment to stay updated with evolving educational trends, 

improve student outcomes, and participate in broader 

educational reforms (Ingersoll & Strong, 2011). 

 

Mentorship, collaborative learning, and reflective practice 

nurture a growth—oriented mindset among graduates, 

contributing to sustained professional engagement and 

innovation in teaching (Dreer, 2023). Through these practices, 

graduates develop a vision for their role in education, which is 

further shaped by their lived experiences during teacher 

education programs (Ritter, 2009). Studies show that educators 
see technology as a tool and a catalyst for creative teaching 

methods that improve student learning outcomes and teaching 

efficacy (Azam, 2019). However, professional growth, resource 

accessibility, and support networks are frequently critical to 

successful integration. Individual and institutional stressors can 

still result in burnout and attrition, even though many teachers 

are resilient and use coping mechanisms to deal with stress 

(Anbazhagan & Selvan, 2022).  

 

Occupational well-being involves continuous professional 

development, supportive leadership, and active engagement 

with stakeholders such as parents and school heads (Nwoko et 

al., 2023). Transformational leadership in educational 

institutions enhances teachers' cooperation, drive, and 

dedication to school objectives (Supermane et al., 2018). 

Teachers flourish in this encouraging atmosphere, which 

promotes long-term development and increases their ability to 
shape the direction of education.  

 

Expanding leadership and professional development 

opportunities. As teachers aspire beyond classroom teaching, 

many envision themselves taking on leadership roles to 

influence educational policies, mentor peers, and advocate for 

inclusive and transformative learning environments (Steinert et 

al., 2019). Research shows leadership is a core feature of 

effective professional development, fostering teacher 

motivation, collaboration, and continuous improvement 

(Aquino et al., 2022). School leaders play a pivotal role in this 

process by creating nurturing environments and empowering 

teachers through coaching and support (Ahmad & Hamid, 

2021). Teachers can take charge and take on leadership roles 

both within and outside the classroom thanks to these 

techniques, which also increase their competence and 

confidence (Warren, 2021). 

 

Institutional support and individual initiative are also 

necessary to maintain professional advancement.  Teachers 

regularly look for possibilities such as attending seminars, 

enrolling in graduate programs, and engaging in reflective 

practices to stay relevant in the rapidly evolving educational 
landscape (Ancho & Arrieta, 2021). Regular professional 

development can improve student learning since it fosters 

creativity and breaks up the teaching routine (Kilag et al., 

2023).  In order to ensure that Filipino educators meet domestic 

and international requirements, the CPD Act of 2016 also 

requires licensed professionals to engage in continuous 

education (Alvarez et al., 2020). The graduates' commitment to 

educational justice, societal change, and professional 

achievement is reflected in their leadership readiness and 

culture of continuous learning. 

 

Integrating technology and innovative practices. As 

graduates realize the need to shift from traditional, rote learning 

to dynamic, application-based instruction, including technology 

and new techniques in the curriculum, has become a crucial 

component of teacher preparation programs. This change aligns 

with the changing needs of Education 4.0, which uses digital 
tools like artificial intelligence, the Internet of Things, and 

virtual labs to improve individualized and active learning (de 

Souza & Debs, 2024). Findings that demonstrate instructors' 

increasing skill and confidence in using technology to enhance 

education and improve student engagement support the 

significance of digital fluency among educators (Dogan et al., 

2021). Moreover, technology-integrated teaching approaches 

such as flipped classrooms, gamification, and blended learning 

have proven effective in promoting student motivation and 

retention, especially when combined with culturally responsive 

and inclusive pedagogies (CG, 2024). 

 

Recent literature also emphasizes the importance of 

teacher perceptions and competencies in technology adoption. 

According to studies, educators see technology as a tool and a 

catalyst for creative teaching methods that improve student 

learning outcomes and teaching efficacy (Karolčík & Marková, 
2025). However, professional growth, resource accessibility, 

and support networks are frequently critical to successful 

integration (Bui, 2022). Teachers who perceive themselves as 

technologically skilled tend to utilize instructional and 

application software more confidently and meaningfully 

(Dogan et al., 2021), aligning with the belief that technological 

pedagogical content knowledge is vital for effective instruction 

(Akram et al., 2021). Thus, integrating technology and 

innovative methods in teacher education enriches classroom 

practices and equips graduates with adaptive competencies 

essential for contemporary education. 

 

Designing the pathways to professional success and 

impact in the workplace. The design of the initial experiences 

and continuing professional development of graduates 

significantly impacts their achievement during the crucial 

transition from teacher education programs to professional 
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practice. To promote early career success and a seamless 

transition, research highlights the value of mentorship 

programs, induction assistance, and chances for ongoing 

learning (Ingersoll & Strong, 2011). Studies also show that 

schools that train teachers help graduates prepare for classroom 

challenges, such as planning lessons, managing the class, and 
working with diverse students (Podolsky & Darling-Hammond, 

2019).  

 

Graduates of teacher education affect more than just one 

classroom. They also affect society and the overall quality of 

education. Literature stresses how important it is for graduates 

to be able to do thoughtful practice, work with others, and fight 

for fair education (Cochran-Smith & Lytle, 2009). Studies show 

that graduates who are well-prepared and given support are 

more likely to stay in the field, which helps keep the teaching 

workforce stable and effective (Ronfeldt et al., 2015).  

 

Effective educators possess diverse skills and qualities, 

emphasizing the need for comprehensive preparation in higher 

education (Bullin, 2018). Adapting to the changing classroom 

dynamics and implementing innovative teaching strategies is 

also important (Azam, 2019). Teacher education programs are 
crucial in equipping future educators with the tools they need to 

succeed in the classroom and beyond (Nwoko et al., 2023).  

 

Building strong professional networks. These networks 

help graduates build credibility and authority in their school 

groups, which usually comes from showing a dedication to 

sharing knowledge and working together (Kianinezhad, 2023). 

Research shows how teachers' reputation affects how engaged 

students are, how fair they think things are, and how well they 

do in school (Ibrahim, 2024). Such confidence is built through 

trustworthiness, pedagogical knowledge, classroom 

management, and authentic relationships (Tanase, 2022). When 

graduates develop these traits, they become respected 

professionals who can successfully inspire and lead (Prenger et 

al., 2021). Also, credibility and nonverbal immediacy are strong 

predictors of teacher success, which shows how important 

professional presence is for building trust and impact (Nayernia 
et al., 2020).  

 

Furthermore, professional learning networks (PLNs) serve 

as platforms where these graduates can continuously develop 

and assert their professional identity. Structured collaboration, 

shared goals, and distributed leadership within PLNs enhance 

teacher learning and drive school improvement (Azorín et al., 

2020). Strong collaborative cultures and trust relationships—

rooted in reciprocity and mutual support—are also essential for 

building and maintaining effective networks (Kolleck et al., 

2021). In addition, communicating credible expertise and 

building trust are crucial in educational development and peer 

influence (Little & Green, 2022). These studies affirm that 

building strong professional networks collectively consolidates 

graduates' accomplishments and expands their influence within 

the broader educational landscape. 

 

Fulfilling destiny by inspiring colleagues and future 

educators toward excellence in the teaching profession. Teacher 

education programs are important for developing this sense of 

fate because they allow students to think about themselves, 

make moral choices, and grow as leaders (Weisberg & Dawson, 

2023). Research shows that grads who do well often have a 
strong sense of purpose and see teaching as a calling and a way 

to make a difference in the world (Day, 2004). When graduates 

are happy with their jobs, they are more likely to help their 

coworkers and inspire future teachers. This makes the teaching 

area better through a positive feedback loop (Darling-

Hammond, 2021). Schools keep their high level of success up 

by creating a space where people can work together.  

 

Transformational leadership qualities, such as inspiration, 

intellectual stimulation, and individual consideration, are 

crucial in fostering this sense of destiny among educators (Wu 

et al., 2024). Teacher educators play a significant role in shaping 

future teachers' views, attitudes, and ways of teaching (Wyatt, 

2015). Mentorship and guidance from more experienced 

teachers build confidence and independence, which leads to 

professional growth and better student results (Sarong, 2024). 

Teacher education programs should deliberately cultivate these 
leadership qualities by offering opportunities for collaboration, 

reflection, and professional development (Wu et al., 2024). 

"Fulfilling Destiny" also speaks to a teacher's journey, marked 

by stages of transformation and growth, echoing the metaphor 

of the 'Hero's Journey' (Neapolitan, 2004).  

 

Effective professional development programs equip 

teachers with the knowledge and skills to inspire colleagues and 

future educators (Wyatt, 2015). The capacity to communicate, 

share, and utilize information to solve complex problems is 

essential in today's enterprises (Colonel & Tan, 2019). In 

particular, the function of mentor teachers in supporting and 

assisting teacher education is necessary. Therefore, pre-service 

teachers must be allowed to develop their mentoring abilities as 

part of their education programs in preparation for the demands 

and expectations of the profession (Akinwale & Okotoni, 

2019). By looking at the details of sound teaching, this essay 
wants to show how important teachers are for encouraging 

critical thought and creating an environment that is good for 

overall growth (Macklin, 2011).  

 

Initiating and leading meaningful projects. As innovation 

becomes valued across disciplines, teachers who exemplify this 

through project leadership demonstrate professional agency and 

contribute to systemic educational improvement (Soleas & 

Bolden, 2020). Their projects are usually based on being 

creative, adaptable, and looking for better ways to teach and 

find answers, which aligns with what the world expects from 

knowledge societies (Vermeulen et al., 2022). In today's 

schools, where traditional methods may not be able to solve 

complicated problems (Cui & Yin, 2023), this willingness to 

move and try new things is critical.  
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Research underscores that teachers who initiate projects 

aligned with their school's mission experience higher 

professional fulfillment and are likelier to advance in their 

careers (Vare, 2021). A core aspect of their effectiveness lies in 

their sustained motivation to innovate and transform 

educational practices (Jakavonytė-Staškuvienė & 
Barkauskienė, 2023). Leadership ability can also be improved 

through teacher education programs that teach future teachers 

helpful problem-solving skills, preparing them to lead 

immediately (McGhee & Stark, 2021). These results show that 

the ability to lead and develop new ideas is a sign of personal 

success and a force behind educational progress in general.  

 

Empowering through mentorship and guidance. Mentor 

teachers help new teachers build their confidence and toughness 

by giving them technical advice and mental support. 

Mentorship leads to professional growth because mentors want 

to help the next group of teachers (Ben-Amram & Davidovitch, 

2024). Effective feedback, structured mentorship, and 

emotional support significantly impact teachers' ability to thrive 

in the classroom, promoting long-term retention and job 

satisfaction (Keiler et al., 2020). 

 
Mentorship also helps graduates transition into leadership 

roles, empowering them to support colleagues and future 

educators (Nwoko et al., 2023). Graduates create an atmosphere 

of always learning and working together by sharing their 

experiences and getting help. Studies have shown that having a 

coach improves adaptive strategies, boosts confidence, and 

builds professional relationships. These lead to better teaching 

methods (Sawalhi & Chaaban, 2021). This large group of 

people helping each other is good for the school (Petrovska et 

al., 2018).  

 
 Building collaborative professional communities. 

Building collaborative professional communities is vital to the 

success of teacher education graduates, as it fosters mutual 

support and shared growth. This shift from isolated practice to 

collective engagement enhances individual effectiveness and 

the overall quality of education (Rowe et al., 2020). Gra uates 

who share strategies and collaborate with peers demonstrate 

stronger teaching practices and a deeper understanding of 

learners' needs (Voytecki & Anderson, 2021). Therefore, her 

education programs must prioritize collaborative skill-building 

to prepare future educators for team-based professional 

environments (Simiyu et al., 2021). 

 

Active participation in collaborative networks supports 

continuous learning and innovation (Massa et al., 2021). The e-

networks allow educators to exchange best practices, solve 

challenges, and build constructivist learning environments 
(Slater & Davies, 2020). Such collaboration reflects an 

understanding of teaching as a shared professional 

responsibility, reinforcing the value of community in sustaining 

growth and commitment within the education sector (Voytecki 

& Anderson, 2021). 
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Fig 1 Schematic Diagram of the Study 

 Statement of the Problem 

This study aimed to explore the success stories of 

graduates of Teacher Education Programs at one of the Higher 

Education Institutions in Ozamiz City through Appreciative 

Inquiry. Specifically, it sought to answer the following 

questions: 

 

 What are graduates' significant milestones and 

achievements in their professional careers as educators? 

 

 How do graduates envision their continued growth and 

contributions to the field of education? 

 

 How do the achievements and milestones of graduates 

contribute to their professional success and impact in the 

workplace? 

 

 4. How do graduates inspire and guide their colleagues and 

future educators in achieving success in the teaching 
profession? 
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IV. MATERIALS AND METHODS 

 
 Design 

This qualitative study used Appreciative Inquiry (AI). 

Appreciative Inquiry is a research approach that was initially 

proposed by David Cooperrider and Suresh Srivastava in 1987 
(Whitney & Amanda, 2003). It explored the strengths, 

successes, and values that energized human systems when they 

functioned at their best (Moore, 2008). AI was based on the 

premise that every living system had an underutilized "positive 

core," which, when revealed and harnessed, became a lasting 

energy source for personal and organizational transformation 

(Ludema & Fry, 2008). Appreciative Inquiry was suited to this 

study as it prioritized positive experiences, values, and 

practices. These success stories showed the natural skills that 

helped teachers do well at work. This gave teachers more power 

and encouraged long-lasting change in their practice and the 

wider educational community. 

 
 Setting 

The study was conducted in Northern Mindanao (Region 

X), at one of the Higher Education Institutions in Ozamiz City. 

Northern Mindanao, known for its blend of urban and rural 
landscapes, hosted diverse educational institutions contributing 

to the region’s strong academic foundation. The chosen school 

was a top spot for training teachers, and its students regularly 

did very well on the Licensure Examination for Teachers (LET). 

It got a Plaque of Recognition from CHED Region X for 

excellent training and teaching, and one of its graduates did very 

well on the March 2023 LET for Elementary, ranking in the top 

10. These achievements showed the importance of the college 

in turning out highly skilled teachers whose work improved 

many Northern Mindanao school districts. 

 
 Participants 

This study involved eight graduates of teacher education 

programs. A purposive sampling technique—specifically, 

snowball sampling—was used to identify key participants for 

the study. The researchers asked the first participant who took 

part to recommend other suitable people who met the same 
criteria. Using this sampling method, professional networks 

were used to increase the number of people who could take part. 

The following criteria were used to choose the participants: 1) 

they must have earned their degrees from the College of 

Education at Misamis University, 2) they must have completed 

their degree from academic year 2000 up to the present, 3) they 

must have held or currently hold higher teaching-related 

positions in their workplace, and 4) they must have notable 

achievements in their teaching careers.  The researcher ensured 

that the criteria mentioned were fulfilled before conducting the 

interviews. 

 
 Instrument 

The researcher collected data for this study using a 

researcher-made semi-structured interview guide designed to 

explore the success stories of education graduates. Panel 

members reviewed the instrument to ensure its trustworthiness. 

The interview process started with an introduction, which told 

the participants about the study. This was followed by profiling 

questions that got more information about the participants, like 

where they went to school, how long they'd been teaching, and 

their current job. This gave the researchers a better idea of the 

sample group. There were opening questions, central questions, 
and final questions in the interview. The researcher made sure 

that the people who took part would give complete answers to 

the main questions. This way, they could talk about specific 

events and show off what they had done. People thought about 

their answers to the open-ended questions, which told us a lot 

about their work lives. 

 
 Data Gathering Procedure 

Before conducting the actual interviews, the researcher 

obtained permission from the Dean of the Graduate School to 

carry out the study. A formal research proposal and other 

required documents were submitted for review. The study 

proceeded only after official approval was granted. Once 

authorized, the researcher identified potential participants based 

on the study's inclusion criteria. 

 

The researcher placed a high value on the voluntary 
participation of participants and the acquisition of informed 

consent. Participants were fully informed that their participation 

was entirely voluntary and that they could withdraw from the 

study at any time without facing penalties. After receiving a 

detailed explanation of their rights, participants signed the 

informed consent forms, indicating their understanding and 

agreement to participate. 

 

Once consent was secured, the researcher scheduled 

interviews according to the participants' availability and 

preferences. Online interviews were the most convenient for the 

participants and were conducted through platforms such as 

Zoom. The researcher requested participants' consent to record 

the sessions to facilitate accurate transcription and analysis of 

their responses. 

 

After completing the interviews, the researcher engaged in 
a comprehensive data analysis process. The recorded interviews 

were transcribed into written text, ensuring all responses were 

accurately documented. The transcripts were translated, 

maintaining accuracy and preserving the participants' intended 

meanings. The researcher then reread the transcripts multiple 

times to become thoroughly familiar with the data and identify 

initial patterns. Through a systematic coding process, 

significant words, phrases, and ideas were labeled to categorize 

participants’ responses. Related codes were grouped to identify 

common themes and patterns across the narratives. Finally, the 

researcher analyzed and interpreted the findings by connecting 

the identified themes to the research questions, providing 

meaningful insights into participants’ experiences. 
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 Ethical Considerations 

This study adhered to the ethical principles outlined by 

Creswell (2014), ensuring ethical integrity across all phases of 

the research process. Prior to conducting the study, approval 

was sought from the Misamis University Research Ethics 

Committee before its commencement. The study was carefully 
designed to minimize any potential risks to participants, with 

clear ethical safeguards in place, including voluntary 

participation, informed consent, and the right to withdraw at 

any time. The researcher also acknowledged positionality and 

potential biases to promote transparency and objectivity. 

 

At the beginning of the study, participants were provided 

with comprehensive information about the study’s objectives, 

procedures, and their rights. Written informed consent was 

secured, ensuring participants of confidentiality, anonymity, 

and the freedom to exit the study without consequences. 

 

Throughout the data collection phase, participants’ 

dignity, privacy, and emotional well-being were prioritized. 

Interviews were conducted respectfully and sensitively, with 

recordings and field notes taken only with consent. The 

researcher remained attentive to participants’ comfort, allowing 
for pauses or withdrawal when needed. 

 

In the analysis phase, ethical responsibility continued as 

the data were interpreted with the goal of authentically 

representing participants’ voices. Pseudonyms replaced real 

names, and identifying information was removed to protect 

anonymity. Reflexivity was practiced throughout, with the 

researcher bracketing personal assumptions to uphold the 

credibility and integrity of the findings. 

 

During reporting and data storage, participant narratives 

were handled with care, ensuring no harm or misrepresentation. 

Data were stored securely in password-protected digital files 

and locked physical folders, accessible only to the researcher, 

and retained according to institutional guidelines. 

 

In publishing the study, all sources and contributions were 
properly acknowledged. Findings were reported transparently 

and respectfully, with a commitment to upholding the dignity of 

the participants and contributing meaningfully to the discourse 

on teacher education and graduate success. 

 
 Data Analysis 

In analyzing the data obtained from the interviews, this 

study used the 4D model of Appreciative Inquiry (AI) 

developed by Cooperrider et al. (2008), which consisted of four 

phases: Discover, Dream, Design, and Destiny. The data were 

analyzed as follows: 

 

During the Discover phase, the focus was on identifying 

factors that contributed to the success stories of teacher 

education program graduates. The participants' past successes 

and the good things that had happened to them at work were 

looked at. The point was to find out what these graduates did 

that helped them deal with problems and do well in their jobs as 

teachers. 

 

In the Dream phase, the analysis shifted toward 

envisioning future possibilities for education graduates based 

on past successes. The participants shared what they had 
accomplished and how they wanted to build on what they had 

already done successfully. By looking at these stories about the 

future, the study found the collective visions of education 

graduates and their hopes for making a bigger difference in the 

field of education. 

 

The design phase explored how participants could 

leverage their success stories to design actionable strategies for 

future achievements. The analysis focused on how these 

graduates described the practices, mindsets, and approaches 

that contributed to their success and how they intended to 

continue refining these aspects. The goal had been to identify 

patterns that could be used to create strategies for long-term 

growth and sustained success in their careers. 

 

In the Destiny phase, the analysis had centered on the 

concrete actions and commitments participants had planned to 
take to continue building on their success stories. During this 

phase, participants discussed how they planned to deal with 

possible problems and continue toward their job goals. By 

focusing on these doable steps, the study showed how people 

planned to build on their successes and make sure their growth 

would last throughout the years. 

