
Volume 11, Issue 1, January – 2026                              International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                https://doi.org/10.38124/ijisrt/26jan103 

 

 

IJISRT26JAN103                                                                www.ijisrt.com                                                                                     118      

Ancient Indian Knowledge Systems and Its 

Influence on Business Practices 
 

 

Dr. Manashi Mazumdar1 
 

1Assistant Professor, Dept of Accountancy 

Chhaygaon College, Chhaygaon 
 

Publication Date: 2026/01/08 
 

 

Abstract: Since ancient times India has been globally recognized as a nation of prosperity and a rich cultural heritage, 

supported by a long-standing tradition of knowledge and intellectual accomplishment. The wisdom developed in ancient 

India and transmitted across generations has demonstrated practical value in several fields, particularly in business and 

commerce. Traditional Indian business practices were deeply influenced by this ancient knowledge system and were firmly 

rooted in strong ethical foundations. Classical Indian scriptures such as the Vedas, Upanishads, and the Bhagavad Gita 

place significant emphasis on moral conduct, self-realization, and the continuous pursuit of knowledge. These texts provided 

guidance not only for personal development but also for economic and commercial activities. Additionally in ancient India, 

business operations were governed by the principle of dharma, which emphasized fairness in trade, mutual benefit, 

sustainability, and the maintenance of long-term relationships with customers and society. The ethical framework embedded 

in ancient Indian business practices promoted responsibility, trust, and balance between profit and social welfare. These 

enduring principles remain highly relevant in the contemporary business world, where issues such as ethical governance, 

sustainability, and corporate accountability have gained increasing importance. Therefore by integrating ancient Indian 

wisdom into modern business practices, organizations can foster ethical decision-making, promote sustainable growth, and 

develop a sense of purpose that extends beyond mere profit maximization. In view of these considerations, this research 

paper aims to explore the relationship between ancient Indian knowledge traditions and business practices, and to assess 

their applicability and relevance in addressing the challenges of the modern business environment. 
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I. INTRODUCTION 

 
Ancient Indian wisdom represents a rich and extensive 

tradition of knowledge transmitted across generations, deeply 

influencing India’s cultural, spiritual, and intellectual legacy. 

This wisdom is not limited to philosophy and spirituality; it 

also addresses practical aspects of life, including business and 

commerce. The ancient Indian knowledge system emphasizes 

the importance of mindfulness, self-reflection, and self-

awareness in conducting business activities. In the 4th 

century BCE, one of the most significant classical works that 

provides valuable insight into business and economic 

practices is the Arthashastra, written by the renowned 

scholar, strategist, and economist Chanakya (Kautilya).  The 
Arthashastra highlights ethical behavior in business, 

advocating fair trade, discouraging exploitation, and 

promoting mutual benefit. It also acknowledges the crucial 

role of commerce in societal welfare and underscores the 

need for responsible business conduct that serves both 

individuals and the community. Another key principle of 

ancient Indian business thought is Sarvodaya, which signifies 

the welfare of all. This idea encourages an inclusive business 

approach that focuses on the welfare, growth, and progress of 
all stakeholders, including customers, suppliers, employees 

and the wider society. These age-old principles remain highly 

relevant today and can be successfully incorporated into 

contemporary business practices to promote ethical conduct,  

sustainability, and a purpose that extends beyond mere profit. 

Incorporating ancient Indian knowledge into contemporary 

business can thus contribute to a more socially responsible 

and sustainable economic environment. In light of these 

considerations, this paper seeks to examine the relationship 

between the ancient Indian knowledge tradition and business 

practices, and to assess their relevance in the modern business 

context. 
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II. INDIAN KNOWLEDGE SYSTEMS 
 

Indian Knowledge Systems and Traditions denote an 

extensive and varied collection of knowledge that includes 
philosophy, science, arts, and spiritual practices developed on 

the Indian subcontinent over thousands of years. These 

systems trace their origins to ancient civilizations such as the 

Indus Valley Civilization (circa 3300–1300 BCE) and later 

flourished during the Vedic period (around 1500–500 BCE). 