 

V. RESULTS AND DISCUSSIONS 
 

 This study explored the success stories of eight 

graduates of Teacher Education Programs at one of the higher 

education institutions in Ozamiz City using Appreciative 

Inquiry. The participants, identified as P1 to P8, included six 

males and two females, all of whom held degrees in education, 

four in Bachelor of Elementary Education and four in Bachelor 

of Secondary Education majoring in Mathematics. Four 

participants had pursued graduate studies: two had completed 
master’s and doctoral degrees, while two had earned only 

master’s degrees. The other four held only undergraduate 

degrees or were still pursuing further studies. All were active in 

the education sector, with four serving as school leaders, and 

one working as a Master Teacher, a division planning officer, an 

ESL teacher abroad, and a university director overseas. Their 

careers spanned public schools, DepEd offices, international 

institutions, and higher education, with professional experience 

ranging from 6 to 26 years. 

 

An in-depth semi-structured interview was conducted 

with eight graduates of the Teacher Education Programs at one 

of the Higher Education Institutions in Ozamiz City through 

Appreciative Inquiry. The analyzed data revealed four core 

themes: (1) Discovering the Significant Milestones and 

Achievements of Graduates in their Professional Careers as 

Educators, (2) Dreaming of Continued Growth and Future 
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Contributions to the Field of Education, (3) Designing the 

Pathways of Professional Success and Impact in the Workplace, 

and (4) Fulfilling Destiny by Inspiring Colleagues and Future 

Educators Toward Excellence in the Teaching Profession. 

 

 Discovering the Significant Milestones and Achievements of 
Graduates in their Professional Careers as Educators 

This theme discovered the various significant 

accomplishments and turning points experienced by teacher 

education graduates in their professional journeys. These 

professional milestones referred to the meaningful 

achievements that graduates consider as markers of their 

success as educators, such as awards, promotions, published 

research, leadership roles, and impactful community initiatives. 

These milestones are symbols of personal success and 

reflections of their growth, resilience, and contributions to the 

broader educational landscape. The theme underscores how 

graduates perceive success beyond classroom instruction, 

embracing broader roles that shape education and society. 

 

The findings suggest that these achievements are deeply 

rooted in the graduates' drive to grow, succeed, and make a 

difference. Their stories reflect a sense of purpose and 
fulfilment that emerges from the ability to make choices, pursue 

professional goals, and overcome challenges. These 

accomplishments are shaped by their belief in their capabilities, 

reinforced by the support systems and learning environments 

they have encountered. Reaching these milestones often 

involved critical reflection and a willingness to evolve, 

indicating a transformative experience that reshaped their 

understanding of themselves and their roles as educators. This 

internal motivation, self-efficacy, and transformation are central 

to the graduates' narratives of success. 

 

Two subthemes further illustrated this broader picture of 

professional success: receiving recognition and awards in 

education and research, and engaging in community 

development and support. The first subtheme emphasized how 

graduates are acknowledged for excellence in teaching, 

innovation, and scholarly contributions. The second subtheme 
highlights their commitment to serving and uplifting 

communities through outreach programs, training, and 

educational advocacy.  

 

Receiving Recognition and Awards in Education and 

Research. One of the graduates' significant milestones and 

achievements in their professional careers as educators was 

receiving international recognition from different global 

organizations and institutions. Education graduates tended to 

pursue worldwide recognition and awards to gain 

acknowledgment for their skills and contributions to the 

profession, which served as an official quality certificate in a 

world increasingly dominated by globalization. This kind of 

recognition opened up more job options, like teaching abroad, 

working together on research projects, and becoming a global 

leader in education.  

P1 set a great example by winning top awards in several 

countries. P2 got a foreign scholarship because they were smart 

and wanted to support education exchange worldwide. P3 was 

invited to share a study at an academic conference in Tokyo, 

Japan, which shows that they are becoming more involved in 

global research. Furthermore, P5 was awarded as one of the Top 
16 Excellent Teachers globally—an award earned not only 

once, but twice. The participants' testimonies corroborated 

these recognitions. 

 

“In 2024, I was honored as an Ulirang Guro by the 

Association of Fil-Am Teachers of America Inc. in New York. 

While in Oman in 2016, I was recognized as the Most 

Outstanding Filipino Community Leader… In 2014, I received 

the Most Outstanding Teacher in Saudi Arabia award.” (P1)  

 

“I was awarded a Fulbright Scholarship and will be 

studying in the United States this August 2024.” (P2)  

 

“While still in the submission phase, I already have 

another study accepted for presentation in Tokyo, Japan, in 

August 2025, for which I am now processing my visa.” (P3)  

 
“During my teaching career in Vietnam, I was recognized 

as one of the Top 16 Excellent Teachers at Ocean Edu and I 

have received this recognition twice.” (P5) 

 

Teacher education graduates have earned global acclaim 

that testifies to individual achievement and notable 

contributions to the worldwide community of educators. Such 

recognitions—spanning highly competitive scholarships to 

global teaching awards—proved their ability to lead, innovate, 

and establish positive educational relationships in multicultural, 

varied environments. These accomplishments showed that they 

could keep up with foreign trends in education, share cross-

cultural learning at the academic level, and come back with new 

ideas that they could use in their settings. This made them even 

more globally competent teachers.  

 

Filipino teacher education graduates have continually 
demonstrated exceptional performance in international 

education environments, drawing attention that affirms their 

global teaching competence and adaptability (Ramos & Basbas, 

2025). Their success in multicultural classrooms shows they are 

sensitive to other cultures and can adapt to new workplace 

situations. This has earned them praise and awards from 

international organizations (Wright & Villaflor, 2019). Many of 

these graduates get educational awards, which are well-known 

signs of excellent teaching and help them advance in their 

careers and build their professional credibility (Brawer et al., 

2006). Professional recognition makes people more committed 

and opens the door for foreign collaboration (Heneman, 1998), 

which is linked to higher motivation and performance. Global 

successes are suitable for teachers' mental health and help them 

feel like they belong and are valuable in the global educational 

community (Arcillo, 2023).  
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In addition to receiving awards and scholarships globally, 

the teacher education program graduates were also being 

recognized at the national level through highly acclaimed 

awards and honors in public service and education. These 

awards recognized their outstanding teaching, research, and 

educational leadership work. They also helped to boost their 
professional image and dedication to excellence at the national 

level. Because of this, they became role models in their 

communities and across the country, making them more 

important in classrooms and in larger efforts to change how 

schools work.  

 

P2 had shown excellence in literature and instructional 

innovation by being conferred with a prestigious national award 

that acknowledges outstanding reading advocacy and 

development of educational materials. P3 showed exceptional 

public service and ethical commitment by being awarded a 

highly coveted national award for outstanding public service. 

P6, too, had shown a career stamped with national prestige, 

having been conferred with the award of most outstanding 

school paper adviser in the country. This is supported further by 

the responses of the participants:  

 
“In 2023, I was selected as a ReadExPick for the National 

Gawad Teodora Alonso Award, with my storybook Ang 

Kakaibang Ilaw ni Silaw being one of 55 winners from 

thousands of nationwide entries.” (P2) 

 

“Recently, I received the Civil Service Commission 

Dangal ng Bayan Award, a prestigious recognition given to 

outstanding civil servants across all government agencies. I 

was honored to be the only recipient from the Department of 

Education in the entire Region 10.” (P3) 

 

“In 2013, I received the most prestigious award at the 

national level… the National Most Outstanding School Paper 

Adviser and I was also named a national finalist for the CSC 

Dangal ng Bayan Award.” (P6) 

 

The national awards received by graduates of teacher 
education programs indicate the diverse contributions they 

make to the field, from concepts of culturally relevant 

instructional materials to mentoring student journalists and 

showcasing public service. Such recognitions affirm impact 

beyond classroom teaching into the arenas of educational 

policy, promoting civic values, and quality education nationally. 

 

This aligns with the assertion that teachers are essential to 

national development by shaping the future workforce through 

professional commitment (Ramos & Basbas, 2025). Also, 

national awards for excellent teaching make it even more 

important to maintain high-quality and pedagogical knowledge 

standards, as they are essential to building a strong country over 

time (Gepila Jr., 2020). It also discusses how teachers' roles are 

changing and becoming more complex; they are seen as guides, 

organizers, and educational leaders (Sharma, 2017). The awards 

also reflect the high professional growth, innovation, and 

adaptive capacity required of 21st-century educators (Zamora 

& Zamora, 2022). Finally, the idea that teachers are the core 

processors of education, and that their national recognition 

directly impacts student achievement and educational quality, is 

reinforced (Maba et al., 2023). 

 
Graduates of teacher education programs were also given 

awards at the division level to recognize their leadership and 

success in their local school systems. These awards were proof 

of their outstanding achievements in the field, which were 

usually made possible by their unwavering dedication, creative 

ideas, and effective school management. These awards 

confirmed their professional competence and dedication and 

raised their status as role models in their divisions. 

 

P4 showed excellence in leadership and stewardship of 

resources by being among the Top 3 in Outstanding 

Performance in Fund Utilization (Small Category) 

and being nominated for the Most Outstanding School Leader 

in the Elementary Category. P6, who moved from classroom 

teacher to a school head, gained significant recognition in 

both capacities. P7 also showed school-level impact through 

division-wide recognition by being nominated for Most 
Outstanding Principal. This is further evidenced by the accounts 

shared by the participants:  

 

“Additionally, I was nominated for the Most Outstanding 

School Leader-School Head Teacher (Elementary Category) 

and ranked Top 3 in Outstanding Performance in Fund 

Utilization (Small Category) in 2023.” (P4)  

 

“When I was still a teacher, I was awarded as the Most 

Outstanding Teacher in the division in 2011 and as a school 

head, I received the Division Outstanding School Head award.” 

(P6) 

 

“I was nominated for the Most Outstanding Principal in 

the division last year and at the school level, we received the 

Most Outstanding Implementer in Brigada Eskwela for three 

consecutive years.” (P7) 
 

Teacher education graduates have received division-level 

awards that reflect individual achievements and attest to their 

outstanding contributions to the local educational scene. 

Awards and recognitions like Most Outstanding Teacher, 

Outstanding School Head, and Outstanding Principal—

combined with regular honors in school-based programs like 

Brigada Eskwela and utilization of funds—prove their ability to 

lead, innovate, and implement effective programs that support 

education priorities. These awards show how dedicated they are 

to doing a great job as teachers and administrators and how their 

professional growth has a real effect at the school and division 

levels.  

 

This captures the expectation that school principals are 

instructional leaders and administrative managers who propel 

collaboration, nurture teacher growth, and guarantee student-
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centered results (Dellomas & Deri, 2022). Additionally, such 

awards confirm that practical leadership approaches, based on 

sound principles of education and ongoing improvement 

initiatives, do much to generate school success and excellence 

(Peregrino et al., 2021). The award also mirrors the perception 

that school heads who boldly defy orthodox thinking become 
harbingers of school innovation and reform (Gonzales et al., 

2024).  

 

These distinctions within divisions indicate not just 

individual merit as professionals, but also school heads' ability 

to establish people-to-people relations with communities and 

maintain programs with lasting positive effects on boosting 

school-wide performances (Green, 2018). Lastly, these 

recognitions emphasize the significance of strategic planning, 

instructional supervision, and outcome-based leadership in 

accomplishing school goals and sustaining educational quality 

at the local level (Riani & Ain, 2022). 

 

Graduates of teacher education made significant 

contributions to educational research. For some, research 

became not just an expectation in terms of their professionalism 

but also an arena to effect practice, influence educational 
policies, and participate in local and international academe. 

Their commitment to creating new knowledge and its 

dissemination through writing and presentation reveals a high 

commitment to academic excellence and continuing education. 

 

P1 has illustrated this dedication by developing a strong 

research portfolio of 20 published studies with high readership 

and citations by major international universities. P2, however, 

has made significant contributions in applied and advocacy 

research. P3 has shown forward-thinking engagement in 

international academic forums, with one study already accepted 

for presentation in Tokyo, Japan, and another paper being 

considered for a conference in The Hague, Netherlands. P4 

contributed to academia by publishing a research paper during 

doctoral study, demonstrating an ongoing interest in knowledge 

production amidst the difficulties of graduate-level research 

activity. This is further supported by the narratives provided by 
the participants:  

 

“Aside from teaching, I am also a researcher with 20 

published studies in well-respected journals. My research has 

gained over 12,000 readers and has been cited by top 

universities like Florida State University, Texas A&M 

University, Lancaster University, Edge Hill University, and 

Monash University in Australia.” (P1) 

 

“My research on Mathematics Education was featured in 

DepEd e-Saliksik, the official e-journal of DepEd Central 

Office. Additionally, in January 2024, I presented and published 

a study on LGBTQ+ life skills in the Regional Research Pool 

(Region 10).” (P2) 

 

“I am currently working on a paper intended for 

presentation in The Hague, Netherlands. While still in the 

submission phase, I already have another study accepted for 

presentation in Tokyo, Japan, in August 2025, for which I am 

now processing my visa. And I have also successfully presented 

research at the Regional Research Congress (RCC) held in De 

Luxe, Cagayan de Oro City.” (P3) 

 
“I successfully published a research paper during my 

doctorate studies in 2021, though I cannot recall the name of 

the publishing company at the moment.” (P4) 

 

Graduates of teacher education programs have made 

important contributions to educational studies, showing a strong 

dedication to academic excellence and professional growth. 

Some people see study as more than their job; it is a way to 

change practice, help make policy, and connect with academic 

communities worldwide. Some of the things they have done to 

help are publishing in peer-reviewed journals, giving talks at 

regional and international conferences, and conducting applied 

and advocacy research that deals with important issues in 

education. These successes show that teachers and researchers 

actively shape the educational scene by creating and sharing 

new information.  

 
This aligns with findings that teachers engage in research 

to enhance teaching practices, improve student outcomes, and 

advance their careers (Jamoom & Al-Omrani, 2021). Despite 

challenges such as heavy workloads and limited support 

(Alcazaren et al., 2022), teacher-researchers persist due to 

motivations like knowledge generation, professional prestige, 

and opportunities for collaboration (Vecaldo et al., 2019). 

Action research, in particular, empowers educators to reflect on 

and improve their practice, contributing meaningfully to 

educational development, even as others may find it difficult to 

engage due to time and relevance concerns (Gomez & Catan, 

2021). 

 

Graduates of teacher education programs who won awards 

and honors in teaching and research showed how competitive, 

professional, and dedicated they are to improving the teaching 

field. Their accomplishments, such as winning prestigious 
foreign scholarships and teaching awards around the world, as 

well as national awards and divisional honors, show that they 

have what it takes to lead, innovate, and make a big difference 

in and out of the classroom. These awards show that they are 

respected teachers, researchers, public workers, and educational 

leaders who affect policy and practice. Their work has been 

recognized many times at different levels, which shows how 

flexible, culturally aware, and professional they have grown. It 

also shows their importance to the international education 

community and nation-building efforts through exemplary 

teaching, leadership, and research.  

 

Engaging in Community Development and Support. 

Teacher education graduates also possess a strong sense of 

commitment to community development and support. These 

graduates have shown they have a strong sense of civic duty by 

getting involved in and starting programs that meet the needs of 
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their communities outside of their official roles as school 

teachers. Their activities take the influence of education beyond 

the realm of the immediate, emphasizing professional 

achievement for the educators not simply in terms of academic 

achievement, but also as a function of significant participation 

in community development. Through outreach missions, 
cultural maintenance initiatives, and infrastructure projects, the 

graduates have emerged as active change agents, linking the 

educational agenda to community empowerment. 

 

P2 linked teaching with civic involvement by providing 

complimentary math tutorials and a school pantry activity. P3 

extended outreach via civic groups such as the Rotaract Club, 

focusing on education equity. P4 facilitated academic 

achievement through directing review programs for national 

exams. As a school administrator, P6 incorporated outreach into 

development via home gardening and recording indigenous 

Subanen stories. P8 spearheaded massive school expansion 

projects, such as classroom building and establishing a Senior 

High School Program. The participants' narratives further 

reinforce this point: 

 

“In 2023, I organized a School Pantry Activity, providing 
school supplies to students. Additionally, I offer free 

mathematics tutorials within my community as part of my 

outreach efforts.” (P2) 

 

“I was previously involved with the Rotaract Club of 

Ozamiz North, where I actively participated in various outreach 

initiatives. Currently, my work still aligns with community 

service, as I travel across Ozamiz City to identify isolated 

communities in need of new schools, ensuring that children in 

remote areas have access to basic education.” (P3)  

 

“One of our most impactful projects is a collaborative 

effort for the National Achievement Test (NAT) and ELLNA 

exam preparation, where we conduct a 10-day review program 

for Grade 6 and Grade 3 students.” (P4) 

 

“During my time as school head of Tipan Elementary 
School, we launched a project called Gulayan sa Tahanan 

(Home Gardening Project), another notable project was during 

my time as school head in Karangan in 2019 were we build a 

school fence, and we have written Subanen stories in their 

native language as part of our efforts to preserve and promote 

their culture.” (P6)  

 

“During my stay, I was able to produce and construct nine 

classrooms for the school. Before I left, the school was granted 

a four-story building with 12 classrooms and at the same time, 

I was able to open the Senior High School Program in the 

school before I officially transferred on January 6, 2025.” (P8) 

 

Teacher education graduates have firmly committed to 

community development by participating actively in outreach 

activities that stretch their functions beyond the classroom. 

These educators initiated and participated in a series of 

programs responding to the needs of the local communities, 

including school pantry drives, free academic tutorial services, 

review sessions for national examinations, preservation of 

cultural heritage, development of infrastructure, and advocacy 

of education access. Their efforts illustrate how instruction 

becomes an active force when combined with community 
service, enabling professional accomplishment through 

teaching efficacy and providing leadership to community-led 

projects. By spearheading and continuing these projects, the 

graduates situate themselves as agents for change, rooting 

education in communities lived circumstances and demands. 

 

These efforts illustrate the role of teachers as leaders who 

promote local development through service and civic 

engagement (Smart, 1980). Such initiatives align with the belief 

that schools must serve the broader community through 

outreach and extension programs (Roxas et al., 2018). Their 

work also supports a sociocultural learning environment where 

knowledge becomes meaningful through community 

engagement (Wang et al., 2016). These projects are consistent 

with the goals of extension services designed to address specific 

communal needs and improve quality of life (Corpuz et al., 

2022). Even though they do not have much time, research skills, 
or work, graduates still do outreach work as part of their career 

development and commitment to service (Vecaldo et al., 2019). 

 

Teacher education graduates have excelled not only in 

implementing outreach programs to uplift communities but also 

in their ability to establish and sustain genuine partnerships with 

various stakeholders. These partnerships with parents, barangay 

leaders, local government units, higher education schools, and 

Indigenous Peoples (IP) leaders show a stronger dedication to 

community-driven, inclusive education. Through these 

strategic collaborations, the graduates broaden the impact of 

their professional practice, demonstrating that academic 

achievement is most effective when shared, supported, and co-

designed with the broader community. 

 

P4, for instance, facilitated community mobilization 

through engaging parents and stakeholders in critical student-
centered initiatives. P6, on the other hand, illustrated a multi-

layered stakeholder engagement strategy through collaboration 

with institutional and cultural stakeholders. Likewise, P7 

illustrated how ordinary school activities like Brigada Eskwela 

can be turned into yearly platforms for vibrant stakeholder 

partnerships. On a larger level, P8's cooperation with the local 

government unit and a congressional office saw the latter 

accomplish a big-ticket infrastructure project, specifically a 

four-story classroom building. The participants’ stories provide 

additional support for this perspective: 

 

“As part of this initiative, we work closely with parents 

and stakeholders who voluntarily prepare lunch for the students 

throughout the review period.” (P4) 

 

“I partnered with La Salle University, who generously 

provided prizes for families with the best variety of homegrown 
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plants. We partnered with the barangay unit of Karangan and 

worked together to build a school fence. At present, I serve as 

the focal person for Indigenous Peoples (IP) Education and in 

this role, I actively collaborate with IP leaders in the city of 

Ozamiz.” (P6) 

 
“As for community extension, every year, we collaborate 

with external stakeholders in our Brigada Eskwela program.” 

(P7) 

 

“Before I left, I also coordinated with the local LGU and 

the office of the congressman. Because of this, the school was 

granted a four-story building with 12 classrooms.” (P8) 

 

Graduates of teacher education have greatly benefited the 

community by taking an active role in outreach programs that 

benefit the community outside the classroom. By engaging 

strategically with parents, local government units, barangay 

leaders, tertiary education institutions, and Indigenous Peoples 

(IP) leaders, the educators have achieved inclusive, people-

centered education. By charting and maintaining partnerships 

for projects like school infrastructure development, cultural 

preservation, and education advocacy, they have demonstrated 
that professional achievement is entwined with community 

engagement. These graduates are prime examples of how 

education, when shared and co-designed with the community, 

can become a force for change and put them as agents of change 

and leaders in community empowerment. 

 

This is an affirmation of the stakeholder collaboration 

essential in fostering accountability and enhancing quality in 

education (Valli et al., 2018). School-community collaboration 

also enhances education and community vigor by extending 

services beyond the curriculum (Casto, 2016). Through their 

engagement with Brigada Eskwela, the graduates' experiences 

validate the function of diverse stakeholder support in the 

attainment of educational objectives (Balinas, 2018). Their 

focus on teamwork and volunteerism is in line with the manner 

in which Brigada Eskwela promotes unity and community 

participation (Garcia, 2021). Additionally, the success of such 
initiatives is underpinned by effective leadership, participatory 

community involvement, and innovation (Digo et al., 2023). 

 

The findings indicate that graduates of teacher education 

programs are successful not only as classroom teachers but also 

as leaders in community development. Their proactive 

participation in outreach programs, collaborations, and cultural 

activities underscore the necessity for teacher education 

programs to enhance training in civic engagement and 

community service. Through the preparation of teachers to 

serve schools and communities, education programs ensure 

graduates become agents of change, transforming education 

into one that is more inclusive, significant, and effective. 

 

 

 

 Dreaming of Continued Growth and Future Contributions 

to the Field of Education 

This theme discussed teacher education graduates' 

aspirations, goals, and forward-looking visions as they sought 

to develop themselves further and contribute meaningfully to 

the educational landscape. These aspirations referred to the 
graduates expressed desires to pursue continuous learning, 

enhance their leadership capabilities, explore advanced 

teaching strategies, and engage in initiatives to drive 

educational transformation. Their narratives revealed a deep 

commitment to lifelong growth for personal fulfilment and 

advancing the teaching profession and the communities they 

served. This future-oriented mindset demonstrated how success 

was seen not as a final destination but as an evolving journey 

fueled by purpose and ambition. 

 

The graduates' expressions of future goals and aspirations 

reflected a strong inner motivation to improve and expand their 

educator roles. This drive had been sustained by their sense of 

competence and autonomy, along with the meaningful 

connections they had established with learners, colleagues, and 

communities. Their belief in their ability to shape outcomes, 

adapt to changing educational landscapes, and overcome 
challenges reinforced their confidence to take on greater 

responsibilities. Their willingness to rethink and redefine their 

roles also indicated a transformative shift in perspective, shaped 

by prior experiences that challenged their assumptions and 

inspired them to envision a more impactful presence in 

education. 

 

Two subthemes further illustrated this commitment to 

future growth: expanding leadership and professional 

development, and integrating technology and innovative 

practices. The first subtheme reflected the graduates' intentions 

to assume greater leadership roles, pursue advanced studies, and 

mentor fellow educators. The second subtheme highlighted 

their eagerness to adopt digital tools and implement 

pedagogical innovations that addressed the evolving needs of 

21st-century learners. These aspirations reflected personal and 

professional advancement and a broader vision of shaping a 
dynamic, responsive, and future-ready education system. 

 

Expanding Leadership and Professional Development 

Opportunities. One of the teacher education graduates' visions 

for their continued growth and contributions to education is to 

transition from classroom teaching to more prominent 

leadership roles. Their goal is to change educational policies, 

practices, and processes so that teachers can better help 

struggling students, and they want to shape the future of 

education at the local and national levels. These goals show that 

they want to grow professionally and as leaders throughout their 

lives.  

 

P1 wanted to take on a leading role in the school 

community, going from teaching to motivating other teachers. 

P4 wanted to be promoted to Principal II within five years. This 

would give them more power to change how schools are run 
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and how they teach on a bigger scale. P6 intended to remain in 

a leadership position within the division but hopes to advance 

to third-level or higher government posts, potentially as a Chief 

or executive. P8 had a more defined leadership vision, focusing 

on inspiring action, implementing inclusive programs, and 

advocating for marginalized learners, especially those in 
mountainous areas.  These visions were corroborated by the 

participants' testimonies: 

 

“In the next five years, I see myself evolving into a 

leadership role within the education community, moving beyond 

classroom teaching to focus on empowering fellow educators.” 

(P1) 

 

“In the next five years, I see myself being promoted to 

Principal II.” (P4) 

 

“In the next five years, I see myself still serving as one of 

the Education Program Supervisors in the Division of Misamis 

City but if given the opportunity, I would like to move up and 

apply for a higher position—perhaps as a Chief or to hold a 

third-level executive position in the government.” (P6) 

 
“As I move forward in the next five years, I envision my 

role evolving into that of a stronger educational leader who 

inspires action, implements inclusive programs, and 

continuously advocates for learners in vulnerable situations 

especially those who are living in mountainous areas.” (P8) 

 

Teacher educators dream of a time when they do not just 

teach in classrooms but also hold leadership roles that shape 

school policies, practices, and processes. The teachers want to 

impact their peers, speak up for struggling students, and help 

shape the future of education at the local and national levels. 

Their visions show they want to impact their career more and 

support the education community. They want to move up in 

their jobs and help make learning environments welcoming and 

effective by focusing on leadership development. They want to 

improve the world by becoming leaders and promoting 

inclusive learning. This will help make a permanent difference 
in the future of education.  

 

The graduates' leadership roles in working with partners 

show they want to grow professionally and academically. This 

fits the idea that going to school is necessary to get ahead at 

work (Aquino et al., 2022). These graduates worked hard on 

community projects, showing that good teacher leadership can 

improve schools (Poekert et al., 2016). Additionally, their 

ongoing participation in professional development and group 

projects is similar to the finding that teachers want to keep 

learning throughout their careers to remain relevant in the field 

(Ancho & Arrieta, 2021). These efforts also validate the need 

for career progression opportunities to maintain motivation and 

innovation (Ghamrawi & Abu-Tineh, 2023). 

 

Mentorship helps people who have graduated from teacher 

education take on bigger jobs. They wanted to go beyond their 

main classroom teaching job and become teachers who helped 

their peers grow as professionals. They wanted to build a culture 

of working together, where more experienced teachers helped 

new teachers grow, shared the best ways to do things, and built 

professional networks that made education better overall. Their 

larger goals were to help educational groups grow, promote 
ongoing professional development, and shape the future of 

teaching. This vision of mentorship fits with those goals. 

 

P1 shared their goal of becoming a master teacher, which 

shows that they understand they must teach and guide other 

teachers. P2 said they wanted to get better at helping people 

grow professionally in ways that go beyond personal growth. 

Focusing on improving their study skills, P4 clarified that they 

wanted to share their knowledge with other teachers once they 

were good at it. These visions were supported by the 

participants' testimonies: 

 

“My long-term professional goal is to continue serving as 

a master teacher... This position enables me not only to teach 

and guide my students but also to mentor my fellow teachers, 

supporting their growth and professional development.” (P2) 

 
“My goal is to enhance my ability to facilitate meaningful 

collaborations, ensuring that professional development goes 

beyond personal learning and contributes to the broader 

educational community.” (P1) 

 

“I want to develop my research skills... Once I acquire 

these skills, I want to share them with my fellow teachers, 

especially since research plays a crucial role in professional 

development.” (P4) 

 

The graduates from teacher education saw mentoring as a 

key way to grow professionally and make a difference in the 

world of education. Instead of teaching in a school, they wanted 

to help and guide the growth of their peers. The main goal of 

this idea was to create a culture of collaboration where 

experienced teachers help new teachers, share the best ways to 

do things, and build professional networks to improve 
education. Graduates wanted to help career growth beyond their 

learning, which would benefit education. Their focus on 

mentoring showed that they were dedicated to constantly 

learning, being a leader, and supporting the growth of other 

teachers, which would eventually shape the future of education.  

 

Mentoring enables teachers to show leadership by 

modeling best practices, building positive relationships, and 

promoting collaboration among peers (Gilles et al., 2018). 

Mentoring is essential to developing teacher leadership 

capacity, involving patience, ongoing support, and active 

participation in professional communities (Gul et al., 2019). 

Through mentoring, educators help develop their colleagues 

and enhance the wider educational community, in line with the 

participants' vision of research exchange and professional 

collaboration (Kutsyuruba et al., 2020). In addition, successful 

mentoring promotes reflective practice and leadership 
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confidence, supporting a growth mindset in both mentors and 

mentees (Swaminathan & Reed, 2020). 

 

Teacher education graduates prioritized academic 

development as a key aspect of their professional development 

and contributions to the teaching profession. They thought that 
by learning more, getting better training, and getting better at 

what they did, they would be better at being teachers and 

leaders. There was a belief that academic growth was an 

individual achievement and a way to improve school teaching, 

learning, and research.  

 

P1 stressed the importance of joining professional groups 

to stay current on best practices in education and make working 

together easier. To improve teaching and leadership, P2 wanted 

to improve at managing the classroom and working as a team. 

P3 wanted to attend school outside of Uganda to get his master's 

and focus on using AI in the classroom. P5 wished to advance 

knowledge in IELTS teaching to better assist students in 

succeeding. Both P6 and P8 emphasized research as critical, 

with P6 seeking to solve education problems through research 

and P8 targeting the empowerment of teachers to research 

issues of learners. These aspirations were supported by the 
participants' accounts: 

 

“I want to deepen my involvement in professional 

development by actively engaging in communities of good 

practice (COPs).” (P1) 

 

“I want to improve my classroom management skills... 

Additionally, I want to develop my teamwork skills.” (P2) 

 

“In the next five years, I envision myself earning a 

doctorate degree, ideally through a scholarship abroad... My 

goal is to integrate artificial intelligence with education, 

finding ways to enhance teaching and learning through 

technology.” (P3) 

 

“To further improve my contributions, I want to refine my 

expertise in IELTS preparation, ensuring that I can provide 
high-quality instruction and guidance to my students.” (P5) 

 

“As I’ve mentioned, I really want to immerse myself more 

in research because through research, we’re able to identify 

existing problems and thoughtfully design intervention plans to 

address them.” (P6) 

 

“To enhance my contributions, I would like to focus on 

empowering teachers to engage in research, particularly 

around the challenges faced by learners.” (P8) 

 

Graduates of teacher education saw academic growth as 

an important part of their career growth and contribution to the 

field of education. They wanted to improve their skills, 

knowledge, and credentials to make teaching, learning, and 

studying more innovative. Some wanted to become more 

deeply involved in professional communities, build stronger 

classroom management and teamwork skills, or specialize in 

areas such as IELTS teaching. Others wanted to study for a 

doctorate abroad, to bring technologies like artificial 

intelligence into teaching. There was also a deep commitment 

to research, with graduates wanting to tackle educational issues 

and empower other teachers through evidence-based practice. 
 

Advancing academically fulfills teachers' career 

development needs and enhances their job satisfaction and 

retention, as opportunities for further studies and skill 

development are key drivers of professional fulfillment (Abu-

Tineh et al., 2023). Encouraging teachers to pursue graduate 

education and leadership training further strengthens their 

ability to contribute meaningfully to the educational system 

(Macapagal & Ricafort, 2023). Higher academic qualifications 

also lead to better student outcomes, as professionally advanced 

teachers significantly impact student performance (Aderemi, 

2023). Given teachers' essential role in societal development 

and the transmission of knowledge across generations, 

continuous academic and professional advancement remains 

crucial (Mwiti et al., 2021). 

 

Teacher education graduates wanted to expand beyond 
classroom teaching into leadership positions that shaped 

educational practices, policies, and systems. The graduates 

thought they could change education at the local and national 

levels by empowering their peers, speaking up for struggling 

students, and making practices more welcoming for everyone. 

Their goal was to become leaders, help their coworkers, and 

continue their professional growth to the top, which would 

improve their study and advocacy. The focus on leadership and 

mentorship was part of a broader commitment to lifelong 

learning, and graduates sought to create collaborative 

communities, tackle education issues through research, and 

ultimately improve educational standards. These goals showed 

how ongoing academic growth and leadership roles can help 

keep professionals happy and improve school performance.  

 

Integrating Technology and Innovative Practices. The 

teacher education program graduates stressed the imperative 
necessity of changing the curriculum to address students' 

changing needs and contemporary education requirements. This 

vision of curriculum change is consistent with the imperative 

for transition from outmoded, memorization-based education to 

more action-oriented, application-based learning that 

adequately prepares students for actual challenges. 

 

P1 emphasized the need to go back and improve the 

curriculum so that students experience some relevant learning, 

which leads to practical application. This was also shared by P2, 

who offered an improved way of teaching math concepts 

through better communication by the teachers to translate 

representations in textbooks into real, meaningful instruction 

that better helps them understand. P4 intends to build on 

predictive algorithms identifying at-risk pupils and preventing 

dropout, displaying a move to data-driven pedagogy. P6 is 

focused on constructing a validated diagnostic instrument to 
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gauge numeracy performance after Grade 3, which would guide 

more focused competency-based interventions towards 

students. These visions were corroborated by the participants' 

testimonies:  

 

“I want to transform the curriculum by revisiting and 
enhancing it to ensure that students engage in meaningful 

courses and practices that truly prepare them for the future. 

Education should go beyond memorization—it should focus on 

performance and application, allowing students to demonstrate 

their understanding in real-world contexts.” (P1) 

 

“I want to implement a more concrete and effective 

approach to teaching mathematical concepts. One of the key 

changes I propose is to help teachers translate manipulatives 

and pictorial representations from textbooks into meaningful 

instruction.” (P2) 

 

“My current focus is on developing algorithms that can 

predict student outcomes, such as identifying learners at risk of 

dropping out before they transition from Grade 10 to Grade 

11.” (P4) 

 
“In the field of Mathematics, one of my goals is to develop 

a validated and in-depth assessment tool for learners beyond 

Grade 3... This tool would help assess the numeracy levels of 

learners, and based on the results, we could design targeted 

intervention plans, such as competency-based workbooks and 

activities tailored to their needs.” (P6) 

 

Graduates of teacher education programs stressed how 

important it is to change the curriculum to keep up with 

changing student needs and the needs of the educational world. 

They stressed how important it was to stop using traditional 

memorization methods and switch to a more useful method that 

trains students for problems they will face in the real world. 

Graduates saw the need for a curriculum that enhanced 

instruction through more open communication and practical 

teaching techniques while offering worthwhile, experiential 

learning opportunities. They also discussed using technology 
and data-driven methods together, like using predictive 

algorithms to find students most likely to fail and creating 

proper assessment tools to help with targeted, competency-

based interventions. All of these points of view show a desire 

for a program that uses new methods and adapts to the different 

needs of students, encouraging both academic growth and real-

world application in the classroom.  

 

This vision resonates with the proposition that curriculum 

development as an effective process should be dynamic in 

response to the changing needs of students and society 

(Alsubaie, 2016). Involving teachers in the curriculum 

development is critical to developing relevant, meaningful, and 

supportive instruction for improved student outcomes 

(Kusmawan et al., 2025).  Teachers' active participation in the 

shift ensures that the curriculum shifts from merely delivering 

content to placing educators as transformative change agents 

who can draw on classroom experience to inform the learning 

culture (Baş & Şentürk, 2019). This comprehensive strategy for 

curriculum reform addresses not only academic success but also 

prepares students to face the challenges of the future (Rimal, 

2018). 

 
The teacher education program graduates emphasized the 

importance of continuous professional development to enhance 

their growth and contributions to the field of education. As 

things change in education, these teachers are dedicated to 

enhancing their work and encouraging a culture of shared 

growth. This dedication to teacher growth aligns with the 

growing awareness of how important it is for dealing with the 

changing problems in and outside of school.  

 

 

P1 stated that funding teacher development could 

significantly enhance how the curriculum is implemented, 

giving pupils a more worthwhile and enjoyable educational 

experience. P4 shared a pragmatic approach to development by 

arranging a district-wide research seminar. P7 focused on the 

necessity of shifting the mindsets of both teachers and students 

in response to the significant challenges posed by non-face-to-
face learning environments. These visions were supported by 

the participants' testimonies: 

 

“By investing in teacher development, we can improve 

curriculum implementation and create a more dynamic and 

impactful learning experience for students.” (P1) 

 

“I would like to enhance my colleagues' knowledge and 

skills in conducting research and one of our primary plans is to 

organize a district-wide research seminar and orientation for 

teachers. We are targeting the next school year, particularly 

during our INSET, to finally carry out this initiative.” (P4) 

 

“One of my innovations is focusing on shifting the mindset 

of teachers and students. After several years of non-face-to-face 

classes, many teachers and students are still adjusting to the 

new normal of in-person education.” (P7) 
 

Teacher education graduates were committed to ongoing 

professional development as a significant stimulus for growth 

and contributions to teaching. Teachers see that ongoing 

development is important for meeting the changing challenges 

in the classroom. Investing in teacher development is essential 

for improving the learning process, strengthening curriculum 

implementation, and fostering a collaborative development 

culture. Practical steps like organizing seminars and 

orientations are being explored to further enhance instructors' 

knowledge and abilities, particularly in areas like research. 

Furthermore, a shift in perspective is essential for effectively 

transferring from non-face-to-face to face-to-face learning 

environments, highlighting the necessity of flexibility in the 

face of educational change.  
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Teacher development is pivotal in enhancing curriculum 

implementation and student learning experiences. Continuous 

professional development (CPD) is essential for addressing the 

limitations of pre-service training and supporting long-term 

teacher competence (Luneta, 2012). CPD initiatives, such as 

research seminars, are critical for strengthening teachers' 
research capabilities, especially in action research, despite 

challenges in data analysis and publishing (Oestar & Marzo, 

2022). The transition to in-person education post-pandemic 

requires teachers and students to adapt, making innovation and 

mindset shifts crucial (Anabo & Fischl, 2025). Collaborative 

partnerships and ongoing professional development foster 

innovation, creativity, and adaptability in meeting evolving 

educational needs (Tancredi et al., 2023). 

 

The graduates of teacher education programs recognized 

the significant role that technology and resources played in 

advancing both their professional growth and their 

contributions to the field of education. They highlighted the 

growing importance of integrating innovative technological 

tools into the classroom to improve students' learning 

experience and better equip educators with the necessary 

resources to stay relevant in an ever-evolving educational 
landscape.  

 

P3 emphasized the transformative potential of artificial 

intelligence (AI) in predicting student outcomes, such as 

identifying learners at risk of dropping out. P5 proposed 

integrating interactive AI-based applications that students could 

use outside the classroom to practice skills such as speaking. P6 

shared a unique approach by linking technology to Indigenous 

Peoples Education (IPEd). P7 also discussed the importance of 

keeping up with technological advancements in the classroom. 

P8 expressed a vision of implementing technological 

innovations to tackle challenges like resource access. These 

visions were corroborated by the participants' testimonies: 

 

“My current focus is on developing algorithms that can 

predict student outcomes, such as identifying learners at risk of 

dropping out before they transition from Grade 10 to Grade 11 
because by leveraging AI for early intervention, we can provide 

targeted support to ensure students continue their education.” 

(P3) 

 

“If given the opportunity to propose a change, I would 

suggest implementing interactive AI-based applications that 

students can use at home to practice their speaking skills.” (P5) 

 

“In terms of Indigenous Peoples Education (IPEd), I am 

passionate about helping revive the Subanen language, which 

is sadly becoming endangered in Misamis Occidental. As our 

way of giving back to the community, we aim to revive Subanen 

through culturally responsive learning materials. We plan to 

develop more stories and resources written in Subanen, 

especially for use in the classroom.” (P6) 

 

“With the rapid evolution of technology, we are striving to 

ensure that our classrooms are equipped with the necessary 

technological tools to captivate students' attention and enhance 

learning.” (P7) 

 

“In my workplace, I would like to implement innovations 
that address the current challenges faced by students, 

particularly in terms of access to resources... I envision a system 

where the school not only ensures that students have laptops 

and access to Wi-Fi but also provides free printers and 

necessary materials for both students and teachers.” (P8) 

 

Graduates of teacher education programs understood how 

necessary resources and technology were to furthering their 

professional development and educational achievements. They 

emphasized the significance of incorporating cutting-edge 

technologies like artificial intelligence to forecast student 

outcomes and assist at-risk learners. Additionally, they 

highlighted AI-based applications for remote skill practice and 

the use of technology in Indigenous Peoples Education (IPEd) 

to promote cultural inclusivity. To improve learning and assist 

teachers and students, keeping up with technology 

developments and guaranteeing fair access to resources like 
laptops, Wi-Fi, and printers in schools was crucial. 