A central pillar of this knowledge tradition is the Vedas, 

regarded as some of the oldest sacred texts in the world, 

which laid the groundwork for Indian spiritual and 

philosophical thought. 

 

The four Vedas—Rigveda, Samaveda, Yajurveda, and 
Atharvaveda—consist of  hymns, ceremonial practices, moral 

reflections, and philosophical ideas that address both worldly 

life and deeper existential questions. Over time, Indian 

Knowledge Systems expanded to include diverse fields such 

as mathematics, astronomy, medicine, architecture, music, 

and literature. Together, these traditions represent a holistic 

worldview that continues to influence India’s cultural identity 

and intellectual traditions. The study and preservation of 

Indian Knowledge Systems offer meaningful insights into 

human life, the nature of reality, ethical living, and the quest 

for balance, harmony, and overall well-being. 

 

III. REVIEW OF LITERATURE 

 

Indian Knowledge System is recognised globally as one 

of the major sources of knowledge and motivation in modern 

times as well. It offers substantial guidance for carrying out 

various organizational activities more effectively. On May 

16, 2022, the book titled "Introduction to Indian Knowledge 

System: Concepts and Application" was launched by the 

Hon'ble Union Minister of Education and Skill 

Development, Shri Dharmendra Pradhan. The book is co-

authored by Prof. B. Mahadevan (IIM Bangalore), Vinayak 
Rajat Bhat (Chanakya University, Bengaluru), and Nagendra 

Pavana R N (Chinmaya Vishwa Vidyapeeth). During the 

launch event, Shri Pradhan highlighted that India's ancient 

heritage is full of valuable knowledge that remains relevant 

in the modern world and needs to be preserved and 

documented. 

 

 Priya, S. E., and Vivek, N. (2015) discussed several 

management principles derived from the Mahabharata 

that are relevant to the functioning of the modern 

corporate world. Their research was based on secondary 

sources. The study highlighted selected narratives from 
the Mahabharata that carry important lessons applicable 

to effective organizational and managerial practices. 

 Nanda, S. (2016) examined various management concepts 

such as motivation, leadership, mission and vision, quality 

of work, commitment, planning, and decision-making 

which were discussed in the Bhagavad Gita. The study 

also identified key managerial lessons from the Bhagavad 

Gita that can contribute to improving managerial 

efficiency and effectiveness in organizational settings. 

 Gupta, P. (2018) explored the corporate lessons and 

motivational principles imparted by Lord Shri Krishna in 

the Bhagavad Gita and examined their relevance and 

importance in the modern corporate environment. 

 Rajpurohit, N. (2020) examined various leadership styles 

depicted in the ancient epic Mahabharata and assessed 
their relevance in motivating and demotivating 

employees. The study also highlighted the leadership role 

of Lord Krishna, which played a crucial part in guiding 

the Pandavas to victory over the Kauravas. 

 Rajoura and Rajoura (2022) conducted a study on 

corporate lessons from the Indian Knowledge System. 

The research primarily focused on the potential of India’s 

ancient knowledge traditions in addressing and solving 

organizational management challenges. The study 

concluded that the corporate teachings derived from the 

Bhagavad Gita, Ramayana, and Mahabharata are highly 
beneficial for professionals, as they help enhance 

competence and skills while also enabling individuals to 

overcome the fear of failure. 

 Bhatia (2023) explored the link between ancient Indian 

wisdom and business practices, observing that classical 

Indian texts such as the Vedas, Upanishads, and the 

Bhagavad Gita stress ethical conduct, self-awareness, and 

the pursuit of knowledge. The study pointed out that 

traditional Indian business practices were rooted in the 

principle of dharma, which promoted fair trade, mutual 

benefit, sustainability, and long-term relationships with 
customers. Additionally, the author argued that 

incorporating ancient Indian wisdom into modern 

business practices can contribute to the development of a 

more socially responsible and sustainable business 

environment. 

 

 Objectives of the Study: 

The study is based on the following objectives: 

 To know about the various components of  Indian 

knowledge system. 

 To examine the essence of Indian knowledge system in 

business practices. 

 To analyze the relevance of Ancient Indian Wisdom in 

sustainable development. 

 

 Research Design: 

This study is exploratory and descriptive in nature. 