 

Predictive algorithms and interactive software are 

examples of AI-based technologies that can modify learning 

activities to meet the needs of each student, improving 

performance and engagement (Eden et al., 2024; Rane et al., 

2023). Technology utilization in conserving cultural heritage, 

like creating digital resources to bring back endangered 

languages, also underlines its utility in promoting inclusivity 

and cultural consciousness (Lortie, 2020). Additionally, closing 

the digital gap by ensuring that classrooms have the technology 

that all kids need, including laptops and Wi-Fi, gives them the 

resources they need to achieve and increases the effectiveness 

of teachers (Ghory & Ghafory, 2021). The revolutionary power 

of technology in education enables the move towards Education 

4.0 and 5.0, with adaptive learning systems and immediate data 

capable of enhancing learning and encouraging lifelong 
learning (Umida et al., 2024). 

 

Teacher education program graduates firmly believe that 

the future of education depends on a dynamic curriculum and 

strategic technology integration. With an emphasis on AI 

technologies that forecast results, offer individualized help, and 

improve learning experiences, they emphasize the necessity of 

curriculum change to match changing student demands. Equal 

access to resources like computers and Wi-Fi and the use of 

culturally sensitive materials in Indigenous Peoples Education 

(IPEd) were highlighted as examples of how technology can 

foster inclusivity. In order to promote growth, adjust to shifting 

educational environments, and enhance teaching strategies, 

graduates emphasized the significance of ongoing professional 

development. This emphasis on creativity and adaptability fits 

well with more general educational trends that prepare 

educators and learners for the future. 
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 Designing the Pathways of Professional Success and Impact 

in the Workplace 

This theme captured how teacher education graduates 

actively navigated their careers by making deliberate choices 

and creating opportunities that led to professional success and 

meaningful workplace contributions. These professional 
pathways referred to the intentional strategies, actions, and 

decisions the graduates took to shape their professional 

identities, establish credibility, and create lasting impact within 

their institutions and communities. Their narratives revealed a 

pattern of purposeful planning, goal-setting, and proactive 

engagement with individual and collaborative initiatives that 

defined their success as educators and leaders. 

 

Graduates demonstrated a deep sense of agency in shaping 

their career trajectories, showing motivation fueled by personal 

goals and supported by their belief in their ability to succeed 

and influence others. Their success stemmed from external 

recognition and an internalized commitment to make their work 

meaningful. They adapted to challenges, sought continuous 

learning, and reflected critically on their experiences, allowing 

transformation in how they viewed their roles and 

responsibilities. Their confidence in taking initiative, solving 
problems, and influencing their environments indicated high 

self-efficacy, autonomy, and reflective thinking—essential 

elements in navigating professional growth and achieving 

sustainable impact. 

 

Two subthemes emerged supporting this overarching 

narrative: building strong professional networks and initiating 

and leading meaningful projects. The first subtheme illustrated 

how graduates cultivated connections with colleagues, mentors, 

and stakeholders, enabling collaboration, knowledge-sharing, 

and mutual support. The second subtheme highlighted how 

graduates took the lead in projects that addressed real 

educational needs, such as curriculum development, school 

improvement initiatives, and capacity-building efforts. These 

subthemes emphasized how graduates did not simply adapt to 

their professional contexts but actively shaped them, resulting 

in sustained success and positive contributions to their 
workplaces. 

 

Building Strong Professional Networks. The achievements 

of teacher education programs have impacted graduates' 

professional performance and influence in the workplace. These 

accomplishments were a strong foundation for establishing 

authority, credibility, and leadership in their respective 

capacities. Through the combination of demonstrated expertise 

and the validation of their contributions, these graduates 

enhanced their capacity to lead, inspire, and influence the 

educational environments in which they worked. 

 

P1 emphasized how success inside and outside the 

classroom contributed to leadership capacity. The participants' 

effect in work environments was increased by the capacity to 

"walk the talk," illustrating the theories taught through personal 

experience. P2 shared how important research projects and 

professional development were in promoting leadership. The 

participant described the experience of implementing action 

research training, emphasizing how colleagues' research 

methodology changed. P3's leadership journey underwent a sea 

change as accomplishments, such as obtaining third-level 

eligibility, were acknowledged and validated. These were 
corroborated by the participants' testimonies: 

 

“My achievements, both inside and outside the classroom, 

have strengthened my credibility and leadership. They allow me 

to walk into any teaching or professional setting with a strong 

sense of purpose and presence. My students listen because they 

know I walk the talk; I don’t just teach theory—I live it.” (P1) 

 

“My achievements, particularly in research and 

professional development, have strengthened my credibility and 

empowered me to be more effective in my role. When I 

implemented an action research training in 2019, I witnessed a 

transformation in how my colleagues approached research.” 

(P2) 

 

“Earning third-level eligibility—particularly after 

undergoing the rigorous CESB validation—has not only 
validated my competence but also reinforced the importance of 

integrity and interpersonal relationships in leadership. This 

credibility strengthens the weight of my guidance and decisions, 

making me more effective in my current role.” (P3) 

 

Graduates' professional success and contribution in the 

workplace were primarily determined by how well they 

performed in teacher education programs. Building authority, 

credibility, and leadership in their industry was firmly based on 

these accomplishments, both internally and externally 

validated. These graduates improved their capacity to lead, 

inspire, and impact the educational environments in which they 

worked by incorporating their demonstrated knowledge and 

receiving recognition for their achievements.  

 

The leadership and credibility of teacher education 

graduates are strongly influenced by their achievements and 
milestones (Oloo & Kiramba, 2019). Recognized through 

personal reflection and external validation, these 

accomplishments establish authority and inspire confidence 

among peers and students (Griffiths et al., 2013). Graduates 

who embody the principles they teach enhance their influence 

within educational environments (Carver & Meier, 2013). 

Professional development and research initiatives further 

nurture leadership by introducing innovative pedagogical 

approaches and evidence-based strategies, which, in turn, 

benefit the broader school community (Supermane et al., 2018). 

 

Building a solid professional reputation for teacher 

education graduates involves individual achievements and 

acting as role models and mentors, encouraging and assisting 

others in realizing their potential. These accomplishments help 

them develop their leadership skills and make them well-known 

members of their academic communities. Their 
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accomplishments, whether through creative teaching methods, 

effective classroom management, or active involvement in 

professional development, are vital in building authority and 

credibility as they progress through their careers. Consequently, 

this enhances their ability to guide, motivate, and impact the 

learning settings in which they operate.  
 

P5 described how her behavior control and classroom 

management proficiency enabled her to assume a mentoring 

role, solidifying her leadership position. P6 highlighted that 

taking on a leadership role allowed him to demonstrate best 

practices for teachers and school administrators, earning 

colleagues' respect and trust via dedication, cooperation, and 

respect. P7's story demonstrated how his accomplishments 

improved the classroom atmosphere more broadly. These were 

supported by the testimonies of the participants: 

 

“My achievements have earned the trust of my colleagues 

and classroom managers, allowing me to support other 

teachers—especially in areas like behavior control and 

classroom management. This role as a mentor has made me 

more reflective and intentional in my practices, thereby 

increasing my overall effectiveness.” (P5) 
 

“Taking on the role has allowed me to model effective 

practices for both teachers and school heads. By demonstrating 

commitment, respect, and cooperation, I’ve gained the trust and 

admiration of my colleagues, which has led to more 

collaborative and productive work relationships.” (P6)  

 

“Seeing my journey has encouraged many to pursue their 

own educational goals, which in turn creates a motivated and 

more focused learning environment. When others witness my 

progress, they are more inclined to develop themselves and 

work towards similar successes, benefiting both the workplace 

and the students.” (P7) 

 

Teacher education program graduates stressed the 

importance of role modeling and mentoring in creating robust 

professional networks and promoting success. Because of their 
accomplishments in professional behavior, classroom 

management, and self-improvement, they gained the respect of 

their peers and school administrators, which allowed them to 

motivate others and promote a growth-oriented culture. They 

developed their careers and fortified their institutions by 

exemplifying professional principles and successful 

procedures, demonstrating how individual accomplishments 

have a greater influence on the workplace.  

 

Graduates can motivate colleagues and spearhead 

educational advancement because of their accomplishments in 

professional conduct, classroom management, and ongoing 

self-improvement, which cultivate trust and respect. This 

supports the claim that developing strong professional networks 

increases graduates' influence in educational communities 

(Sawalhi & Chaaban, 2021). Successful classroom management 

and professional development practices strengthen their 

credibility and mentoring capacity (Odell & Ferraro, 1992). 

Moreover, mentorship extends beyond guidance, representing 

an investment in the growth of others and fostering a culture of 

collective improvement (Ojo et al., 2017). Through effective 

mentorship and modeling, graduates develop leadership 

capacities that transform them into influential figures in their 
educational spheres (Larsen et al., 2023). 

 

Graduates of teacher education programs projected their 

professional influence beyond direct teaching assignments, 

exhibiting leadership, innovation, and community involvement. 

They moved beyond the confines of the classroom to assume 

positions that greatly influenced educational communities, 

changed institutional procedures, and started initiatives that 

would benefit society for years to come. Participants showed 

how their success benefited their individual careers and opened 

up wider opportunities for others by generating collaboration, 

facilitating a culture of professional development, and 

addressing broader systemic requirements within education. 

 

P1 increased his influence by establishing teacher 

associations in Saudi Arabia and Oman and promoting 

international professional communities. P2 improved research 
culture and helped several projects secure regional financing by 

starting action research training. P8 showed leadership by 

obtaining government approval to build a four-story school 

facility, meeting urgent demands for educational infrastructure. 

These achievements were corroborated by the participants' 

testimonies: 

 

 

“When I was in Saudi Arabia, I established a teacher 

association that has now grown into multiple organizations with 

branches and headquarters. Similarly, in Oman, I initiated 

three organizations that continue to thrive.” (P1) 

 

“One significant initiative is our Project Basa, a school 

program designed to support struggling readers. We group 

students based on their reading levels rather than their grade 

levels to provide targeted instruction.” (P4) 
 

“My professional milestones have significantly benefited 

my workplace and my students, particularly in the area of 

community extension programs. Before my assignment in 

Marbel 7 in January 2005, I was stationed at Marbel Five 

National High School... these efforts not only improved the 

infrastructure but also provided students with more educational 

opportunities, especially for those who might otherwise have 

limited access due to financial constraints.” (P8) 

 

By exhibiting leadership, encouraging creativity, and 

participating in community-building initiatives, graduates of 

teacher education programs demonstrated their professional 

influence outside of their immediate teaching duties. Their 

efforts improved institutional procedures, influenced 

educational communities, and had enduring societal effects. 

While some oversaw significant infrastructure projects or 
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enhanced the research atmosphere in institutions, others 

broadened their influence globally by founding professional 

associations. In addition to their observable achievements, 

graduates developed into mentors and role models who gained 

the respect of their peers, encouraged teamwork, and stimulated 

professional development. These collective efforts highlighted 
how their successes contributed to personal advancement and 

the broader strengthening and development of their educational 

environments. 

 

Teacher education graduates expand their influence 

beyond teaching by leading, innovating, and driving impactful 

projects (Williams, 2005). By encouraging teamwork, 

professional development, and addressing systemic educational 

issues, their accomplishments further their careers and open 

doors for others (Warren, 2023). These instances demonstrate 

how graduates can work as change agents, promoting 

enhancements in teaching methods and advancing society 

(Zorde & Lapidot-Lefler, 2025). They are often at the forefront 

of initiatives that tackle sustainability challenges within their 

communities (Jameel, 2023), demonstrating a strong 

commitment to integrating sustainable practices into both their 

teaching and community projects, thereby preparing future 
generations to become environmentally responsible citizens 

(Liao et al., 2022). 

 

Teacher education graduates were agents of their constant 

progress and professional change. They highlighted the 

importance of individual accomplishments in encouraging 

people to continually develop their skills, knowledge, and 

leadership abilities. They pointed out that success 

professionally was not determined by individual success but 

also by how those successes impacted and encouraged others in 

the educational community. Graduates discussed how past 

successes had influenced their present practices and 

professional selves, creating a culture of ongoing learning that 

served both themselves and others. 

 

P2 emphasized the importance of ongoing personal and 

professional development by describing how his 
accomplishments gave him clarity and the self-assurance to 

lead. P7 revealed that his accomplishments, which were not 

always the result of academic genius, served as a model for 

others, showing that hard work and determination might pay 

off. P8 reflected on how his journey from humble beginnings 

had informed his leadership, enabling him to advocate for equal 

opportunities and support students from diverse backgrounds. 

The participants' testimonies confirmed these achievements: 

 

“Every milestone I reach gives me the confidence and 

clarity to lead by example and to advocate for practices that 

enhance both teaching and learning.” (P2) 

 

“My achievements have significantly influenced my 

effectiveness in my current role by inspiring many people. They 

see my journey and realize that I wasn't necessarily the most 

brilliant person, but through my accomplishments, I’ve been 

able to motivate others to pursue their studies.” (P7) 

 

“My achievements have significantly influenced my 

effectiveness in my current role as a school head. I am a product 

of Montol National High School... Having come from humble 
beginnings, I understand what it's like to face challenges in 

education. That's why, as a school head today, my mission is to 

ensure that students, regardless of their backgrounds, have the 

opportunity to finish their studies.” (P8) 

 

By their success, teacher education graduates became 

change agents within their working spheres and outside their 

working circles. Their achievements boosted their progress and 

influenced others to enhance their ability and leadership 

continually. They asserted that professional success should be 

measured, not merely through individual milestones, but 

through the beneficial effect such achievement has upon others. 

Graduates considered how their experiences influenced their 

practices and professional identities, establishing a culture of 

ongoing learning. Their persistence and commitment, 

irrespective of academic excellence, inspired others. At the 

same time, their leadership, informed by modest origins, 
encouraged a commitment to supporting diverse students and 

facilitating equal opportunities. These reflections identify their 

increased influence outside the classroom, leaving a lasting 

legacy on their educational communities. 

 

Teacher education graduates often view their professional 

journey as an ongoing process of growth and transformation 

(Nickel & Zimmer, 2018). They recognized that personal 

achievements inspire colleagues, fostering a culture of shared 

learning and development (Schalkwyk et al., 2012). 

Professional success extends beyond individual 

accomplishments to include the broader impact on peers and the 

educational environment, emphasizing collective growth 

(Griffiths et al., 2013). Past achievements shape current 

practices and professional identities, reinforcing that learning is 

a dynamic, continuous cycle (Williams, 2005). 

 
Teacher education graduates’ growth and development of 

professional networks contributed significantly to their success 

and impact in their careers. The study highlighted how building 

strong connections, both locally and internationally, enabled 

graduates to create collaborative opportunities, initiate 

meaningful projects, and influence positive changes in their 

workplaces and communities. The study emphasized the 

importance of networking in fostering professional growth and 

expanding one’s reach within the educational field. Through 

expanding their networks, graduates advanced their careers and 

enhanced their ability to drive educational innovation and 

support the broader learning environment. 

 

P1’s efforts in establishing teacher associations in Saudi 

Arabia and Oman led to multiple thriving organizations, which 

continued to flourish and expand. P4 emphasized the 

importance of community engagement, citing the success of 
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Project Basa. This school program grouped students by reading 

levels rather than grade levels to provide more targeted support. 

P8 spearheaded community extension programs in Marbel, 

noting that their professional journey included enhancing 

school infrastructure and increasing educational opportunities 

for financially disadvantaged students. These were supported 
by the testimonies of the participants:  

 

“When I was in Saudi Arabia, I established a teacher 

association that has now grown into multiple organizations with 

branches and headquarters. Similarly, in Oman, I initiated 

three organizations that continue to thrive.” (P1) 

 

“One significant initiative is our Project Basa, a school 

program designed to support struggling readers. We group 

students based on their reading levels rather than their grade 

levels to provide targeted instruction.” (P4) 

 

“My professional milestones have significantly benefited 

my workplace and my students, particularly in the area of 

community extension programs. Before my assignment in 

Marbel 7 in January 2005, I was stationed at Marbel Five 

National High School... these efforts not only improved the 
infrastructure but also provided students with more educational 

opportunities, especially for those who might otherwise have 

limited access due to financial constraints.” (P8) 

 

Professional network growth and development were 

essential to the success and influence of teacher education 

graduates. Developing strong local and global connections 

allowed them to build collaborative networks and initiate 

projects that positively impacted their workplaces and 

communities. For instance, one participant developed 

successful teacher associations in Saudi Arabia and Oman, 

while another spearheaded Project Basa, which organized 

students by reading levels for more focused support. In 

addition, one participant led community extension programs 

that upgraded school facilities and increased educational 

opportunities for marginalized students. These experiences 

underscored the decisive role of networking in career 
progression and educational innovation. 

 

The active role taken by teachers in professional 

development fosters the emergence of skills, knowledge, and 

leadership in teaching (Griffiths et al., 2013). Their 

achievements surpass individual gain, motivating peers and 

influencing professional identity, thus giving rise to a culture of 

ongoing learning (Schultz & Ravitch, 2012). This echoes the 

significance of professional growth in developing purpose and 

commitment among teachers (Nickel & Zimmer, 2018), with 

dedication and perseverance central to success, even beyond 

academic achievement (Nwoko et al., 2023). Moreover, their 

emphasis on network growth underscores the importance of 

collaborative relationships in shaping professional journeys, 

with professional and personal development bringing clarity 

and confidence in driving educational projects (Williams, 

2005). 

The success of these graduates, from classroom 

achievement to leadership positions, provided a solid 

foundation for developing authority and credibility within their 

working environments. Their capacity to mentor, exemplify 

effective practices, and develop collaborative relationships 

enhanced their leadership potential and broadened their 
influence. Professional development, research projects, and 

community engagement were highlighted by graduates as 

factors that helped both individuals and groups develop, 

establishing a culture of ongoing learning. Establishing 

professional networks locally and globally enabled them to 

launch practical projects, including teacher organizations and 

community initiatives, that promoted their professional growth 

and positively impacted their workplaces and communities. 

 

Initiating and Leading Meaningful Projects. Graduates 

from teacher education programs acknowledged the significant 

role of innovation in shaping their professional journeys. The 

participants' responses revealed a strong alignment between 

their achievements and their ability to lead transformative 

initiatives that made a lasting impact in their professional 

environments. Many shared that their success stemmed from 

their continuous drive to innovate and initiate projects that 
addressed educational challenges and fostered growth. 

 

P1's achievement overseas in building several teacher 

organizations aligned with his sustainable, effective change 

principle. His capacity for innovation and leading on a grand 

scale showcased his leadership skills and resolve to create 

enduring contributions to the educational framework in a global 

context. P2 also pointed out that professional development was 

paramount, especially adopting action research training. For P4, 

her ongoing enthusiasm for starting and sponsoring effective 

programs such as Project Basa showed how her success inspired 

the motivation for future innovations. These statements were 

further supported by the participants' responses: 

 

 

“Establishing multiple teacher organizations abroad 

reflects my commitment to meaningful, sustainable change.” 
(P1) 

 

“In 2019, I implemented an action research training that 

transformed how colleagues approached research.” (P2) 

 

“My achievements continuously motivate me to initiate 

and support impactful programs like Project Basa.” (P4) 

 

Graduates from teacher education programs emphasized 

the critical role of innovation in their professional success. 

Their achievements were closely tied to their ability to lead 

transformative initiatives that positively impacted their work 

environments. They demonstrated leadership by establishing 

organizations and initiatives committed to sustainable change. 

Additionally, they recognized the importance of professional 

development, citing initiatives that reshaped colleagues' 

approaches to key areas such as research. Their past successes 
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also motivated them to launch new programs, driving 

continuous innovation. These insights highlighted the 

graduates' strong drive to innovate as a key factor in their 

professional impact. 

 

Teachers' success is directly related to their capacity to 
drive change-making initiatives, a significant factor in their 

professional success (Orr, 2006). These educators emphasized 

that their achievements stemmed from a steadfast dedication to 

innovation and the execution of projects to address educational 

challenges (Schleicher, 2018). Their stories illustrate how the 

capacity to innovate and lead directly affects educators' 

professional contributions to the education environment 

(Rudianti et al., 2024). These accounts amplify the potential for 

pedagogical innovation to transform, not just to satisfy 

educators but also to advance the image of educational 

institutions (Walder, 2016). Also, the success of these graduates 

shows the positive correlation between innovation and 

professional learning cultures, promoting increased 

collaboration, greater engagement, and a culture of risk-taking 

and collegiality in classrooms (Thumlert et al., 2018). 