 

 Sources of Data: 

The study is based on secondary data. Data are collected 

from the books, journals, published reports, and relevant 

websites. 

 

IV. COMPONENTS OF  INDIAN KNOWLEDGE 

SYSTEM 

 

The Indian knowledge system is a vast and ancient 

system of knowledge that has developed over several 

millennia. It covers a broad spectrum of disciplines, including 

mathematics, astronomy, medicine, engineering, literature, 

art, philosophy, and religion. A defining feature of this 

system is its holistic perspective, which views knowledge as 

interconnected rather than fragmented. This integrated 

outlook is evident across the various fields that constitute the 
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Indian Knowledge System. Here are some key themes that is 

covered under  Indian knowledge System which may have 

practical applications in business practices. 

 Ayurveda: Ayurveda, the ancient Indian system of 
medicine, advocates a holistic approach to health and 

overall well-being. Its principles of balance, preventive 

care, and sustained wellness offers valuable insights that 

can be adapted to organizational contexts, particularly in 

promoting employee health, workplace well-being, and 

sustainable human resource practices. 

 Yoga and Meditation: Yoga and meditation form an 

essential part of the Indian Knowledge System. Yoga 

seeks to harmonize the mind, body, and spirit, thereby 

fostering holistic well-being. Different paths of yoga—

such as Hatha, Raja, Bhakti, Jnana, and Karma Yoga—
address various dimensions of human nature and personal 

development. Meditation, as a core element of yoga, aids 

in cultivating mental clarity, inner calm, emotional 

balance, and spiritual growth. 

 Vedanta is a philosophical framework that explores the 

fundamental nature of reality and human existence. Based 

on ancient texts such as the Upanishads and the Bhagavad 

Gita, Vedanta emphasizes that the highest aim of human 

life is the attainment of self-realization or spiritual 

enlightenment. 

 Vastu Shastra and Jyotish are important components of 
the Indian Knowledge System. Vastu Shastra, the 

traditional Indian science of architecture and design, 

focuses on creating balanced and harmonious spaces by 

aligning structures with natural and cosmic forces. 

Jyotish, also known as Vedic astrology, examines the 

influence of celestial bodies on human life, behavior, and 

destiny. 

 Dharma and Karma: Dharma and karma are fundamental 

concepts within the Indian Knowledge System. Dharma 

represents duty, righteousness, and moral obligation, 

while karma denotes the principle of cause and effect 

governing human actions. Together, these ideas provide a 
moral framework that directs individuals toward ethical 

conduct, responsible behavior, and righteous decision-

making in life. 

 Spiritual traditions: It  form a vital part of the Indian 

Knowledge System. India is home to various spiritual 

traditions such as Hinduism, Buddhism, Jainism, and 

Sikhism. Each of these traditions offers distinct 

philosophies, values, and practices that have significantly 

influenced and enriched India’s cultural, ethical, and 

spiritual heritage. 

 Guru-Shishya Parampara: The Guru–Shishya Parampara 
refers to the traditional teacher–student relationship that 

forms a foundational element of the Indian Knowledge 

System. This tradition emphasizes the transmission of 

knowledge, wisdom, and skills from the guru (teacher) to 

the shishya (student) through close personal interaction, 

guidance, and disciplined learning. 

 

Another significant aspect of the Indian Knowledge 

System is its remarkable contribution to mathematics, 

astronomy, and engineering. The ancient Indian 

mathematicians made significant contributions to the 

development of algebra, trigonometry, and geometry. 

Similarly, early Indian engineers demonstrated exceptional 

expertise in architecture and construction techniques. In 

addition to scientific achievements, the Indian Knowledge 
System also boasts a rich literary and artistic heritage. Some 

of the greatest literary works include— 

 Vedas and Upanishads: These foundational Indian 

scriptures provide deep philosophical and ethical insights 

that can be relevant to management practices. Their 

lessons regarding concepts like dharma, karma, and the 

pursuit of knowledge and self-discovery can offer 

important perspectives for ethical leadership and 

decision-making. 