 

The professional successes of graduates from teacher 
education programs supported their growth and inspired and 

motivated others. Their achievements created an environment 

where peers and students were encouraged to pursue their goals. 

By leading by example, these graduates fostered a culture of 

empowerment, helping others realize their potential and 

contribute to the workplace. The participants' stories 

highlighted how personal milestones built a supportive and 

driven professional community. 

 

P1's commitment and respect within the workplace led 

others to consider pursuing additional qualifications, such as 

third-level eligibility. Similarly, P6 shared that his status as a 

respected and dependable professional prompted others to open 

up to collaboration, illustrating how leadership rooted in 

personal achievement can create an atmosphere of mutual 

support and collective growth. Furthermore, P7's journey of 

success served as a source of motivation for others, reinforcing 
that the pathway to professional success is individual and 

communal. The participants' responses further reinforced these 

statements: 

 

“My milestones have inspired others in pursuing third-

level eligibility.” (P3) 

 

“When they see me as someone committed and respected, 

they become more open to collaboration.” (P6) 

 

“Seeing my journey motivates others to pursue their own 

goals.” (P7) 

 

This emphasized that graduates' professional successes 

not only contributed to their personal growth but also inspired 

others to pursue their own goals. Achievements such as earning 

advanced qualifications and establishing a strong professional 

reputation encouraged peers to aim higher and collaborate more 

effectively. Additionally, success stories served as a source of 

motivation, illustrating that professional growth was both an 

individual and collective journey. These experiences 

highlighted how leadership and personal milestones fostered a 

supportive and empowering environment within the workplace. 
 

Teachers' accomplishments extended beyond their 

individual career trajectories, fostering an environment that 

inspired and empowered colleagues and students alike (Pentang 

et al., 2022). This ripple effect stemmed from their 

achievements, which created a supportive atmosphere where 

others were encouraged to pursue their aspirations (Douglass, 

2019). By exemplifying leadership through their actions, these 

graduates cultivated a culture of empowerment, facilitating 

potential realization and enhancing workplace contributions 

(Macklin, 2011).  

 

The effectiveness of teacher education program graduates 

is significantly linked to their capacity to maintain the influence 

of their efforts and leadership in their respective contexts. Their 

sustained impact was essential for their personal development 

and the long-term success of the organizations they managed. 
Multiple participants indicated that their continuous 

contributions have transcended initial achievements, 

significantly influencing the educational landscape in enduring 

ways.  

 

P1 demonstrated continued leadership in Oman and Saudi 

Arabia, where their work with educational organizations 

showcased sustained influence. P2's efforts in securing funding 

for research projects impacted their professional development 

and standing in the educational community. P8's contributions 

to building classrooms and securing funding for school 

infrastructure reflected a long-term commitment to improving 

educational access and quality. The participants' responses 

further supported these statements: 

 

“My leadership in Oman and Saudi Arabia continues 

through thriving educational organizations.” (P1) 
 

“Seven research projects were funded by the Basic 

Education Research Fund—an achievement that required 

rigorous evaluation.” (P2) 

 

“I was able to help construct nine classrooms and secure 

funding for a four-story building with 12 additional 

classrooms.” (P8) 

 

Graduates from teacher education programs who 

effectively sustained their impact demonstrated a deep 

commitment to continuous growth and improvement within 

their professional development and the institutions they served. 

By extending their leadership beyond initial achievements, 

these graduates solidified their influence in diverse settings, 

fostering educational environments that thrived over time. Their 

ability to maintain momentum in their work, whether through 
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leadership in educational organisations, securing funding for 

research and infrastructure, or driving lasting educational 

improvements, illustrated how sustained efforts created a ripple 

effect, enhancing individual career trajectories and broader 

educational landscapes.  

 
Sustaining the impact of teachers' work and leadership 

was key to their professional success, fostering individual 

growth and long-term effectiveness in educational institutions 

(Zorde & Lapidot‐Lefler, 2025). This impact extended beyond 

initial achievements, reshaping the educational environment 

(Nwoko et al., 2023). Graduates demonstrated commitment 

through continued leadership and securing resources for 

educational advancements, such as funding for school 

infrastructure (Jameel, 2023). Transformational leadership was 

critical in inspiring educators, stimulating growth, and fostering 

cooperation and commitment (Supermane et al., 2018). These 

contributions highlighted the lasting influence of sustained 

leadership in education. 

 

Graduates from teacher education programs linked their 

success to their ability to lead and innovate, initiating projects 

that drove sustainable change in their educational 
environments. Through establishing organizations, 

implementing training programs, and securing resources, they 

fostered their colleagues' personal growth and professional 

development. Their leadership created a ripple effect, 

motivating others to pursue higher goals and collaborate more 

effectively. These efforts showed that professional success was 

not just defined by initial achievements but by the lasting 

impact of their leadership, which promoted long-term growth in 

education. 

 

 Fulfilling Destiny by Inspiring Colleagues and Future 

Educators Toward Excellence in the Teaching Profession 

 The fourth theme focused on graduates fulfilling their 

destiny by inspiring colleagues and future educators toward 

excellence in the teaching profession. This theme revealed how 

graduates of teacher education programs found more profound 

meaning and fulfilment in their professional journeys by 
serving as sources of inspiration for their colleagues and the 

next generation of educators. Fulfilling one’s destiny referred 

to the graduates’ active roles in influencing others through 

mentorship, modelling professional values, and fostering 

environments encouraging excellence and growth within the 

teaching profession. Their stories reflected a purpose anchored 

in personal achievement, uplifting others, and contributing to 

the broader educational community through inspiration, 

support, and leadership by example. 

 

The graduates’ influence was deeply rooted in their 

motivation and belief in their capacity to affect others’ growth 

and development positively. This internal drive and a strong 

sense of competence and connectedness enabled them to create 

meaningful relationships and spaces for collaborative learning 

and support. Their commitment to helping others succeed 

reflected their confidence in their professional identity and a 

sense of moral responsibility to shape the teaching profession 

positively. Many had undergone transformative experiences 

that allowed them to reflect on their past, reframe their roles, 

and embrace the task of inspiring others as part of their 

professional legacy. 

 
Two subthemes supported this overarching narrative: 

empowerment through mentorship and guidance, and building 

collaborative professional communities. The first subtheme 

emphasized the graduates’ efforts in guiding new teachers and 

peers by offering advice, emotional support, and professional 

insights from their experiences. The second subtheme 

highlighted their work in fostering inclusive and supportive 

communities of practice that encouraged shared learning, 

innovation, and mutual growth. These efforts demonstrated how 

the graduates excelled individually and cultivated environments 

where others could thrive, leaving a lasting impact on the 

teaching profession. 

 

Empowering Through Mentorship and Guidance. 

Graduates of teacher education programs played a significant 

role in inspiring and supporting their colleagues and future 

educators. The participants highlighted how mentorship, rooted 
in personal experience and sincere guidance, shaped their 

approach to empowering others. Graduates served as guides for 

their colleagues, providing not just technical expertise but 

emotional and professional support, helping others succeed and 

grow into leadership roles. Their dedication to mentorship was 

evident in their actions, whether through offering guidance, 

sharing personal experiences, or inspiring confidence in their 

peers. 

 

P1 believed that stepping out of one’s comfort zone 

fostered professional growth, encouraging colleagues to 

explore new fields. P2 emphasized the value of providing 

practical strategies during professional development, which 

promoted individual and collective growth. P5’s support and 

encouragement highlighted the impact of personalized 

mentorship, while P6’s heart-driven feedback-built trust and 

respect. P4 focused on the power of perseverance, helping a 
colleague navigate a promotion, and P3’s intentional 

mentorship fostered strong, meaningful relationships, 

deepening their influence on mentees. The participants' 

responses further supported these statements: 

 

“I strongly believe that professional development comes 

from stepping out of one’s comfort zone... I encouraged them to 

explore other institutions or fields.” (P1) 

 

“These sessions are opportunities for me to communicate 

practical strategies, share best practices, and encourage 

professional growth.” (P2) 

 

“I make it a point to help fellow teachers... My willingness 

to support and guide them helped them adapt and become more 

confident in their teaching.” (P5) 
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“I share my experiences and insights during post-

conferences and coaching sessions by giving sincere, heart-

driven feedback... I believe when you share your knowledge 

sincerely, those under your care will truly listen.” (P6) 

 

“I told her it’s normal to feel that way, and we never really 
know unless we try. I guided her through the process and kept 

encouraging her to submit her documents. Eventually, she got 

promoted to Teacher III.” (P4) 

 

“That intentionality has helped me build deeper, more 

meaningful mentorship relationships.” (P3) 

 

“I’m incredibly proud that each of them has since taken 

on higher roles in other countries... seeing them thrive... is a 

fulfilling reminder of the power of mentorship and guidance.” 

(P1) 

 

Teacher education graduates were instrumental in 

motivating and encouraging their peers and prospective 

teachers through mentorship. They offered technical guidance 

and emotional support, enabling others to thrive and assume 

leadership positions. Participants underscored how moving out 
of one's comfort zone, using practical strategies, and providing 

individualized guidance promoted professional development. 

Genuine feedback, persistence, and mindful mentorship 

fostered trust, strengthened relationships, and enabled 

colleagues to advance their careers. Generally, their stories 

illustrated the power of mentorship to transform the success of 

fellow teachers. 

 

This mentorship fosters professional growth and 

leadership by creating a supportive environment where trust and 

confidence flourish (Goldberg, 2018). Encouraging colleagues 

to leave their comfort zones fosters adaptability and ongoing 

learning, crucial for success in the evolving educational 

landscape (Macklin, 2011). Graduates facilitate individual and 

collective professional development by offering practical 

strategies and personalized guidance (Ojo et al., 2017). 

Moreover, heartfelt feedback and empathetic support cultivate 
trust, strengthening the mentor-mentee relationship (Okumu et 

al., 2021). Ultimately, mentorship plays a pivotal role in shaping 

the success and growth of educators, reinforcing the importance 

of intentional, relationship-driven guidance in achieving 

professional excellence (Larsen et al., 2023). 

 

The findings of this study underscore the transformative 

role of mentorship in empowering colleagues and future 

educators. Graduates of teacher education programs provided 

technical expertise and emotional and professional support, 

helping others navigate challenges and grow into leadership 

roles. The participants highlighted how encouraging peers to 

step out of their comfort zones, offering practical strategies, and 

delivering personalized, heart-driven feedback fostered 

continuous professional development. This approach 

strengthened relationships, cultivated trust, and promoted 

adaptability, enabling colleagues to advance in their careers. 

The narratives of the graduates emphasized the profound impact 

of mentorship in creating a supportive, collaborative 

environment that nurtured professional growth and leadership, 

essential for success in the teaching profession. 

 

Building Collaborative Professional Communities. 
Graduates of teacher education significantly contributed to 

developing a supportive and collaborative environment in the 

teaching profession. As educators transitioned into their 

professional careers, their commitment to continuous 

improvement impacted their practice and extended to guiding 

and mentoring colleagues and future educators. They 

recognized the importance of creating a network of mutual 

support, where experiences were shared and strategies 

exchanged, elevating the collective effectiveness of the 

profession. 

 

P1 valued regular communication with colleagues, 

ensuring an open line for feedback and guidance. P4 practiced 

structured collaborative sessions where successes and 

challenges were discussed, allowing participants to gain diverse 

perspectives and practical solutions for overcoming common 

obstacles. P5 echoed this sentiment by emphasizing the 
importance of shared learning, particularly during strategy 

exchange sessions, which fostered a culture of learning from 

one another. The spirit of collaboration was further evident in 

P7's account, where, instead of fostering competition, a 

supportive network was established, with colleagues readily 

available for guidance, creating an inclusive environment for 

growth. Additionally, P6's approach to leadership through 

mentoring, underpinned by empathy and clear communication, 

demonstrated how effective mentorship played a crucial role in 

guiding new educators. These practices were further 

corroborated by participants' testimonies: 

 

“I made it a point to regularly update my co-teachers—

almost every week... This consistency helped create an open line 

of communication.” (P2) 

 

“We have what we call a collaborative expertise session... 
We share experiences—both positive and negative—and discuss 

possible solutions to common challenges.” (P4) 

 

“It’s during these sessions that I share my personal 

strategies for classroom management and listen to the insights 

of others. This exchange of strategies creates a strong culture 

of learning from one another.” (P5) 

“Instead of competing, we supported each other’s 

growth... I made sure to be available for guidance whenever 

needed, whether it was lesson planning, classroom 

management, or even preparing documents for ranking and 

promotions.” (P7) 

 

“Mentoring is an integral part of my leadership. I provide 

direct, honest feedback to teachers and principals... I always 

choose empathy, clear communication, and integrity.” (P6) 
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“After this gathering, we hold informal meetings where 

we’re encouraged to openly share classroom experiences, 

including the challenges we encounter.” (5) 

 

Graduates of teacher education programs played a pivotal 

role in shaping collaborative professional communities that 
significantly contributed to the success of both current and 

future educators. By fostering networks of mutual support, 

graduates enhanced their practices. They served as mentors and 

guides for their colleagues, emphasizing the importance of open 

communication, shared learning, and collective problem-

solving. This approach to professional development 

transcended individual achievement, creating an environment 

where educators grew together by exchanging strategies, 

experiences, and insights. The emphasis on mentorship, 

grounded in empathy and clear communication, further 

solidified the role of graduates as catalysts for sustained 

professional growth. By emphasizing collaboration rather than 

competition, these graduates fostered a culture of inclusivity 

and ongoing enhancement, thereby reinforcing the overall 

efficacy of the teaching profession.  

 

Teachers' commitment to continuous improvement 
extends to mentoring colleagues and creating networks for 

sharing strategies and experiences, enhancing the profession's 

effectiveness (Zorde & Lapidot‐Lefler, 2025; Simiyu et al., 

2021). The importance of structured collaborative sessions and 

open communication is emphasized, as these spaces allow for 

the exchange of diverse perspectives and practical solutions to 

challenges (Voytecki & Anderson, 2021). Collaboration leads 

to developing innovative strategies and professional growth, 

promoting a culture of mutual learning and inclusivity (Massa 

et al., 2021). Mentorship, grounded in empathy and clear 

communication, further strengthens the teaching community 

and fosters continuous improvement (Antinluoma et al., 2021). 

Through these efforts, graduates help build a professional 

community that prioritizes collaboration and excellence in 

teaching (Smith et al., 2003). 

 

The findings of this study highlighted the pivotal role 
graduates of teacher education programs played in building 

collaborative professional communities that fostered mutual 

support, shared learning, and continuous professional growth. 

By prioritizing open communication, structured collaborative 

sessions, and mentorship grounded in empathy and clear 

communication, these graduates contributed to the collective 

effectiveness of the teaching profession. The creation of 

networks where experiences and strategies were exchanged 

promoted inclusivity and mutual growth, shifting the focus 

from competition to collaboration. This collaborative approach 

enhanced individual practices and empowered colleagues and 

future educators to overcome common challenges and excel in 

their careers. 

 

 

 

VI. SUMMARY, FINDINGS, CONCLUSIONS, AND 

RECOMMENDATIONS 
 

 Summary 

This study aimed to explore the success stories of 

graduates from a Teacher Education Program at one of the 
higher education institutions in Ozamiz City. The following 

research questions were used: 1) What are graduates' significant 

milestones and achievements in their professional careers as 

educators?, 2) How do graduates envision their continued 

growth and contributions to the field of education?, 3) How do 

the achievements and milestones of graduates contribute to their 

professional success and impact in the workplace?, 4) How do 

graduates inspire and guide their colleagues and future 

educators in achieving success in the teaching profession? 

 

This qualitative study employed Appreciative Inquiry (AI) 

as its research approach. Eight graduate students from teacher 

education programs participated and were selected through 

purposive sampling, explicitly using the snowball technique. A 

researcher-made semi-structured interview guide was used to 

collect relevant data. The 4D model of Appreciative Inquiry 

(Discover, Dream, Design, and Destiny) by Cooperrider et al. 
(2008), along with Hyper Research software, was used for data 

analysis. 

 
 Findings 

The following are the findings of the study:  

 

 The graduates discovered the significant milestones and 

achievements in their professional careers as educators 

through receiving recognition and awards at international, 

national, regional, and division levels, contributing to 

educational research through publications and international 

presentations, and actively engaging in community 

development through outreach initiatives, stakeholder 

partnerships, and projects promoting access to education 

and cultural preservation. 

 

 The graduates dreamed of continued growth and future 
contributions to the field of education by expanding 

leadership and professional development opportunities 

through mentoring fellow educators, pursuing academic 

advancement to strengthen their impact on the education 

sector, and integrating technology and innovative practices 

to transform curricula, enhance teacher development, and 

improve access to educational resources. 

  

 The graduates designed pathways to professional success by 

building strong networks to expand their influence, 

mentoring colleagues, establishing sustainable educational 

initiatives locally and abroad, and leading equity-driven 

projects that sustained long-term impact, transforming their 

institutions and inspiring professional development in 

others. 
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 The graduates fulfilled their destiny by inspiring colleagues 

and future educators toward excellence through mentorship 

and guidance, offering encouragement, sharing insights, and 

supporting professional growth, while building 

collaborative communities that promote open 

communication, shared learning, and a culture of continuous 
improvement. 

 
 Conclusions 

Based on the findings, the following conclusions are 

reached:  

 

 Graduates continue to build on their significant 

achievements by earning recognition in education and 

research, while actively contributing to community 

development and cultural preservation. Their ongoing 

commitment to excellence in education, research, and 

community engagement positions them as influential 

leaders who inspire positive local, national, and global 

change. 

 

 Graduates actively pursue leadership roles and professional 

growth, positioning themselves as catalysts for innovation 
and educational transformation. They continue to integrate 

technology and innovative practices, shaping the future of 

education by enhancing curricula and expanding access to 

learning resources. 

 

 Graduates design impactful pathways for professional 

success by fostering strong networks and leading projects 

that advocate for equity and innovation. Their leadership 

and mentorship continue to inspire change, transform 

institutions, and promote sustained professional growth 

both locally and internationally. 

 

 Graduates continue to fulfill their destiny by inspiring and 

guiding future educators through mentorship, creating a 

lasting impact on the teaching profession. They foster a 

culture of cooperation and constant progress, creating 

communities that place a high value on professional 
development, mutual assistance, and shared learning. 

 
 Recommendations 

Based on the findings and conclusions, it is recommended 

that:  

 

 Higher education institutions' alumni associations enhance 

mentorship networks by asking successful graduates to 

mentor new instructors and honoring their accomplishments 

with leadership forums and awards 

 

 Teacher Education Institutions program heads enhance 

graduates’ leadership and professional growth by 

embedding leadership training, mentoring, and postgraduate 

preparation into their programs.  

 College deans and faculty embed leadership and networking 

opportunities into the curriculum through programs such as 

leadership bootcamps, mentorship training, and service-

learning projects that promote real-world leadership and 

equity advocacy.  

 

 Educational leaders and teacher associations should 

promote professional learning communities (PLCs) for 
collaboration and shared learning. To encourage 

mentorship, administrators and policymakers should 

recognize mentors through formal acknowledgment, 

professional development, and career advancement 

incentives. 
 

 5. Future researchers in teacher education investigate the 

long-term impact of graduates' community involvement and 

research contributions on their careers through longitudinal 
studies, using interviews, surveys, and career retrospectives. 

Researchers in global education explore how graduates 

adapt their teaching practices in international contexts by 

conducting comparative studies with cross-national surveys, 

interviews, and field observations to assess their impact on 

local educational practices. 

 

REFERENCES 

 
[1]. Abu-Tineh, A. M., Romanowski, M. H., Chaaban, Y., 

Alkhatib, H., Ghamrawi, N., & Alshaboul, Y. M. (2023). 

Career Advancement, Job Satisfaction, Career 

Retention, and Other Related Dimensions for 

Sustainability: A Perception Study of Qatari Public 

School Teachers. Sustainability, 15(5), 4370. 

https://doi.org/10.3390/su15054370 

[2]. Aderemi, A. N. (2023). Teachers’ Professional 
Advancement and Students’ Academic Performance in 

Lagos State Secondary Schools, Nigeria. Journal of 

Research in Educational Management and Business 

Studies (JOREMS), 7(2), 86-95. 

https://www.researchgate.net/profile/Jide-Gbenu-

2/publication/373303462_JOREMB_Vol_7_No_2_com

bined/links/64e5f4040acf2e2b520d6b0b/JOREMB-

Vol-7-No-2-combined.pdf#page=92 

[3]. Ahmad, D. N., & Hamid, S. (2021). An Analysis of 

Instructional Leadership Practices of Primary School 

Head-Teachers on Teacher Effectiveness: A Qualitative 

Study of Teachers' Perceptions. Available at SSRN 

5164275. http://dx.doi.org/10.2139/ssrn.5164275 

[4]. Akram, H., Yingxiu, Y., Al-Adwan, A. S., & Alkhalifah, 

A. (2021). Technology integration in higher education 

during COVID-19: An assessment of online teaching 

competencies through technological pedagogical 
content knowledge model. Frontiers in psychology, 12, 

736522. https://doi.org/10.3389/fpsyg.2021.736522 

[5]. Alcazaren, H. K., Barandino, E., Narvacan, C., & 

Campoamor-Olegario, L. (2022). Investigating Filipino 

school teachers' engagements with research: A 

bioecological systems case study. Issues in Educational 

Research, 32(4), 1251-1271. 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1477    

https://search.informit.org/doi/abs/10.3316/informit.80

5888971859065 

[6]. Alek, R., Fitria, H., & Eddy, S. (2021). The role of 

teachers in implementing curriculum 13 in primary 

schools. JPGI (Jurnal Penelitian Guru Indonesia), 6(1), 

291-295. https://doi.org/10.29210/021043jpgi0005 
[7]. Alsubaie, M. A. (2016). Curriculum development: 

Teacher involvement in curriculum 

development. Journal of Education and practice, 7(9), 

106-107. https://eric.ed.gov/?id=EJ1095725 

[8]. Alvarez, A. V., Ventura, D. R. M., & Opiniano, J. H. 

(2020). Going the distance: Perceptions of teachers in 

open and distance continuing professional 

development. Globus Journal of Progressive 

Education, 20(2), 60-66. 

https://globusedujournal.in/wp-

content/uploads/2020/11/GE-JD207-Abel-V.-

Alvarez.pdf 

[9]. Anabo, I. F., & Fischl, C. (2025). Lifelong learning and 

continuing professional development. Occupational 

Therapy in the Philippines: Theory, Practice, and 

Stories.  

[10]. Anbazhagan, A., & Selvan, K. G. (2022). A Study on the 
Impact of Occupational Stress on the Performance of 

College Teachers in South India. Journal of 

Pharmaceutical Negative Results, 13, 2496-2506. DOI: 

10.47750/pnr.2022.13.S06.324 

[11]. Ancho, I., & Bongco, R. (2019). Exploring Filipino 

teachers’ professional workload. Journal of Research, 

Policy & Practice of Teachers and Teacher Education, 

9(2), 19–29. 

https://doi.org/10.37134/jrpptte.vol9.no2.2.2019 

[12]. Ancho, I. V., & Arrieta, G. S. (2021). Filipino teacher 

professional development in the new 

normal. Образование и саморазвитие, 16(3), 25-43. 

https://www.researchgate.net/publication/355166057_F

ilipino_Teacher_Professional_Development_in_the_Ne

w_Normal 

[13]. Aquino, J. M. D., Palad, I. P., & Simbre, A. P. (2022). 

Filipino Teachers’ Aspiration on their Personal and 
Professional Development. AHEAD Journal, 1(1), 101-

114. 

[14]. Arcillo, M. T. (2023). Experiences of the Filipino 

Teachers in the Virgin Islands: A Phenomenological 

Theory Development. Online Submission, 12(2), 1560-

1566. DOI: 10.21275/SR23226022624 

https://eric.ed.gov/?id=ED626653 

[15]. Azam, M., Aajiz, N. M., & Idris, M. (2019). An Anaylsis 

of Modern Trends in Teacher Education. Global Social 

Sciences Review, 4(2), 148-159. 

http://dx.doi.org/10.31703/gssr.2019(IV-II).15 

[16]. Azorín, C., Harris, A., & Jones, M. (2020). Taking a 

distributed perspective on leading professional learning 

networks. School Leadership & Management, 40(2-3), 

111-127. 

https://doi.org/10.1080/13632434.2019.1647418 

[17]. Bahramnezhad, F., & Keshmiri, F. (2025). “Establishing 

pathways to excellence in the teaching profession”: an 

exploration of teachers’ experiences on sustaining 

motivation in Medical sciences universities. BMC 

Medical Education, 25(1), 279. 

https://link.springer.com/article/10.1186/s12909-025-
06844-1 

[18]. Balinas, J. F. T. (2018). Stakeholders Support in the 

Brigada Eskwela Program of Department of Education 

in the Division of Negros Occidental, 

Philippines. Small, 110, 51-65. 

[19]. Bandura, A. (2012). Going global with social cognitive 

theory: From prospect to paydirt. In Applied 

psychology (pp. 53-79). Psychology Press. 

[20]. Banderlipe, M. (2022, September). Teachers as builders: 

professional development and community participation 

of public school teachers in Metro Manila, Philippines. 

In University of Glasgow School of Education PGT 

Dissertation Research Conference. 

https://www.gla.ac.uk/media/Media_876129_smxx.pdf 

[21]. Bardach, L., & Klassen, R. M. (2020). Smart teachers, 

successful students? A systematic review of the literature 

on teachers’ cognitive abilities and teacher 
effectiveness. Educational Research Review, 30, 

100312. https://doi.org/10.1016/j.edurev.2020.100312 

[22]. Baş, G., & Şentürk, C. (2019). Teachers’ voice: Teacher 

participation in curriculum development process. ie: 

inquiry in education, 11(1), 5. 

https://digitalcommons.nl.edu/ie/vol11/iss1/5 

[23]. Ben-Amram, M., & Davidovitch, N. (2024). Novice 

teachers and mentor teachers: from a traditional model 

to a holistic mentoring model in the postmodern 

era. Education Sciences, 14(2), 143. 

https://doi.org/10.3390/educsci14020143 

[24]. Béteille, T. & Evans, D., 2021. Successful Teachers, 

Successful Students: Recruiting and Supporting 

Society’s Most Crucial Profession, World Bank, 

Washington, DC. United States of 

America. https://coilink.org/20.500.12592/d5wh8w  

[25]. Bui, T. H. (2022). English teachers’ integration of digital 
technologies in the classroom. International Journal of 

Educational Research Open, 3, 100204. 

https://doi.org/10.1016/j.ijedro.2022.100204 

[26]. Bullin, C. (2018). To what extent has doctoral (PhD) 

education supported academic nurse educators in their 

teaching roles: An integrative review. BMC nursing, 17, 

1-18. https://doi.org/10.1186/s12912-018-0273-3 

[27]. Burbos-Gera, Y. (2019). The passion that lit a hundred 

burning passions: A teacher’s story of toil and triumph. 

Republic of the Philippines, Department of Education. 

http://surl.li/pmeory 

[28]. Burney, V. H. (2008). Applications of Social Cognitive 

Theory to Gifted Education. Roeper Review, 30(2), 130-

139. https://doi.org/10.1080/02783190801955335 

[29]. Brawer, J., Steinert, Y., St-Cyr, J., Watters, K., & Wood-

Dauphinee, S. (2006). The significance and impact of a 

faculty teaching award: disparate perceptions of 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://search.informit.org/doi/abs/10.3316/informit.805888971859065
https://search.informit.org/doi/abs/10.3316/informit.805888971859065
https://globusedujournal.in/wp-content/uploads/2020/11/GE-JD207-Abel-V.-Alvarez.pdf
https://globusedujournal.in/wp-content/uploads/2020/11/GE-JD207-Abel-V.-Alvarez.pdf
https://globusedujournal.in/wp-content/uploads/2020/11/GE-JD207-Abel-V.-Alvarez.pdf
https://eric.ed.gov/?id=ED626653
https://coilink.org/20.500.12592/d5wh8w
http://surl.li/pmeory


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1478    

department chairs and award recipients. Medical 

teacher, 28(7), 614-617.  

https://doi.org/10.1080/01421590600878051 

[30]. Brown, C., White, R., & Kelly, A. (2023). Teachers as 

educational change agents: What do we currently know? 

Findings from a systematic review. Emerald Open 
Research, 1(3). 

https://doi.org/10.35241/emeraldopenres.14385.1 

[31]. Caspe, M., & Hernandez, R. (2024). From classroom to 

community: A commentary on preparing educators for 

family and community engagement. Journal of Teacher 

Education, 75(4), 369-381. 

https://doi.org/10.1177/00224871241259782 

[32]. Casto, H. G. (2016). " Just One More Thing I Have to 

Do": School-Community Partnerships. School 

Community Journal, 26(1), 139-162. 

http://www.schoolcommunitynetwork.org/SCJ.aspx 

[33]. Carver, C. L., & Meier, J. M. (2013). Gaining 

confidence, managing conflict: Early career conceptions 

of teacher leadership during graduate coursework. The 

New Educator, 9(3), 173-191. 

https://doi.org/10.1080/1547688X.2013.806723 

[34]. CG, M. (2024). Innovations in Teaching 
Practices. International Research Journal on Advanced 

Engineering and Management (IRJAEM), 2(05), 1469-

1471. https://doi.org/10.47392/IRJAEM.2024.0198 

[35]. Chand, S. P. (2023). Constructivism in Education: 

Exploring the Contributions of Piaget, Vygotsky, and 

Bruner. International Journal of Science and Research 

(IJSR), 12(7), 274. 

https://doi.org/10.21275/sr23630021800 

[36]. Charner-Laird, M., Szczesiul, S., Kirkpatrick, C. L., 

Watson, D., & Gordon, P. (2016). From Collegial 

Support to Critical Dialogue: Including New Teachers' 

Voices in Collaborative Work. Professional 

Educator, 40(2), n2. 

https://files.eric.ed.gov/fulltext/EJ1120331.pdf 

[37]. Chasanah, S. M., Anwar, D. F., Achmad, F. S. D., 

Choeriah, G., Addini, F., Fatimah, S., & Chamidi, A. S. 

(2023). Implementation of School, Family, and 
Community Partnerships at MI Al Mukarromah 

Kebumen. In Social, Humanities, and Educational 

Studies (SHES): Conference Series (Vol. 6, No. 1, pp. 

182-188). https://jurnal.uns.ac.id/shes 

[38]. Christie, M., Carey, M., Robertson, A., & Grainger, P. 

(2015). Putting transformative learning theory into 

practice. Australian journal of adult learning, 55(1), 9-

30. https://files.eric.ed.gov/fulltext/EJ1059138.pdf 

[39]. Cochran-Smith, M., & Lytle, S. L. (2009). Teacher 

research as stance. The Sage Handbook of Educational 

Action Research. London: Sage, 39-49. 

http://ebookcentral.proquest.com/lib/unisa/detail.action

?docID=743606. 

[40]. Code, J., Ralph, R., & Forde, K. (2022). A disorienting 

dilemma: Teaching and learning in technology education 

during a time of crisis. Canadian Journal of Science, 

Mathematics and Technology Education, 22(1), 170-

189. https://link.springer.com/article/10.1007/s42330-

022-00191-9 

[41]. Cooperrider, D. L. (2008). Appreciative inquiry 

handbook: For leaders of change. Berrett-Koehler 

Publishers, Inc. http://surl.li/ubkhxy 

[42]. Cooperrider, D. L., & Whitney, D. K. (2005). 
Appreciative Inquiry: A positive revolution in change. 

https://appreciativeinquiry.case.edu/uploads/intro_ai_sli

des.pdf 

[43]. Corpuz, D. A., Time, M. J. C., & Afalla, B. T. (2022). 

Empowering the community through the extension 

services of a teacher education institution in the 

Philippines. Cogent Education, 9(1), 2149225. 

https://doi.org/10.1080/2331186X.2022.2149225 

[44]. Creswell, J. W. (2014). Research Design: Qualitative, 

Quantitative and Mixed Methods Approaches (4th ed.). 

Thousand Oaks, CA: Sage. 

https://www.ucg.ac.me/skladiste/blog_609332/objava_

105202/fajlovi/Creswell.pdf 

[45]. Dela Cruz, J. L., & Dela Cruz, T. L. (2023). Employment 

and Employability Skills of Graduate School Graduates 

in Tagudin Campus. International Journal of 

Multidisciplinary: Applied Business and Education 
Research, 4(4), 1129-1136. 

https://doi.org/10.11594/ijmaber.04.04.10 

[46]. Cruzat, M., Cruzat, A. P., & Javillonar, M. G. (2022). 

The school and its stakeholders: partners in building a 

strong school community. International Journal of 

Multidisciplinary Research and Growth 

Evaluation, 3(4), 314-418. 

https://www.allmultidisciplinaryjournal.com/uploads/ar

chives/20220812155658_D-22-74.1.pdf 

[47]. Cui, C., & Yin, Y. (2023). How professional training 

impacts teaching innovation among ideological and 

political teachers: the mediating and moderating role of 

basic psychological needs satisfaction. Frontiers in 

Psychology, 14, 1246951. 

https://doi.org/10.3389/fpsyg.2023.1246951 

[48]. Daniel, J., Quartz, K. H., & Oakes, J. (2019). Teaching 

in community schools: Creating conditions for deeper 
learning. Review of Research in Education, 43(1), 453-

480. https://doi.org/10.3102/0091732X18821126 

[49]. Darling-Hammond, L. (2021). Defining teaching quality 

around the world. European Journal of Teacher 

Education, 44(3), 295-308. 

https://doi.org/10.1080/02619768.2021.1919080 

[50]. Deci, E. L., & Ryan, R. M. (2000). The" what" and" 

why" of goal pursuits: Human needs and the self-

determination of behavior. Psychological inquiry, 11(4), 

227-268. 

https://doi.org/10.1207/S15327965PLI1104_01 

[51]. Dellomas, J., & Deri, R. (2022). Leadership practices of 

school heads in public schools. United International 

Journal for Research & Technology, 4(2), 13-26. 

https://uijrt.com/articles/v4/i2/UIJRTV4I20003.pdf 

[52]. Delos Reyes, R. D. G., & Torio, V. A. G. (2021). The 

relationship of expert teacher–learner rapport and 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
http://surl.li/ubkhxy
https://appreciativeinquiry.case.edu/uploads/intro_ai_slides.pdf
https://appreciativeinquiry.case.edu/uploads/intro_ai_slides.pdf
https://www.ucg.ac.me/skladiste/blog_609332/objava_105202/fajlovi/Creswell.pdf
https://www.ucg.ac.me/skladiste/blog_609332/objava_105202/fajlovi/Creswell.pdf


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1479    

learner autonomy in the CVIF-dynamic learning 

program. The Asia-Pacific Education 

Researcher, 30(5), 471-481. 

https://link.springer.com/article/10.1007/s40299-020-

00532-y 

[53]. de Souza, A. S. C., & Debs, L. (2024). Concepts, 
innovative technologies, learning approaches and trend 

topics in education 4.0: A scoping literature 

review. Social Sciences & Humanities Open, 9, 100902. 

https://doi.org/10.1016/j.ssaho.2024.100902 

[54]. Digo, G. S., Tarraya, H. O., Evangelista, M. A. F., Mape, 

J. E., Sano, S. D., Payno, J. B., ... & Rejuso, R. M. 

(2023). Systematic Review and Meta-Analysis on the 

Implementation of “Brigada Eskwela” in Philippine 

Public Schools. ASEAN Journal of Education, 9(1). 

http://aje.research.dusit.ac.th/ 

[55]. Dirkx, J. M. (1998). Transformative learning theory in 

the practice of adult education: An overview. PAACE 

journal of lifelong learning, 7, 1-14. 

https://www.iup.edu/pse/files/programs/graduate_progr

ams_r/instructional_design_and_technology_ma/paace

_journal_of_lifelong_learning/volume_7,_1998/dirkx1

998.pdf 
[56]. Dogan, S., Dogan, N. A., & Celik, I. (2021). Teachers’ 

skills to integrate technology in education: Two path 

models explaining instructional and application software 

use. Education and Information Technologies, 26, 1311-

1332. https://doi.org/10.1007/s10639-020-10310-4 

[57]. Douglass, A. L. (2019). The role of relationships: An 

exploratory study of early childhood educators earning a 

bachelor’s degree. SAGE Open, 9(1), 

2158244019837830. 

https://doi.org/10.1177/2158244019837830 

[58]. Dreer, B. (2023). On the outcomes of teacher wellbeing: 

A systematic review of research. Frontiers in 

psychology, 14, 1205179. 

https://doi.org/10.3389/fpsyg.2023.1205179 

[59]. Drouet, M., Elacqua, G., Marotta, L., & Rosa, L. 

(2022). Does an education major matter for teaching? 

The relationship between teachers' degree and student 
achievement (No. IDB-WP-01405). IDB Working Paper 

Series. doi:10.18235/0004685 

https://hdl.handle.net/10419/289999 

[60]. Dubash, C. J., Arshad, M. A., & Khan, A. H. (2020). A 

Comparative Review of National and International 

Practices in Teacher Education Accreditation. South 

Asian Research Journal of Humanities and Social 

Sciences, 2(5), 438-45. 

https://doi.org/10.36346/sarjhss.2020.v02i05.013 

[61]. Eden, C. A., Chisom, O. N., & Adeniyi, I. S. (2024). 

Integrating AI in education: Opportunities, challenges, 

and ethical considerations. Magna Scientia Advanced 

Research and Reviews, 10(2), 006-013. 

https://doi.org/10.30574/msarr.2024.10.2.0039 

[62]. Engida, M. A., Iyasu, A. S., & Fentie, Y. M. (2024, July). 

Impact of teaching quality on student achievement: 

student evidence. In Frontiers in Education (Vol. 9, p. 

1367317). Frontiers Media SA. 

https://doi.org/10.3389/feduc.2024.1367317 

[63]. Fleming, T. (2018). Mezirow and the theory of 

transformative learning. In Critical theory and 

transformative learning (pp. 120–136). IGI Global. 

https://rb.gy/n7vw23 
[64]. Foxhall, E. J., Hodge, E., Hodge, M. E., & Stapleton, D. 

H. (2022). Teacher leaders as community organizers. 

In The Power of Teacher Leaders (pp. 270-284). 

Routledge. https://doi.org/10.4324/9781003123972-23 

[65]. Franklin, H., & Harrington, I. (2019). A review into 

effective classroom management and strategies for 

student engagement: Teacher and student roles in 

today’s classrooms. Journal of Education and Training 

Studies. 

https://rune.une.edu.au/web/handle/1959.11/27556 

[66]. Garcia, L. F. (2021). Best practices in Brigada Eskwela 

of secondary schools in Batangas province. IOER 

International Multidisciplinary Research Journal, 3(1), 

71-78. https://www.ioer-imrj.com/wp-

content/uploads/2021/03/Best-Practices-in-Brigada-

Eskwela-of-Secondary-Schools-in-Batangas-

Province.pdf 
[67]. Garrucha, C. J. (2022). Every teacher is special: Stories 

of heroism. The Normal Lights, 16(1). 

http://surl.li/rfgibb 

[68]. Geeraerts, K., Tynjälä, P., & Heikkinen, H. L. (2018). 

Inter-generational learning of teachers: what and how do 

teachers learn from older and younger 

colleagues?. European journal of teacher 

education, 41(4), 479-495. 

https://doi.org/10.1080/02619768.2018.1448781 

[69]. Gepila Jr, E. (2020). Assessing teachers using Philippine 

standards for teachers. Universal Journal of Educational 

Research, 8(3), 739-746. DOI: 

10.13189/ujer.2020.080302.  

[70]. Ghamrawi, N., & Abu-Tineh, A. (2023). A flat 

profession? Developing an evidence-based career ladder 

by teachers for teachers–A case study. Heliyon, 9(4). 

https://doi.org/10.1016/j.heliyon.2023.e15037 
[71]. Ghory, S., & Ghafory, H. (2021). The impact of modern 

technology in the teaching and learning 

process. International Journal of Innovative Research 

and Scientific Studies, 4(3), 168-173. OI: 

10.53894/ijirss.v4i3.73  

[72]. Gilles, C., Wang, Y., Fish, J., & Stegall, J. (2018). “I 

learned by watching my mentor.” Nurturing teacher 

leadership with an induction program. Mentoring & 

Tutoring: Partnership in Learning, 26(4), 455-475. 

https://doi.org/10.1080/13611267.2018.1530174 

[73]. Gomez, M. A., & Catan, M. M. (2021). Factors leading 

to limited researches conducted by Philippine public 

school teachers. Innovare Journal of Education, 9(3), 1-

7. https://dx.doi.org/10.22159/ijoe.2021v9i3.41272 

[74]. Gonzales, M. M., Garza, T., & Leon-Zaragoza, E. 