 Arthashastra: The Arthashastra is a classical treatise on 

statecraft, governance, and political economy that lays 
down fundamental principles of administration, 

diplomacy, and economic management. It emphasizes the 

duty of a ruler or leader to protect public welfare and 

ensure the overall well-being of society. 

 Mahabharata and Ramayana: These epic texts extend 

beyond storytelling to convey profound lessons on 

leadership, conflict resolution, and decision-making. 

Characters such as Lord Krishna in the Mahabharaeta and 

Lord Rama in the Ramayana exemplify ideals of effective 

leadership, moral integrity, and ethical behavior. 

 Jataka Tales: The Jataka Tales, drawn from Buddhist 
tradition, convey strong moral and ethical teachings that 

emphasize values such as compassion, honesty, and 

selflessness. These lessons can be effectively applied to 

shaping a positive organizational culture, strengthening 

teamwork, and promoting ethical behavior in the 

workplace. 

 

Together, these components of the Indian Knowledge 

System have played a vital role in shaping a rich and diverse 

cultural heritage, inspiring generations of people in India as 

well as across the world. 

 

V. INDIAN KNOWLEDGE SYSTEM AND 

BUSINESS PRACTICES: 

 

The Indian Knowledge System offers valuable insights 

for improving organizational efficiency. The integration of 

ancient knowledge with contemporary management practices 

promotes a holistic and value-driven approach to leadership 

and decision-making, emphasizing the attainment of 

economic goals through ethical conduct and integrity. By 

applying principles from ancient Indian thought, managers 

can develop greater awareness of ethical behavior, 
mindfulness, and the interdependence of individuals and 

organizational systems. 

 Ethical Business Practices: Indian philosophy, as seen in 

the Vedas, Upanishads, and classical writings like the 

Arthashastra, places a significant emphasis on ethics in 

commerce. The Arthashastra highlights the importance of 

ethical conduct, advocating fair trade, prevention of 

exploitation, and the pursuit of mutual benefit. It also 

addresses key aspects of economic administration, 

including taxation, market regulation, accounting 

practices, and the management of resources and wealth. 
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The concept of dharma, which guides moral behavior in 

ancient Indian society, can be effectively applied to 

modern management by encouraging ethical conduct and 

equitable treatment of employees. Such an approach helps 
foster a workplace culture based on trust and respect, 

ultimately enhancing productivity and employee 

satisfaction. 

 Customer-oriented approach: Indian knowledge system 

emphasizes the importance  of helping others and 

addressing customer needs with dignity and compassion. 

Businesses can formulate customer-centric strategies that 

focus on customer satisfaction, personalization, and high-

quality service delivery. 

 Sustainable Environmental Management: The Indian 

Knowledge System promotes living in harmony with 
nature through values such as Ahimsa (non-violence) and 

Sattva (purity). Businesses can adopt sustainability by 

utilizing renewable resources and implementing circular 

economy strategies.. Traditional approaches like 

rainwater harvesting, organic farming, and responsible 

resource management can be updated and seamlessly 

incorporated into modern business operations to support 

long-term environmental responsibility. 

 Holistic Business models: Indian philosophy promotes 

holistic business models that prioritize the well-being of 

all stakeholders. Based on the principle of Sarvodaya—
the well-being of everyone—it inspires companies to 

prioritize long-term social, ethical, and environmental 

effects over immediate financial gains. Such an approach 

fosters sustainability, harmony, and inclusive growth in 

business practices. 

 Leadership and Management Practices:  The ancient 

knowledge found in Indian texts like the Vedas, 

Upanishads, and Bhagavad Gita provides deep 

understanding related to leadership and management. 

Principles like dharma (righteous duty), karma (action and 

its consequences), and self-realization guide leaders 

toward ethical decision-making, responsibility, and inner 
discipline. These teachings promote value-based 

leadership, accountability, and balanced management 

practices. 

 Cultural Sensitivity and Global Integration: The concept 

of Vasudhaiva Kutumbakam (the world as one family) 

highlights the significance of cultural sensitivity and 

global interconnectedness. Businesses operating in 

international markets can apply this principle by 

designing culturally responsive marketing strategies, 

promoting inclusive work environments, and 

strengthening cross-border partnerships. 
 