(2024). Generating Innovative Ideas for School 

Improvement: An Examination of School 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://rb.gy/n7vw23
https://doi.org/10.4324/9781003123972-23
https://rune.une.edu.au/web/handle/1959.11/27556
http://surl.li/rfgibb


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1480    

Principals. Education Sciences, 14(6), 650. 

https://doi.org/10.3390/educsci14060650 

[75]. Gramipour, M., Shariatmadari, M., & Mahdi, S. (2019). 

The development of teacher academic emotions (TAE) 

scale. Journal of Pedagogical Research, 3(1), 60-79. 

https://doi.org/10.33902/JPR.2019.5 
[76]. Green, T. L. (2018). School as community, community 

as school: Examining principal leadership for urban 

school reform and community development. Education 

and Urban Society, 50(2), 111-135. 

https://doi.org/10.1177/0013124516683997 

[77]. Griffiths, V., Thompson, S., & Hryniewicz, L. (2014). 

Landmarks in the professional and academic 

development of mid-career teacher educators. European 

journal of teacher education, 37(1), 74-90. 

https://doi.org/10.1080/02619768.2013.825241 

[78]. Guay, F. (2022). Applying self-determination theory to 

education: Regulations types, psychological needs, and 

autonomy supporting behaviors. Canadian Journal of 

School Psychology, 37(1), 75-92. 

https://doi.org/10.1177/08295735211055355 

[79]. Gubler, M., Eggenhofer-Rehart, P., Andresen, M., 

Mandel, D., Mayrhofer, W., Lehmann, P., ... & 
Schramm, F. (2020). Are teachers ‘same same but 

different’?–The meaning of career success across 

occupations. Teacher Development, 24(1), 1-20. 

https://doi.org/10.1080/13664530.2019.1691643 

[80]. Gul, T., Demir, K., & Criswell, B. (2019). Constructing 

teacher leadership through mentoring: Functionality of 

mentoring practices in evolving teacher 

leadership. Journal of Science Teacher 

Education, 30(3), 209-228. 

https://doi.org/10.1080/1046560X.2018.1558655 

[81]. Hein, V., Ries, F., Pires, F., Caune, A., Ekler, J. H., 

Emeljanovas, A., & Valantiniene, I. (2012). The 

relationship between teaching styles and motivation to 

teach among physical education teachers. Journal of 

sports science & medicine, 11(1), 123. 

https://pmc.ncbi.nlm.nih.gov/articles/PMC3737859/pdf

/jssm-11-123.pdf 
[82]. Heneman, H. G. (1998). Assessment of the motivational 

reactions of teachers to a school-based performance 

award program. Journal of Personnel Evaluation in 

Education, 12, 43-59. 

https://link.springer.com/article/10.1023/A:1007964516

377 

[83]. Henson, R. J. (2023). Success Stories of Distinguished 

Teachers of Capiz. Psychology and Education: A 

Multidisciplinary Journal, 9(8), 1-1. 

https://www.ejournals.ph/article.php?id=21230 

[84]. Ibrahim, E. R. (2024). Perception of Teacher Credibility 

Scale on Students Outcomes. International Journal of 

Academic Studies, 6(8), 37-40. 

https://doi.org/10.33545/27068919.2024.v6.i8a.1247 

[85]. Ingersoll, R. M., & Strong, M. (2011). The impact of 

induction and mentoring programs for beginning 

teachers: A critical review of the research. Review of 

educational research, 81(2), 201-233. 

https://doi.org/10.3102/003465431140332 

[86]. Jakavonytė-Staškuvienė, D., & Barkauskienė, A. (2023). 

Transformative teacher leadership experiences in 

schools in creating an innovative educational culture: 

The case of Lithuania. Cogent education, 10(1), 
2196239. 

https://doi.org/10.1080/2331186X.2023.2196239 

[87]. Jameel, A., & Goggins. (2023). Planned Curriculum for 

integrating Sustainable Development Goals (SDGs) into 

higher education. 

[88]. Jamoom, O. S. A. M. A., & Al-Omrani, M. (2021). EFL 

university teachers' engagement in research: reasons and 

obstacles. International Journal of Linguistics and 

Translation Studies, 2(1), 135-146. 

https://doi.org/10.36892/ijlts.v2i1.121 

[89]. Karmila, R., & Rohmah, M. (2024). The Impact of 

Awards and Recognition on the Motivation for 

Achievement and Professionalism of Indonesian 

Language Teachers. Journal of Motivation Education 

and Language, 2(3), 121-131. 

[90]. Karolčík, Š., & Marková, M. (2025). How teachers 

perceive innovations in education. Journal of Research 
in Innovative Teaching & Learning, 18(1), 39-55. DOI 

10.1108/JRIT-04-2023-0039 

https://www.emerald.com/insight/2397-7604.htm 

[91]. Karvinen, I., Gosh, S., Russom, Y., Shumendi, A., & 

Mulugeta, D. (2018). Leading to Student Teachers’ 

Success or Low Academic Performance. Open Science 

Journal, 3(2). https://doi.org/10.23954/osj.v3i2.1535 

[92]. Katz, I., & Shahar, B. H. (2015). What makes a 

motivating teacher? Teachers’ motivation and beliefs as 

predictors of their autonomy-supportive style. School 

Psychology International, 36(6), 575-588. 

https://journals.sagepub.com/doi/abs/10.1177/0143034

315609969 

[93]. Kayhan, N., & Akçamete, G. (2019). The effect of one 

teach one observe model on effective teaching skills of 

classroom teachers. Yaşadıkça Eğitim, 33(2), 151-168. 

https://doi.org/10.33308/26674874.2019332117 
[94]. Keiler, L. S., Diotti, R., Hudon, K., & Ransom, J. C. 

(2020). The role of feedback in teacher mentoring: how 

coaches, peers, and students affect teacher 

change. Mentoring & Tutoring: Partnership in 

Learning, 28(2), 126-155. 

https://doi.org/10.1080/13611267.2020.1749345 

[95]. Ker, H. W., Lee, Y. H., & Ho, S. M. (2022). The Impact 

of Work Environment and Teacher Attributes on Teacher 

Job Satisfaction. Educational Process: International 

Journal, 11(1), 28-39. 

https://dx.doi.org/10.22521/edupij.2022.111.3 

[96]. Khaemba, P. N., Maiyo, J. K., & Manini, M. M. (2024). 

Employee Recognition Practices and Teacher 

Performance in Public Secondary Schools in Kenya: A 

Case of Busia County. European Journal of Education 

Studies, 11(8). 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://journals.sagepub.com/doi/abs/10.1177/0143034315609969
https://journals.sagepub.com/doi/abs/10.1177/0143034315609969


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1481    

https://oapub.org/edu/index.php/ejes/article/view/5455/

8087 

[97]. Khong, T. D. H., Saito, E., Hardy, I., & Gillies, R. 

(2023). Teacher learning through dialogue with 

colleagues, self and students. Educational 

research, 65(2), 170-188. 
https://doi.org/10.1080/00131881.2023.2192226 

[98]. Kianinezhad, N. (2023). A theoretical exploration of 

teacher credibility and immediacy as influential factors 

in learning and teaching. Journal of Translation and 

Language Studies, 4(3), 47-56. 

https://doi.org/10.48185/jtls.v4i3.817 

[99]. Kilag, O. K. T., Bariquit, I. A., Glipa, C. G., Ignacio, R. 

A. R. A., Alvez, G. U., Guilot, R. T., & Sasan, J. M. 

(2023). Implication of Individual Plan for Professional 

Development (IPPD) on Teachers’ Professional 

Development and Career Advancement. Basic and 

Applied Education Research Journal, 4(1), 12-18. 

https://doi.org/10.11594/baerj.04.01.02 

[100]. Kolleck, N., Schuster, J., Hartmann, U., & Gräsel, C. 

(2021). Teachers’ professional collaboration and trust 

relationships: An inferential social network analysis of 

teacher teams. Research in Education, 111(1), 89-107. 
https://doi.org/10.1177/00345237211031585 

[101]. Kusmawan, A., Rahman, R., Anis, N., & Arifudin, O. 

(2025). The Relationship Between Teacher Involvement 

in Curriculum Development and Student Learning 

Outcomes. International Journal of Educatio 

Elementaria and Psychologia, 2(1), 1-12. 

https://doi.org/10.70177/ijeep.v2i1.1890 

[102]. Kutsyuruba, B., Godden, L., & Walker, K. (2020). The 

effect of contextual factors on school leaders’ 

involvement in early-career teacher mentoring: A review 

of the international research literature. Research in 

Educational Administration and Leadership, 5(3), 682-

720. https://doi.org/10.30828/real/2020.3.3 

[103]. Larsen, E., Jensen-Clayton, C., Curtis, E., Loughland, 

T., & Nguyen, H. T. (2023). Re-imagining teacher 

mentoring for the future. Professional development in 

education, 1-15. 
https://doi.org/10.1080/19415257.2023.2178480 

[104]. Lent, R. W., Brown, S. D., & Hackett, G. (1994). 

Toward a unifying social cognitive theory of career and 

academic interest, choice, and performance. Journal of 

vocational behavior, 45(1), 79-122. 

https://doi.org/10.1006/jvbe.1994.1027 

[105]. Liao, W., Wang, C., Zhou, J., Cui, Z., Sun, X., Bo, Y., ... 

& Dang, Q. (2022). Effects of equity-oriented teacher 

education on preservice teachers: A systematic 

review. Teaching and Teacher Education, 119, 103844. 

https://doi.org/10.1016/j.tate.2022.103844 

[106]. Lim, J. (2021). Strengthening teachers’ morale through 

awards and recognition approach. International Journal 

of Research Studies in Education, 10(9), 15-22. DOI: 

10.5861/ijrse.2021.650  

[107]. Little, D., & Green, D. A. (2022). Credibility in 

educational development: trustworthiness, expertise, 

and identification. Higher Education Research & 

Development, 41(3), 804-819. 

https://doi.org/10.1080/07294360.2020.1871325 

[108]. Lortie, K. (2020). Impact of modern technology on 

education. Idosr Journal Of Current Issues In Social 

Sciences, 6(1), 40-44. https://www.idosr.org/wp-
content/uploads/2020/06/IDOSR-JCISS-61-40-44-

2020..pdf 

[109]. Ludema, J. D., & Fry, R. E. (2008). The practice of 

appreciative inquiry. The SAGE handbook of action 

research: Participative inquiry and practice, 280-296. 

[110]. Luneta, K. (2012). Designing continuous professional 

development programmes for teachers: A literature 

review. Africa Education Review, 9(2), 360-379. 

https://doi.org/10.1080/18146627.2012.722395 

[111]. Maba, W., Mantra, I. B. N., & Widiastuti, I. A. M. S. 

(2023). Teachers of 21st Century: teachers’ Roles in 

Innovating Learning Strategies and 

Challenges. International Journal of Social 

Science, 2(6), 2405-2410. 

https://doi.org/10.53625/ijss.v2i6.5473 

[112]. Macapagal, C. B., & Ricafort, J. D. (2023). Teachers‖ 

Aspirations toward Career Advancement. American 
Research Journal of Humanities Social Science 

(ARJHSS), 6(05), 136-143. https://www.arjhss.com/wp-

content/uploads/2023/05/R65136143.pdf 

[113]. Macklin, R. (2011). My Favourite Teacher. 

https://openlibrary.org/books/OL25979874M/My_Favo

urite_Teacher 

[114]. Magtalas, S. A., & Eduvala, J. C. (2024). Teacher’s 

Workload in Relation to Burnout and Work 

Performance. International Journal of 

Multidisciplinary: Applied Business and Education 

Research, 5(10), 4111-4123. 

http://dx.doi.org/10.11594/ijmaber.05.10.24 

[115]. Mayer, R. E. (2024). The past, present, and future of the 

cognitive theory of multimedia learning. Educational 

Psychology Review, 36(1), 8. 

https://doi.org/10.1007/s10648-023-09842-1 

[116]. McGhee, M. W., & Stark, M. D. (2021). Empowering 
Teachers Through Instructional Supervision: Using 

Solution Focused Strategies in a Leadership Preparation 

Program. Journal of Educational Supervision, 4 (1). 

https://doi.org/10.31045/jes.4.1.5 

[117]. McGray, R. (2011). Contemporary theories of learning: 

Learning theorists… in their own words. 

https://doi.org/10.1080/0158037x.2011.577173 

[118]. Mezirow, J. (1990). Fostering critical reflection in 

adulthood (pp. 1-20). San Francisco: Jossey-Bass 

Publishers. 

[119]. Miles, D. A. (2017, August). A taxonomy of research 

gaps: Identifying and defining the seven research gaps. 

In Doctoral student workshop: finding research gaps-

research methods and strategies, Dallas, Texas (pp. 1-

15). See discussions, stats, 

https://www.researchgate.net/publication/319244623 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://doi.org/10.31045/jes.4.1


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1482    

[120]. Moore, M. (2008). Appreciative inquiry: The why, the 

what, the how? Practice Development in Health Care, 

7(4), 214-220. https://doi.org/10.1002/pdh.270 

[121]. Mwiti, J., Moguche, A., & Rintari, N. (2021). The 

relationship between career advancement and job 

satisfaction among teachers in selected public secondary 
schools in Igembe North, Kenya. 

https://doi.org/10.47941/hrlj.647 

[122]. Nabavi, R. T. (2012). Bandura’s social learning theory 

& social cognitive learning theory. Theory of 

Developmental Psychology, 1(1), 1-24. 

https://www.researchgate.net/profile/Mohammad-

Bijandi/publication/267750204_Bandura's_Social_Lear

ning_Theory_Social_Cognitive_Learning_Theory/links

/67536801b558f41d0fbe2fb1/Banduras-Social-

Learning-Theory-Social-Cognitive-Learning-

Theory.pdf 

[123]. Nayernia, A., Taghizadeh, M., & Farsani, M. A. (2020). 

EFL teachers’ credibility, nonverbal immediacy, and 

perceived success: Astructural equation modelling 

approach. Cogent Education, 7(1), 1774099. 

https://doi.org/10.1080/2331186X.2020.1774099 

[124]. Ndirangu, L. W., & Mungai, J. G. (2024). Influence of 
principals’ financial incentives and exceptional 

performance recognition on teachers’ work performance 

in public secondary schools in Kenya. International 

Academic Journal of Social Sciences and Education 

(IAJSSE), 2(3), 415-442. 

https://iajournals.org/articles/iajsse_v2_i3_415_442.pdf   

[125]. Neapolitan*, J. E. (2004). Doing professional 

development school work: a tale of heroes, allies and 

dragons at the door. Reflective Practice, 5(1), 79-90. 

https://doi.org/10.1080/1462394032000169965 

[126]. Nickel, J., & Zimmer, J. (2019). Professional identity in 

graduating teacher candidates. Teaching 

Education, 30(2), 145-159. 

https://doi.org/10.1080/10476210.2018.1454898 

[127]. Niemiec, C. P., & Ryan, R. M. (2009). Autonomy, 

competence, and relatedness in the classroom: Applying 

self-determination theory to educational 
practice. Theory and research in Education, 7(2), 133-

144. https://doi.org/10.1177/1477878509104318 

[128]. Nor, N. (2020). Occupational Stress, Job Satisfaction 

and Job Performance among Teachers: A Research 

Framework. International Journal of Academic 

Research in Business and Social Sciences, 10(5), 919-

924. https://doi.org/10.6007/ijarbss/v10-i5/7323 

[129]. Nwoko, J. C., Emeto, T. I., Malau-Aduli, A. E., & 

Malau-Aduli, B. S. (2023). A systematic review of the 

factors that influence teachers’ occupational 

wellbeing. International journal of environmental 

research and public health, 20(12), 6070. 

https://doi.org/10.3390/ijerph20126070 

[130]. Nyakundi, T. K. (2012). Factors affecting teacher 

motivation in public secondary schools in Thika West 

District, Kiambu County. Unpublished Master Thesis. 

School of Education Kenyatta University. https://ir-

library.ku.ac.ke/server/api/core/bitstreams/92166a36-

2c6b-4141-bfda-fcead0fb3d15/content 

[131]. Odell, S. J., & Ferraro, D. P. (1992). Teacher Mentoring 

and Teacher Retention. Journal of Teacher Education, 

43(3), 200. 

https://doi.org/10.1177/0022487192043003006 
[132]. Odhiambo, K. O., Murira, F. N., & Ogeno, J. O. (2023). 

Effect of Recognition and Appreciation on Primary 

School Teachers’ Job Performance in Kisumu County, 

Kenya. Journal of African Interdisciplinary 

Studies, 7(7), 5-20. 

http://cedred.org/jais/index.php/issues    

[133]. Oestar, J., & Marzo, C. (2022). Teachers as researchers: 

Skills and challenges in action research 

making. International Journal of Theory and 

Application in Elementary and Secondary School 

Education, 4(2), 95-104. 

https://doi.org/10.31098/ijtaese.v4i2.1020 

[134]. Ojo, O. A., Adu, K. O., & Adu, E. O. (2017). School 

Experience: Institutions’ Expectations from Pre-service 

Teachers. The Anthropologist, 29(1), 19-26. 

https://doi.org/10.1080/09720073.2017.1335825 

[135]. Oloo, J. A., & Kiramba, L. K. (2022). A narrative inquiry 
into experiences of Indigenous teachers during and after 

teacher preparation. Race Ethnicity and 

Education, 25(3), 331-350. 

https://doi.org/10.1080/13613324.2019.1604507 

[136]. Olvido, M. M. J., Dayagbil, F. T., Alda, R. C., Uytico, 

B. J., & Rodriguez, K. F. R. (2024, February). An 

exploration of the quality of graduates of Philippine 

teacher education institutions. In Frontiers in 

education (Vol. 9, p. 1235261). Frontiers Media SA. 

https://doi.org/10.3389/feduc.2024.1235261 

[137]. Orr, M. T. (2006). Mapping innovation in leadership 

preparation in our nation's schools of education. Phi 

Delta Kappan, 87(7), 492-499. 

https://doi.org/10.1177/003172170608700706 

[138]. Oyolla, H. B., Ajowi, J. O., & Aloka, P. J. (2021). 

Relationship between Support Staff Recognition Efforts 

and Learners’ Academic Performance in Public 
Secondary Schools in Kenya. Asian Journal of 

Sociological Research, 39-47. 

https://www.journalsociology.com/index.php/AJSR/arti

cle/view/48. 

[139]. Paguio-Aldea, I. (2019). Game changer: A story of an 

ordinary teacher with an extraordinary power. Republic 

of the Philippines, Department of Education. 

http://surl.li/diyvza 

[140]. Pentang, J. T., Perez, D. R., Cuanan, K. H., Recla, M. 

B., Dacanay, R. T., Bober, R. M., ... & Abaca, N. A. A. 

(2022). Tracer study of teacher education graduates of 

Western Philippines University-Puerto Princesa 

Campus: Basis for curriculum review and 

revision. International Journal of Multidisciplinary: 

Applied Business and Education Research, 3(3), 419-

432. https://doi.org/10.11594/ijmaber.03.03.12 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://doi.org/10.1080/09720073.2017.1335825
http://surl.li/diyvza
https://doi.org/10.11594/ijmaber.03.03.12


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1483    

[141]. Peregrino, L. P., Caballes, D. G., Necio, C. R., & Pasion, 

R. V. (2021). School heads competence and 

qualifications: It’s influence on the school 

performance. CiiT International Journal of Data Mining 

and Knowledge Engineering, 13(1). 

https://www.researchgate.net/publication/349211298 
[142]. Petrovska, S., Sivevska, D., Popeska, B., & Runcheva, 

J. (2018). Mentoring in teaching profession. 

International Journal of Cognitive Research in Science 

Engineering and Education, 6(2), 47. 

https://doi.org/10.5937/ijcrsee1802047p 

[143]. Podolsky, A., Kini, T., & Darling-Hammond, L. (2019). 