 

 

 

 

 

 

 

 

 

VI. RELEVANCE OF ANCIENT INDIAN WISDOM 

IN SUSTAINABLE DEVELOPMENT 

 

The concept of sustainable development has emerged as 
a critical global priority, as societies strive to balance 

economic growth with environmental protection and social 

well-being. Ancient Indian society embraced a holistic 

approach to life, considering the interconnectedness of all 

living beings and the environment. This perspective led to the 

development of several environmental initiatives in India, 

including the establishment of protected areas, the promotion 

of organic farming, and the development of sustainable 

tourism. As nations strive to combat climate change, protect 

biodiversity, ensure food security, and create inclusive and 

equitable societies, the sustainable practices of ancient India 
can offer innovative solutions and alternative perspectives. 

The concept of ahimsa or non-violence, which is central to 

many Indian spiritual traditions, can also be applied to the 

environment. Ahimsa promotes a deep respect for all living 

things and encourages us to treat the natural world with care. 

This principle has inspired several movements aimed at 

protecting the environment, including the Chipko movement, 

which began in India in the 1970s and sought to protect 

forests from deforestation. The practices of Yoga and 

Meditation promote a sense of inner peace and harmony, 

which can help individuals to cultivate a deeper connection 

with the natural world. In addition, the practice of yoga 
encourages physical health and well-being, which can help to 

reduce the environmental impact of modern lifestyles. 

 

VII. CONCLUSION: 

 

The ancient Indian knowledge system offers valuable 

ideas and practices that can be effectively applied to the 

modern business world. Classical texts such as the Vedas, 

Upanishads, the Bhagavad Gita, and the Dharmashastras 

provide profound wisdom on ethical conduct and moral 

principles. These scriptures emphasize honesty, fairness, 
compassion, selflessness, and social responsibility as 

essential values in all aspects of life, including business and 

commerce. Core concepts such as karma (responsible action), 

dharma (righteous duty), and ahimsa (non-violence) 

encourage ethical decision-making and accountability in 

business practices. The principles of yoga promote self-

discipline, balance, and mental clarity, enabling leaders to 

manage stress and make thoughtful decisions. The Gurukul 

system highlights the importance of holistic learning, 

mentorship, and character building, which are vital for 

developing responsible leadership. Furthermore, the idea of 

Vasudhaiva Kutumbakam—the world as one family—
emphasizes global interconnectedness and respect for all 

stakeholders. By integrating these timeless principles into 

modern business strategies, organizations can align profit-

making with purpose, foster sustainable growth, and 

contribute to the long-term well-being of individuals, society, 

and the global community. 

 

 

 

 

 



Volume 11, Issue 1, January – 2026                              International Journal of Innovative Science and Research Technology 

ISSN No:-2456-2165                                                                                                                https://doi.org/10.38124/ijisrt/26jan103 

 

 

IJISRT26JAN103                                                                www.ijisrt.com                                                                                     122      

REFERENCES 

 

[1]. Gupta, P. (2018) “Usefulness of lord krishna’s 

motivational and managerial skills for modern 
professional management world”, International Journal 

of Research in Social Sciences, Vol, 8(8), Page 28-35. 

[2]. Nanda, S. (2016) “Management Lessons From 

Bhagavad Gita” International Journal of Applied 

Research, Vol 2(4), page: 650-652. 

[3]. Priya, S. E., & Vivek, N. (2015) “A Descriptive Study 

About the Management Concepts Depicted in Great 

Indian Epic Mahabharata” World Wide Journal of 

Multi-Disciplinary Research and Development, Vol 

2(8), Page: 1-6. 

[4]. Rajoura, C & Rajoura, N (2022), “Corporate Lessons 
from Indian Knowledge System: Learning from the 

Glorious Past for Building a Strong India”, “Sachetas 

An International, Peer Reviewed, Open Access & 

Multidisciplinary Journal” Vol1(3), Pg 78-83 

[5]. Rajpurohit, N. (2020). “Leadership Lessons from the 

Ancient Indian Epic of Mahabharata”. PJAEE, 

Vol:17(6), Pg: 9426-9431. 

 

 

 

 

 
 

 

 

 

 


	I. INTRODUCTION
	REFERENCES