Does teaching experience increase teacher 

effectiveness? A review of US research. Journal of 

Professional Capital and Community, 4(4), 286-308. 

DOI 10.1108/JPCC-12-2018-0032 

https://doi.org/10.1108/jpcc-12-2018-0032 

[144]. Poekert, P., Alexandrou, A., & Shannon, D. (2016). How 

teachers become leaders: An internationally validated 

theoretical model of teacher leadership 

development. Research in post-compulsory 

education, 21(4), 307-329. 

https://doi.org/10.1080/13596748.2016.1226559 
[145]. Pogodzinski, B. (2014). Collegial support and novice 

teachers’ perceptions of working conditions. Journal of 

Educational Change, 15, 467-489. DOI 

10.1007/s10833-013-9221-x 

https://link.springer.com/article/10.1007/s10833-013-

9221-x 

[146]. Prenger, R., Poortman, C. L., & Handelzalts, A. (2021). 

Professional learning networks: From teacher learning 

to school improvement?. Journal of educational 

change, 22(1), 13-52. https://doi.org/10.1007/s10833-

020-09383-2 

[147]. Ramos, R.A.A., & Basbas, A. (2025). Trials and 

Triumphs of Overseas Filipino Teachers in Bahrain: A 

Key to an Inclusice Pre-Departure Education Program. 

International Journal of Research in Education 

Humanities and Commerce. Volume 06, Issue 02 

https://doi.org/10.37602/ijrehc.2025.6205 
[148]. Rane, N., Choudhary, S., & Rane, J. (2023). Education 

4.0 and 5.0: Integrating artificial intelligence (AI) for 

personalized and adaptive learning. Journal of Artificail 

Intelligence and Robotics. VOL. 1, ISSUE 1, pp. 29-43. 

https://doi.org/10.61577/jaiar.2024.100006 

[149]. Riani, S. S., & Ain, S. Q. (2022). The role of school 

principal in implementing education quality 

management. Jurnal Ilmiah Sekolah Dasar, 6(2), 204-

211. https://doi.org/10.23887/jisd.v6i2.45216 

[150]. Rimal, K. (2018). Teacher: An important but less 

recognized actor of school curriculum development in 

Nepal. Dhaulagiri Journal of Sociology and 

Anthropology, 12, 66-71. 

https://doi.org/10.3126/dsaj.v12i0.22181 

[151]. Ritter, J. K. (2009). Developing a vision of teacher 

education: How my classroom teacher understandings 

evolved in the university environment. Studying 

Teacher Education, 5(1), 45-60. 

https://doi.org/10.1080/17425960902830427 

[152]. Riyanto, S. (2017). Effect of motivation and job 

satisfaction on the performance of teachers in Mentari 

School Bintaro (MSB). Target, 83, 91. DOI: 

10.21276/sb.2017.3.3.2 
https://saudijournals.com/media/articles/SB_3383-

91.pdf 

[153]. Ronfeldt, M., Farmer, S. O., McQueen, K., & Grissom, 

J. A. (2015). Teacher collaboration in instructional 

teams and student achievement. American educational 

research journal, 52(3), 475-514. 

https://doi.org/10.3102/0002831215585562 

[154]. Rowe, N., Martin, R., Buck, R., & Mabingo, A. (2020). 

Teaching collaborative dexterity in higher education: 

threshold concepts for educators. Higher Education 

Research & Development, 40(7), 1515. 

https://doi.org/10.1080/07294360.2020.1833843 

[155]. Rudianti, S. R., Yanti, S. D., & Rustini, T. (2024). 

Inovasi Pendidikan: Dirasah Jurnal Studi Ilmu Dan 

Manajemen Pendidikan Islam, 7(2), 732. 

https://doi.org/10.58401/dirasah.v7i2.1386 

[156]. Ryan, R. M., & Deci, E. L. (2019). Brick by brick: The 
origins, development, and future of self-determination 

theory. In Advances in motivation science (Vol. 6, pp. 

111-156). Elsevier. 

https://doi.org/10.1016/bs.adms.2019.01.001 

[157]. Sabando, C. M., Catubig, J. R. F., & Blanca, S. D. 

(2023). Employability Tracer Study of Bachelor of 

Science in Hotel and Restaurant Management (BSHRM) 

Graduates of a State University. International 

Conference on Psychology and Education DOI: 

10.5281/zenodo.7503834  

[158]. Salendab, F. A., & Cogo, D. A. (2022). Implementation 

of alternative learning system: basis for policy review 

and recommendation. Journal of Positive School 

Psychology, 5457-5467. Vol.6, No.4, 5457-5467 

[159]. Sarong, J. (2024). Fostering Collaboration and Team 

Effectiveness in Educational Leadership: Strategies for 

Building High-Performing Teams and 
Networks. Randwick Int. Educ. Linguist. Sci. J, 5, 727-

743. https://doi.org/10.47175/rielsj.v5i2.1005 

[160]. Sawalhi, R., & Chaaban, Y. (2021). Mentor teachers’ 

and student teachers’ perspectives toward teacher 

leadership. Mentoring & Tutoring: Partnership in 

Learning, 29(1), 70-88. 

https://doi.org/10.1080/13611267.2021.1899586 

[161]. Schleicher, A. (2018). Valuing our teachers and raising 

their status. Paris: OECD Publishing. 

https://skolskeodbory.cz/sites/skolskeodbory.cz/files/cl

anky/soubory/1522772639/istp2018_-

_oecd_background_report_-_valuing-our-teachers-and-

raising-their-status.compressed.pdf 

[162]. Schunk, D. H., & Usher, E. L. (2012). Social cognitive 

theory and motivation. The Oxford handbook of human 

motivation, 2, 11-26.https://nibmehub.com/opac-

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://doi.org/10.5937/ijcrsee1802047p
https://doi.org/10.37602/ijrehc.2025.6205
https://doi.org/10.1080/07294360.2020.1833843
https://nibmehub.com/opac-service/pdf/read/The%20Oxford%20Handbook%20of%20Human%20Motivation.pdf#page=32


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1484    

service/pdf/read/The%20Oxford%20Handbook%20of

%20Human%20Motivation.pdf#page=32 

[163]. Serafica, G. (2023). Beyond Chalk and Talk: The 

Inspiring Story of Albay’s Model Teacher. Republic of 

the Philippines, Philippine News Agency. 

https://www.pna.gov.ph/articles/1211207 
[164]. Sharar, T., & Nawab, A. (2020). Teachers’ perceived 

teacher leadership practices: A case of private secondary 

schools in Lahore, Pakistan. Social Sciences & 

Humanities Open, 2(1), 100049. 

https://doi.org/10.1016/j.ssaho.2020.100049 

[165]. Sharma, A. (2017). Changing roles of 

teachers. International Education & Research 

Journal, 3(1), 1-2. E-ISSN No : 2454-9916 

[166]. Simiyu, I., Bwire, A., & Ondigi, S. R. (2021). 

Collaborative strategies for teacher-led professional 

development among teachers of English. International 

Journal of Social Science and Human Research, 4(10), 

2988-2996. DOI:10.47191/ijsshr/v4-i10-45 

https://doi.org/10.47191/ijsshr/v4-i10-45 

[167]. Sirait, D. (2021). The influence of principal 

transformational leadership, work culture and work 

environment on teacher performance in state senior high 
schools throughout Banjarbaru City. J Adv Educ 

Philos, 5(12), 391-400. DOI: 

10.36348/jaep.2021.v05i12.004   

https://saudijournals.com/media/articles/JAEP_512_39

1-400.pdf 

[168]. Slater, D. R., & Davies, R. (2020). Student Preferences 

for Learning Resources on a Land-Based Postgraduate 

Online Degree Program. Online Learning, 24(1), 140-

161. https://doi.org/10.24059/olj.v24i1.1976 

[169]. Smart, J. E. (1980). Teacher as community leader: A 

Philippine example. Australian Journal of 

Education, 24(1), 82-91. 

https://doi.org/10.1177/000494418002400107 

[170]. Soleas, E., & Bolden, B. (2020). What Helped Me 

Innovate. Canadian Journal of Education/Revue 

canadienne de l'éducation, 43(3), 740-769. 

https://www.jstor.org/stable/27089197 
[171]. Steinert, Y., O’Sullivan, P. S., & Irby, D. M. (2019). 

Strengthening teachers’ professional identities through 

faculty development. Academic Medicine, 94(7), 963-

968. DOI: 10.1097/ACM.0000000000002695 

https://journals.lww.com/academicmedicine/abstract/20

19/07000/strengthening_teachers__professional_identit

ies.26.aspx 

[172]. Sun, M., Wilhelm, A. G., Larson, C. J., & Frank, K. A. 

(2014). Exploring colleagues’ professional influence on 

mathematics teachers’ learning. Teachers College 

Record, 116(6), 1-30. 

https://doi.org/10.1177/016146811411600604 

[173]. Supermane, S., Tahir, L., & Aris, M. (2018). 

Transformational leadership in teacher 

education. Behavioral & Social Sciences 

Librarian, 8(3).    

http://dx.doi.org/10.6007/IJARBSS/v8-i3/3925   

[174]. Swaminathan, R., & Reed, L. (2020). Mentor 

perspectives on mentoring new school leaders. Journal 

of school leadership, 30(3), 219-237. 

https://doi.org/10.1177/1052684619884785 

[175]. Tan, M. (2023). A Teacher by Heart. UNICEF 

Philippines. 
https://www.unicef.org/philippines/stories/teacher-heart 

[176]. Tanase, M. F. (2022). Developing Teacher Credibility in 

Urban Environments: A BEAR. Necessity. Journal of 

Education, 202(3), 221-231. 

https://doi.org/10.1177/0022057420969430 

[177]. Tancredi, H., Dixon, G., English, L., & Gallagher, J. 

(2023). Collaborating with colleagues and other 

professionals. In Inclusive education for the 21st 

century (pp. 347-368). Routledge. 

https://doi.org/10.4324/9781003350897 

[178]. Teologo, L. (2023). A Rare Dedication in Education: An 

Educator Who Transformed Many Lives, Yet Missed 

One. Pilipinas Shell Foundation, Inc.  

https://pilipinasshellfoundation.org/a-rare-dedication-

to-education/ 

[179]. Thumlert, K., Owston, R. and Malhotra, T. (2018), 

"Transforming school culture through inquiry-driven 
learning and iPads", Journal of Professional Capital and 

Community, Vol. 3 No. 2, pp. 79-

96. https://doi.org/10.1108/JPCC-09-2017-0020 

[180]. Umida, U., Mohinur, S., & Mashhura, A. (2024). Impact 

of Modern Technology in Education. Intellectual 

Education Technological Solutions and Innovative 

Digital Tools, 3(28), 109-114. 

https://interoncof.com/index.php/nether/article/view/22

51 

[181]. Uysal, D. (2023). A review on teachers’ and teacher 

candidates’ intrinsic motivation: self-determination 

theory perspective. Language Teaching and Educational 

Research, 6(2), 176-198. 

https://doi.org/10.35207/later.1331081 

[182]. Valli, L., Stefanski, A., & Jacobson, R. (2018). School-

community partnership models: Implications for 

leadership. International Journal of Leadership in 
Education, 21(1), 31-49. 

https://doi.org/10.1080/13603124.2015.1124925 

[183]. Vare, P. (2021). Exploring the impacts of student-led 

sustainability projects with secondary school students 

and teachers. Sustainability, 13(5), 

2790.https://doi.org/10.3390/su13052790 

[184]. Vaso, L. (2015). Teacher as a Decisive Factor to Enhance 

the Quality in School. Academic Journal of 

Interdisciplinary Studies, 4. 

https://doi.org/10.5901/ajis.2015.v4n3s1p83 

[185]. Vecaldo, R., Asuncıon, J. E., & Ulla, M. (2019). From 

writing to presenting and publishing research articles: 

Experiences of Philippine education faculty-

researchers. Eurasian Journal of Educational 

Research, 19(81), 147-164. DOI: 

10.14689/ejer.2019.81.9 https://orcid.org/0000-0003-

1005-5120 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://nibmehub.com/opac-service/pdf/read/The%20Oxford%20Handbook%20of%20Human%20Motivation.pdf#page=32
https://nibmehub.com/opac-service/pdf/read/The%20Oxford%20Handbook%20of%20Human%20Motivation.pdf#page=32
https://www.pna.gov.ph/articles/1211207
https://saudijournals.com/media/articles/JAEP_512_391-400.pdf
https://saudijournals.com/media/articles/JAEP_512_391-400.pdf
https://doi.org/10.24059/olj.v24i1.1976
https://www.unicef.org/philippines/stories/teacher-heart
https://pilipinasshellfoundation.org/a-rare-dedication-to-education/
https://pilipinasshellfoundation.org/a-rare-dedication-to-education/
https://www.emerald.com/insight/search?q=Kurt%20Thumlert
https://www.emerald.com/insight/search?q=Ron%20Owston
https://www.emerald.com/insight/search?q=Taru%20Malhotra
https://www.emerald.com/insight/publication/issn/2056-9548
https://www.emerald.com/insight/publication/issn/2056-9548
https://doi.org/10.1108/JPCC-09-2017-0020
https://interoncof.com/index.php/nether/article/view/2251
https://interoncof.com/index.php/nether/article/view/2251


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1485    

[186]. Vermeulen, M., Kreijns, K., & Evers, A. T. (2022). 

Transformational leadership, leader–member exchange 

and school learning climate: Impact on teachers’ 

innovative behaviour in the Netherlands. Educational 

Management Administration & Leadership, 50(3), 491-

510. https://doi.org/10.1177/1741143220932582 
[187]. Villegas, A. M., & Lucas, T. (2002). Educating 

culturally responsive teachers: A coherent approach. 

Suny Press.  

[188]. Voytecki, K. S., & Anderson, P. J. (2021). Modeling 

conspicuous collaboration for preservice teacher 

candidates enrolled in higher education courses. Theory 

& Practice in Rural Education, 11(1), 113-123. 

https://doi.org/10.3776/tpre.2021.v11n1p113-123 

[189]. Walder, A. M. (2017). Pedagogical Innovation in 

Canadian higher education: Professors’ perspectives on 

its effects on teaching and learning. Studies in 

educational evaluation, 54, 71-82. 

https://doi.org/10.1016/j.stueduc.2016.11.001 

[190]. Wang, J., Lai, S. C., & Wang, C. M. (2016). Beyond the 

Classroom Wall: Community Engagement 

Instruction. World Journal of Education, 6(6), 31-41. 

http://dx.doi.org/10.5430/wje.v6n6p31 
[191]. Warren, L. L. (2023). Teachers Leading Beyond the 

Classroom. Advances in Social Sciences Research 

Journal, 10(11), 183. 

https://doi.org/10.14738/assrj.1011.15876 

[192]. Warren, L. L. (2021). The importance of teacher 

leadership skills in the classroom. Education 

Journal, 10(1), 8-15. 2021; 10(1): 8-15 

http://www.sciencepublishinggroup.com/j/edu doi: 

10.11648/j.edu.20211001.12 

[193]. Weisberg, L., & Dawson, K. (2023). The intersection of 

equity pedagogy and technology integration in 

preservice teacher education: A scoping review. Journal 

of Teacher Education, 74(4), 327-342. 

https://doi.org/10.1177/00224871231182129 

[194]. Whitaker, T. (2020). What great teachers do differently: 

Nineteen things that matter most. Routledge. 

https://velvetthechristmasmonkey.com/WhatGreatLead

ersDoDifferently.pdf 

[195]. Whitney, D. K., & Amanda, T. (2003). The Power of 

Appreciative Inquiry: A Practical Guide to Positive 
change.  

[196]. https://positivechange.org/wp-

content/uploads/2014/04/Why-AI-Works-2010-22-

pgs.pdf 

[197]. Williams, R. (2005). The role of academic study in 

teachers' professional development. Journal of In-

service Education, 31(3), 455-

470.https://www.tandfonline.com/doi/abs/10.1080/136

74580500200288 

[198]. Wright, C., & Villaflor, P. (2019). Diasporic queer in 

classroom: The resiliency of Filipino gay teachers in 

international schools. Journal of Sciences. Technology 

and Arts Research, 4(1), 2-12. https://national-

u.edu.ph/wp-content/uploads/2019/08/2-JSTAR1-

Wright-Villaflor.pdf 

[199]. Wu, J., Ghayas, S., Aziz, A., Adil, A., & Niazi, S. (2024). 

Relationship between teachers’ professional identity and 
career satisfaction among college teachers: role of career 

calling. Frontiers in Psychology, 15, 1348217. 

https://doi.org/10.3389/fpsyg.2024.1348217 

[200]. Zamora, J. T., & Zamora, J. J. M. (2022). 21st century 

teaching skills and teaching standards competence level 

of teacher. International Journal of Learning, Teaching 

and Educational Research, 21(5), 220-238. 

https://doi.org/10.26803/ijlter.21.5.12 

[201]. Zorde, O., & Lapidot-Lefler, N. (2025). Sustainable 

Educational Infrastructure: Professional Learning 

Communities as Catalysts for Lasting Inclusive 

Practices and Human Well-Being. Sustainability, 17(7), 

3106. https://doi.org/10.3390/su17073106 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://doi.org/10.38124/ijisrt/25may802
http://www.ijisrt.com/
https://velvetthechristmasmonkey.com/WhatGreatLeadersDoDifferently.pdf
https://velvetthechristmasmonkey.com/WhatGreatLeadersDoDifferently.pdf
https://positivechange.org/wp-content/uploads/2014/04/Why-AI-Works-2010-22-pgs.pdf
https://positivechange.org/wp-content/uploads/2014/04/Why-AI-Works-2010-22-pgs.pdf
https://positivechange.org/wp-content/uploads/2014/04/Why-AI-Works-2010-22-pgs.pdf


Volume 10, Issue 5, May – 2025                                                International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                 https://doi.org/10.38124/ijisrt/25may802 

 

IJISRT25MAY802                                                                  www.ijisrt.com                                                                               1486    

Appendix A 
 

INTERVIEW GUIDE 

 
 Introduction 

 

 Introduce yourself. 

 Explain the purpose of the study: "This study seeks to explore and understand the successes of graduates in teacher education 

programs." 

 Provide informed consent, outlining confidentiality, voluntary participation, and the option to withdraw at any time. 

 Explain the structure of the interview (audio recording and taking notes). 

 Ask if the respondent has any questions or concerns. 

 Test audio recording equipment. 

 Ensure the respondent feels comfortable and ready to proceed. 

 

 Profiling Questions: 

 

 What year did you graduate, and what degree did you earn? 

 What is your current professional role or designation, and how has it evolved since graduation? 

 How many years of experience do you have in the education field? 

 What type of institution or organization do you currently work with (e.g., public school, private school, higher education, NGO)? 

 Have you received any awards, recognitions, or achievements related to your work in education? If so, could you briefly share them? 

 

 Opening Questions 

 

 Share your journey as a graduate of the Teacher Education Program and what inspired you to pursue a career in education. 

 Looking back on your career, what moments or experiences have brought you the greatest sense of fulfillment or personal growth as 

an educator? 
 

 Core Questions 

 

 Describe the key milestones (instruction, research, or community extension) in your professional career so far. 

 What specific achievements in your workplace are you most proud of? 

 How have these achievements impacted your role as an educator? 

 What challenges did you overcome to achieve these milestones? 

 How has your education or training prepared you to reach these professional milestones? 

 What are your long-term professional goals as an educator? 

 How do you see your role evolving in the field of education over the next five years? 

 What new skills or experiences would you like to gain to enhance your contributions? 

 What innovations or changes would you like to implement in your workplace or field? 

 How do you envision the impact of your future growth on your students and colleagues? 

 How do your achievements influence your effectiveness in your current role? 

 In what ways have your professional milestones benefited your workplace or students? 

 How do colleagues or leaders in your workplace perceive your contributions? 

 What strategies or habits helped you translate your milestones into long-term success? 

 How has achieving these milestones shaped your professional goals and aspirations? 

 How do you share your experiences and insights with colleagues or new educators? 

 What specific actions have you taken to mentor or support others in the profession? 

 Share an example where your story or guidance inspired someone in the field? 

 How do you ensure your successes contribute to a culture of collaboration and growth in your workplace? 

 
 Exit Questions 

 

 Is there anything else you’d like to share about your experiences, achievements, or aspirations that we haven’t covered? 

 What advice would you give to current or future Teacher Education Program students who wish to achieve similar successes? 
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